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Provided by SCDC in March 2019 letter to LOC

Median Length of Service for Front-Line, Other and Total Security Personnel

as of the 1st of the Month

with SC Unemploment Rate by Month

January 2015 - February 2019
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Provided by SCDC in March 2019 letter to LOC

Median Length of Service for Front-Line Security Personnel
as of the 1st of the Month
with SC Unemploment Rate by Month
January 2015 - February 2019
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Provided by SCDC in March 2019 letter to LOC

Median Length of Service for Total Security Personnel
as of the 1st of the Month
with SC Unemploment Rate by Month
January 2015 - February 2019
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Provided by SCDC in March 2019 letter to LOC

Filled Institutional Front-Line C.0.* Positions vs. S.C. Unemployment Rate**
January 2011 - February 2019
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* Front Line Correctional Officers are Cadets, Correctional Officers | & Il and Corporals | & II.
** Source: U.S. Bureau of Labor Statistics. November 2018 is the latest finalized available rate. Finalized rates are subject to future revision(s).



Provided by SCDC in March 2019 letter to LOC

Filled Front-Line Security Positions on the 1st of the Month
and JD30 New Hires by Month Hired
July 2013 - February 17, 2019
FY 2014 - FY 2019 (Partial)
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Provided by SCDC in March 2019 letter to LOC

Filled Front-Line Security Positions on the 1st of the Month
Compared to JD30 New Hires from Previous Month
July 2013 - February 1, 2019
FY 2014 - FY 2019 (Partial)
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Provided by SCDC in March 2019 letter to LOC
SCDC Correctional Officer New Hire Retention Numbers and Rates
FY 1997 - FY 2018
(Retention is based on number of years since hire date. Retention for a Fiscal Year is ONLY calculated after n full year(s) has passed from
the End of the Fiscal Year in question.*)

Fiscal | Job Position Number Number of Hires Retained After... Percent of Hires Retained After...

Year | Class Hired | 1stYear | 2nd Year | 3rd Year | 4th Year | 5th Year | 1st Year | 2nd Year | 3rd Year | 4th Year | 5th Year
1997 |JD30 |CORRECTIONAL OFFICER | 918 547 382 274 220 186 60% 42% 30% 24% 20%
1998 D30 |CORRECTIONAL OFFICER | 1,201 700 507 387 312 264 58% 42% 32% 26% 22%
1999 |JD30 |CORRECTIONAL OFFICER | 1,269 646 474 358 288 253 51% 37% 28% 23% 20%
2000 |JD30 |CORRECTIONAL OFFICER | 1,183 569 407 320 260 223 48% 34% 27% 22% 19%
2001 |JD30 |CORRECTIONAL OFFICER | 923 427 308 240 197 167 46% 33% 26% 21% 18%
2002 |JD30 |CORRECTIONAL OFFICER | 604 299 209 155 115 94 50% 35% 26% 19% 16%
2003 |JD30 |CORRECTIONAL OFFICER | 897 467 315 255 222 193 52% 35% 28% 25% 22%
2004 |JD30 |CORRECTIONAL OFFICER | 921 470 335 268 222 194 51% 36% 29% 24% 21%
2005 |JD30 |CORRECTIONAL OFFICER | 944 473 358 290 250 216 50% 38% 31% 26% 23%
2006 |JD30 |CORRECTIONAL OFFICER | 1,085 548 415 338 291 261 51% 38% 31% 27% 24%
2007 |JD30 |CORRECTIONAL OFFICER | 1,059 559 444 369 300 251 53% 42% 35% 28% 24%
2008 |JD30 |CORRECTIONAL OFFICER | 1,034 518 423 340 271 231 50% 41% 33% 26% 22%
2009 |JD30 |CORRECTIONAL OFFICER | 1,012 560 411 311 247 214 55% 41% 31% 24% 21%
2010 |JD30 |CORRECTIONAL OFFICER | 699 402 298 223 181 159 58% 43% 32% 26% 23%
2011 |JD30 |CORRECTIONAL OFFICER | 838 475 382 301 235 195 57% 46% 36% 28% 23%
2012 |JD30 |CORRECTIONAL OFFICER | 885 435 352 267 210 174 49% 40% 30% 24% 20%
2013 |JD30 |CORRECTIONAL OFFICER | 924 502 365 267 188| 149 54% 40% 29% 20%|  16%
2014 |JD30 |CORRECTIONAL OFFICER | 818 439 291 200, 154 54% 36% 24% 19%
2015 |JD30 |CORRECTIONAL OFFICER | 731 369 236, 172 50% 32%| 24%
2016 |JD30 |CORRECTIONAL OFFICER | 701 321| 222 46%| 32%
2017 |JD30 |CORRECTIONAL OFFICER | 1,051| %//////%%//////%%//////%%//////%%//////%%//////%%//////%%//////%
2018 [JD30 [CORRECTIONALOFFICER| | 1,030

* The reason for waiting until the end of subsequent fiscal year(s) to calculate retention is to ensure that employees had enough time to potentially meet a
category.

For example: If an employee was hired on 5/29/2016 (in FY 2016) and we calculate retention on 1/15/2017 (before FY 2017 has ended) then that employee
will not count toward the "1st Year" count. Even if the employee was still employed on 1/15/2017 that employee would not count toward the "1st Year"
count because at that point it had not been 1 vear from the emplovee's hire date.



Provided by SCDC in March 2019 letter to LOC

SCDC Annual Retention Rates
by Budget Unit and Location Code
CY 2014 - CY 2018

Budget Unit Location 2014 2015 2016 2017 2018

Code Description Code Description Jan. 1st|# Remaining| Retention[|Jan. 1st# Remaining| Retention||Jan. 1st|# Remaining | Retention||Jan. 1st |# Remaining | Retention|[Jan. 1st|# Remaining|Retention
Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate

20101|ADMINISTRATION 0001|HEADQUARTERS 2 0 0.00% 2 2| 100.00%) 3 3| 100.00%) 5 2 40.00% 6 3 50.00%
10101(AGENCY DIRECTOR 0001|HEADQUARTERS 3 2 66.67% 3 3| 100.00%; 3 2 66.67%) 3 2 66.67%) 2 2| 100.00%;
30507|AGENCY SEARCH TEAM 0001|HEADQUARTERS 5 4 80.00% 5 2 40.00% 8 5 62.50%)
30507|AGENCY SEARCH TEAM 0026|HQ ANNEX #2 24! 14 58.33%| 21 9 42.86%) 21 15 71.43%)
24601|AGRICULTURE SERVICES 0019|AGRICULTURE ADMINISTRATIO 3 2 66.67%) 3 1 33.33%| 3 2 66.67%| 3 2 66.67%) 3 3| 100.00%,
24601|AGRICULTURE SERVICES 0001|HEADQUARTERS 1 1| 100.00% 1 0 0.00% 1 1| 100.00% 1 1| 100.00%
33411|ALLENDALE CORRECTIONAL INSTITUTION 0411|ALLENDALE 195 161 82.56%) 193 157 81.35%) 176 144 81.82%) 192 160 83.33%| 197 154 78.17%)
33411|ALLENDALE CORRECTIONAL INSTITUTION 0292|STEVENSON 1 0 0.00%
22302|ANNOUCED POSITIONS 0001|HEADQUARTERS 1 1| 100.00%
22302|ANNOUCED POSITIONS 0022|RECRUITING & EMPLOYMENT 3 3| 100.00%) 3 2 66.67%) 3 1 33.33%| 4 1 25.00% 2 1 50.00%
22102|BENEFITS 0001|HEADQUARTERS 5 4 80.00%) 5 3 60.00%) 4 3 75.00%) 5 2 40.00%) 4 4 100.00%)
32211|BROAD RIVER CORRECTIONAL INSTITUTION 0211|BROAD RIVER 323 241 74.61%) 323 233 72.14% 288 153 53.13%| 294 172 58.50% 290 186 64.14%
32211|BROAD RIVER CORRECTIONAL INSTITUTION 0331|GRAHAM 1 0 0.00%|
30504|BRR SECURITY FRONT GATE 0001|HEADQUARTERS 17 7 41.18%) 14 7 50.00% 16 7 43.75%)
30504|BRR SECURITY FRONT GATE 0026(HQ ANNEX #2 3 0 0.00%| 3 1 33.33% 3 2 66.67%)|
30504|BRR SECURITY FRONT GATE 0551|LEE 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
20201|BUDGET/FINANCE 0001|HEADQUARTERS 3 2 66.67% 3 3| 100.00%; 3 3| 100.00%; 3 2 66.67% 3 3| 100.00%;
32331|CAMILLE GRAHAM CORRECTIONAL INST. 0331|GRAHAM 191 140 73.30%, 188 142 75.53% 182 131 71.98% 225 141 62.67% 221 150 67.87%
32331|CAMILLE GRAHAM CORRECTIONAL INST. 0334|GRAHAM SIU 1 0 0.00%|
32223|CAMPBELL PRE-RELEASE CENTER 0223|CAMPBELL 43 0 0.00%
24201|CANTEEN WHSE INVENTORY/DISTRIBUTION 0001|HEADQUARTERS 1 1| 100.00% 1 1| 100.00%) 1 1| 100.00%| 1 1| 100.00%) 2 1 50.00%|
24201|CANTEEN WHSE INVENTORY/DISTRIBUTION 0030[{SUPPORT SERVICES 14 14| 100.00% 17 14 82.35%) 15 14 93.33%| 15 10 66.67%) 16 12 75.00%)
30704|CAR WASH 0001|HEADQUARTERS 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
31123|CATAWBA PRE-RELEASE CENTER 0123|CATAWBA 34/ 26! 76.47%) 34/ 30! 88.24%) 35 31 88.57%) 36! 1 2.78% 1 1| 100.00%)
60601|CHIEF LEGAL AND COMPLIANCE OFFICE 0001|HEADQUARTERS 12 7 58.33% 13 9 69.23%|
37990|CIV LABOR POOL 9511 0053(FACILITIES MANAGEMENT 4 3 75.00% 3 3| 100.00%) 4 1 25.00% 3 3| 100.00%) 3 3| 100.00%)
22103|CLASSIFICATION AND COMPENSATION 0001|HEADQUARTERS 5 2 40.00%) 4 3 75.00% 5 2 40.00%) 5 3 60.00%, 5 5| 100.00%;
33413|COASTAL PRE-RELEASE CENTER 0413|COASTAL 41 25 60.98% 40 0 0.00%
24301|COMMISSARY WHSE INVENTORY/DISTRIBUTION 0035|FOOD WAREHOUSE 1 1| 100.00% 1 1| 100.00%) 1 1| 100.00% 1 0 0.00%|
24301|COMMISSARY WHSE INVENTORY/DISTRIBUTION 0030|SUPPORT SERVICES 12 12| 100.00% 12 12| 100.00% 12 7 58.33% 12 11 91.67%) 13 9 69.23%)
10202 COMMUNICATIONS 0001|HEADQUARTERS 3 2 66.67% 3 1 33.33%, 1 0 0.00%| 2 1 50.00%|
35104|DETENTION SVCS 0053|FACILITIES MANAGEMENT 3 2 66.67%) 3 3| 100.00%) 3 3| 100.00%) 3 3| 100.00%) 5 4 80.00%)
15101(DIV OF COMPLIANCE, STANDARDS & INSPEC 0001|HEADQUARTERS 1 1| 100.00% 2 1 50.00% 2 2| 100.00%; 2 2| 100.00%; 2 2| 100.00%;
30301|DIV. OF CLASSIFICATION & INMATE RECORD 0024|CENTRAL OFFICE ANNEX 16 12 75.00% 15 9 60.00%) 13 12 92.31%| 13 10 76.92%) 14 12 85.71%)
30301|DIV. OF CLASSIFICATION & INMATE RECORD 0001|HEADQUARTERS 2 2| 100.00%; 6 5 83.33%| 6 2 33.33%|
30301|DIV. OF CLASSIFICATION & INMATE RECORD 0014|INMATE RECORDS 30! 27 90.00% 30! 24/ 80.00%) 27 25 92.59% 30! 20! 66.67%) 26! 21 80.77%)
10305(DIVISION OF VISITATION & IM DRUG TEST 0410|COASTAL REGIONAL OFFICE 2 2| 100.00%; 2 0 0.00%|
10305|DIVISION OF VISITATION & IM DRUG TEST 0001|HEADQUARTERS 5 5| 100.00%) 5 5| 100.00%) 7 6 85.71%)
22104|DRUG TESTING 0001|HEADQUARTERS 1 0 0.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%
35105|ELECTRICAL 0053|FACILITIES MANAGEMENT 14 13 92.86%) 16 15 93.75%) 18 15 83.33%| 20! 17 85.00% 22 18 81.82%)
35105|ELECTRICAL 0001|HEADQUARTERS 1 0 0.00%| 1 0 0.00%
30503|EMERGENCY ACTION CENTER 0001|HEADQUARTERS 8 6 75.00%, 8 7 87.50%)
22105|EMPLOYEE RELATIONS 0001|HEADQUARTERS 3 3| 100.00%; 4 3 75.00% 4 4 100.00%) 4 3 75.00%, 4 2 50.00%|
34531|EVANS CORRECTIONAL INSTITUTION 0531|EVANS 240 205 85.42%) 241 197 81.74%) 228 171 75.00% 202 139 68.81% 180 124 68.89%
35114|FACILITIES ARCHITECH & ENGINEERING 0053|FACILITIES MANAGEMENT 6 5 83.33%| 6 5 83.33%| 6 5 83.33%| 6 6| 100.00%; 6 5 83.33%)
35101|FACILITIES MANAGEMENT 0053|FACILITIES MANAGEMENT 7 7| 100.00%) 8 8| 100.00%) 8 5 62.50% 7 3 42.86%) 8 4 50.00%
35101|FACILITIES MANAGEMENT 0001|HEADQUARTERS 1 1| 100.00% 2 1 50.00% 1 0 0.00% 2 1 50.00%, 1 1| 100.00%
35106|FACILITIES SUPPORT 0053[FACILITIES MANAGEMENT 8 5 62.50% 7 7| 100.00%) 8 5 62.50% 7 4 57.14% 6 3 50.00%
21301|FINANCIAL ACCOUNTING 0001|HEADQUARTERS 24! 22 91.67%) 24! 20! 83.33%) 22 19 86.36%) 22 15 68.18% 22 18 81.82%)
24502|FOOD SER WHSE INVENTORY/DISTRIBUTION 0035|FOOD WAREHOUSE 15 8 53.33% 16 11 68.75% 16 10 62.50%) 15 12 80.00%) 15 10 66.67%
24501|FOOD SERVICES ADMINISTRATION 0035|FOOD WAREHOUSE 4 4 100.00%) 4 3 75.00%, 3 2 66.67% 4 4 100.00%) 4 4 100.00%)
24501|FOOD SERVICES ADMINISTRATION 0001|HEADQUARTERS 1 0 0.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%
32232|GOODMAN CORRECTIONAL INSTITUTION 0232|GOODMAN 86! 62 72.09%, 78! 49 62.82% 71 4 5.63%) 98! 69 70.41%, 106 71 66.98%)|
35103|HEADQUARTERS COMPLEX-GROUNDS MAINT 0053(FACILITIES MANAGEMENT 4 4| 100.00%| 5 4 80.00%) 5 4 80.00%) 6 5 83.33%| 7 5 71.43%




Budget Unit Location 2014 2015 2016 2017 2018

Code Providerksyig&DC in March 20[19dedtér to LOMescription Jan. 1st | # Remaining| Retention(|Jan. 1st|# Remaining | Retention||Jan. 1st|# Remaining| Retention|[Jan. 1st|# Remaining| Retention(|Jan. 1st|# Remaining | Retention
Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate

50101|HEALTH SERVICES 0024(CENTRAL OFFICE ANNEX 2 2| 100.00%; 2 1 50.00% 2 2| 100.00%; 2 1 50.00% 2 1 50.00%|
50101|HEALTH SERVICES 0242|GILLIAM PSY 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
50101|HEALTH SERVICES 0001|HEADQUARTERS 10 7 70.00%, 14 12 85.71%) 19 10 52.63% 18 9 50.00% 15 8 53.33%|
30505|HOSPITAL SECURITY TEAM 0001|HEADQUARTERS 4 3 75.00% 3 3| 100.00%) 3 3| 100.00%)
30505|HOSPITAL SECURITY TEAM 0026|HQ ANNEX #2 4 2 50.00% 5 4 80.00%) 5 4 80.00%)
22101|HUMAN RESOURCES ADMINISTRATION 0001|HEADQUARTERS 5 5| 100.00%) 6 4 66.67%) 6 3 50.00% 4 2 50.00%) 7 6 85.71%)
35107|HVAC/KITCHEN 0053|FACILITIES MANAGEMENT 10 9 90.00%) 10 9 90.00%) 10 9 90.00%) 11 11| 100.00% 13 12 92.31%)
23101|INDUSTRIES ADMINISTRATION NN 0211|BROAD RIVER 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 0 0.00%
23101|INDUSTRIES ADMINISTRATION NN 0040|CORRECTIONAL INDUSTRIES 29 27 93.10%) 27 23 85.19%) 26! 24! 92.31%| 27 22 81.48%) 28 22 78.57%)
23101|INDUSTRIES ADMINISTRATION NN 0001|HEADQUARTERS 3 2 66.67%) 2 1 50.00% 1 1| 100.00% 2 2| 100.00%) 3 2 66.67%)
23101|INDUSTRIES ADMINISTRATION NN 0251|MANNING 2 2| 100.00%; 2 2| 100.00%; 2 0 0.00% 2 2| 100.00%; 2 1 50.00%|
23101|INDUSTRIES ADMINISTRATION NN 0191|PERRY 1 1| 100.00% 1 0 0.00%
23101|INDUSTRIES ADMINISTRATION NN 0043|PRINT SHOP 3 3| 100.00%; 3 3| 100.00%; 3 2 66.67% 3 2 66.67% 2 1 50.00%|
30502|INMATE BUS TERMINAL 0001|HEADQUARTERS 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
30502|INMATE BUS TERMINAL 0045|INMATE TRANSPORTATION TER 41 36! 87.81%) 42 39 92.86%) 42 28 66.67% 40 32 80.00%) 37 29 78.38%)
35108|INMATE CONSTRUCTION 0053|FACILITIES MANAGEMENT 10 8 80.00%) 10 9 90.00%) 9 9| 100.00%; 9 5 55.56% 8 5 62.50%)|
35108|INMATE CONSTRUCTION 0001|HEADQUARTERS 3 2 66.67%) 2 1 50.00%) 3 2 66.67%) 2 1 50.00%) 4 2 50.00%
14301(INMATE GRIEVANCE 0001|HEADQUARTERS 6 3 50.00% 5 4 80.00%) 6 4 66.67%) 6 6| 100.00%; 6 6| 100.00%;
42101|INMATE SERVICES 0001|HEADQUARTERS 8 5 62.50%| 7 5 71.43% 6 5 83.33% 6 6| 100.00%) 7 5 71.43%
10702(INSTITUTIONAL RETENTION LT LEVEL Il 0001|HEADQUARTERS 6 5 83.33%,
10703(INSTITUTIONAL RETENTION LT LEVEL Ill 0001|HEADQUARTERS 5 3 60.00%
48214|ISS LOW COUNTRY REGION 0212|AIKEN 1 1| 100.00%) 1 1| 100.00%) 1 1| 100.00%)| 1 [0) 0.00%
48214|1SS LOW COUNTRY REGION 0413|COASTAL 9 8 88.89% 9 5 55.56% 6 6| 100.00%) 8 7 87.50% 8 8| 100.00%
48214]1SS LOW COUNTRY REGION 0001|HEADQUARTERS 6 5 83.33%) 5 3 60.00%, 8 6 75.00% 7 7| 100.00%; 8 6 75.00%
48212|ISS MIDLANDS REGION 0001|HEADQUARTERS 13 10 76.92%) 14 11 78.57% 17 17| 100.00% 18 10 55.56% 15 11 73.33%
48211]|ISS PEE DEE REGION 0001|HEADQUARTERS 10 6 60.00%, 6 5 83.33%) 10 9 90.00%) 11 8 72.73%, 11 10 90.91%)
48211]|ISS PEE DEE REGION 0563|PALMER 5 4 80.00% 6 5 83.33%| 6 5 83.33%| 5 5| 100.00%) 6 5 83.33%)
48213|ISS UPSTATE REGION 0001|HEADQUARTERS 8 6 75.00%, 9 8 88.89%) 11 10 90.91%) 12 11 91.67%) 14 14| 100.00%|
48213|ISS UPSTATE REGION 0173|LIVESAY 4 3 75.00%) 5 5| 100.00%) 6 5 83.33%| 6 2 33.33% 3 3| 100.00%)
20105|IT SECURITY 0001|HEADQUARTERS 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%
34541|KERSHAW CORRECTIONAL INSTITUTION 0541|KERSHAW 257 194 75.49%) 235 189 80.43%) 228 173 75.88%) 215 147 68.37% 211 147 69.67%
34541|KERSHAW CORRECTIONAL INSTITUTION 0551|LEE 1 1| 100.00% 1 0 0.00%
32241|KIRKLAND CORRECTIONAL INSTITUTION 0241|KIRKLAND 427 332 77.75%) 441 317 71.88% 395 287 72.66% 384 287 74.74%, 420! 311 74.05%
32241|KIRKLAND CORRECTIONAL INSTITUTION 0302|WALDEN 1 0 0.00%|
50401|LABORATORY 0001|HEADQUARTERS 1 0 0.00%
31171|LEATH CORR INSTIT (WOMEN) 0331|GRAHAM 1 1| 100.00%) 1 1| 100.00%| 1 0 0.00%|
31171|LEATH CORR INSTIT (WOMEN) 0171|LEATH 140 114 81.43% 133 111 83.46%) 129 99 76.74%) 125 104 83.20%| 128 103 80.47%)
34551|LEE CORRECTIONAL INSTITUTION 0551|LEE 341 256 75.07%, 335 243 72.54%, 308 207 67.21%, 269 189 70.26%, 279 189 67.74%)
14102(LEGISLATIVE LIAISON 0001|HEADQUARTERS 1 1| 100.00% 1 0 0.00%
33421|LIEBER CORRECTIONAL INSTITUTION 0421|LIEBER 289 222 76.82%, 275 189 68.73% 239 157 65.69% 214 157 73.36% 229 141 61.57%)
31173|LIVESAY CORRECTIONAL INSTITUTION 0173|LIVESAY 99! 75 75.76% 108 74 68.52% 93 70! 75.27%) 100 69! 69.00% 92 64/ 69.57%
32243|LOWER SAVANNAH PRE-RELEASE CENTER 0243(LOWER SAVANNAH 49 41 83.67%) 45 36! 80.00%, 45 1 2.22%) 1 0 0.00%)
24604|MAC DOUGALL FARM OPER 0422|MACDOUGALL 1 0 0.00%| 2 2| 100.00%) 2 1 50.00% 1 1| 100.00% 2 2| 100.00%)
24604|MAC DOUGALL FARM OPER 0033|MACDOUGALL FARM 1 1| 100.00%| 1 1| 100.00%| 1 1| 100.00%| 1 1| 100.00%| 1 0 0.00%
24604|MAC DOUGALL FARM OPER 0582|WATEREE RIVER 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
33422|MACDOUGALL CORRECTIONAL INST. 0223|CAMPBELL 1 1| 100.00%| 1 1| 100.00%| 1 0 0.00%
33422|MACDOUGALL CORRECTIONAL INST. 0422|MACDOUGALL 136 109 80.15%) 131 109 83.21%) 155 125 80.65% 160 131 81.88% 163 135 82.82%
20104|MAIL/SUPPLY ROOM 0001(HEADQUARTERS 3 1 33.33% 3 3| 100.00%; 3 3| 100.00%; 3 2 66.67% 2 2| 100.00%;
20104|MAIL/SUPPLY ROOM 0030|SUPPORT SERVICES 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
32251|MANNING REENTRY/WORK RELEASE CENTER 0251|MANNING 149 114 76.51%) 161 106 65.84% 151 112 74.17%, 152 96! 63.16% 162 116 71.61%
31181|MCCORMICK CORRECTIONAL INSTITUTION 0181|MCCORMICK 212 181 85.38%| 214 167 78.04% 186 134 72.04%) 159 106 66.67%) 153 119 77.78%
53101|MEDICAL SUPPORT 0024(CENTRAL OFFICE ANNEX 8 6 75.00%, 9 8 88.89%) 10 8 80.00%) 9 8 88.89%) 9 9| 100.00%;
53101|MEDICAL SUPPORT 0001|HEADQUARTERS 2 2| 100.00%; 2 1 50.00%, 3 3| 100.00%) 3 2 66.67%) 17 13 76.47%
45101|MENTAL HEALTH 0211|BROAD RIVER 2 0 0.00%
45101|MENTAL HEALTH 0242|GILLIAM PSY 58 41 70.69% 62 45 72.58% 61 42 68.85% 56! 42 75.00% 62 4 6.45%
45101|MENTAL HEALTH 0331|GRAHAM 3 0 0.00%
45101|MENTAL HEALTH 0001|HEADQUARTERS 5 5| 100.00%) 16 14 87.50%) 18 11 61.11% 17 11 64.71%) 26! 1 3.85%
45101|MENTAL HEALTH 0541(KERSHAW 1 0 0.00%
45101|MENTAL HEALTH 0241(KIRKLAND 4 4| 100.00%| 4 4| 100.00%| 5 3 60.00%| 4 3 75.00%) 4 1 25.00%
45101|MENTAL HEALTH 0551(LEE 1 0 0.00%
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45101|MENTAL HEALTH 0442|RIDGELAND 2 0 0.00%
35110|METALS/ROOFING/FIRE PROTECTION 0053|FACILITIES MANAGEMENT 7 5 71.43% 5 4 80.00% 6 5 83.33%| 9 8 88.89%) 14 10 71.43%
21501|NETWORK AND TELECOMMUNICATIONS 0001|HEADQUARTERS 10 8 80.00%) 9 6 66.67% 8 7 87.50%) 10 7 70.00%, 8 8| 100.00%;
25301|OCCUPATIONAL SAFETY AND WORKERS' COMP 0001|HEADQUARTERS 5 5| 100.00%) 5 5| 100.00%) 5 4 80.00% 4 4| 100.00% 4 4| 100.00%
21401|OFFENDER INFORMATION MANAGEMENT H 0001|HEADQUARTERS 3 3| 100.00%) 4 3 75.00%) 3 3| 100.00%) 4 3 75.00% 4 3 75.00%)
14101(OFFICE OF GENERAL COUNSEL 0001|HEADQUARTERS 11 10 90.91%| 15 10 66.67%) 15 10 66.67%) 14 12 85.71%) 19 14 73.68%)
10301|OFFICE OF INSPECTOR GENERAL 0410|COASTAL REGIONAL OFFICE 2 0 0.00% 1 0 0.00%
10301|OFFICE OF INSPECTOR GENERAL 0001|HEADQUARTERS 18 13 72.22%, 17 3 17.65% 5 3 60.00%, 3 3| 100.00%; 4 3 75.00%)
10701{OPERATIONS 0411|ALLENDALE 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
10701(OPERATIONS 0024|CENTRAL OFFICE ANNEX 1 0 0.00%
10701{OPERATIONS 0001|HEADQUARTERS 15 14 93.33%| 17 14 82.35%| 18 15 83.33%| 21 17 80.95%| 26! 17 65.39%
10701{OPERATIONS 0541|KERSHAW 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%| 1 1| 100.00%
10701{OPERATIONS 0421|LIEBER 1 1| 100.00% 1 0 0.00% 1 0 0.00%
34563|PALMER PRE-RELEASE CENTER 0563|PALMER 47 37 78.72%, 46 41 89.13%) 46 40 86.96%) 47 37 78.72%, 45 33 73.33%|
44401|PALMETTO UNIFIED SCHOOL DISTRICT #1 0071|EDUCATION BLDG 8 7 87.50%) 8 5 62.50% 8 8| 100.00%) 8 7 87.50%) 8 4 50.00%
44401|PALMETTO UNIFIED SCHOOL DISTRICT #1 0001|HEADQUARTERS 2 2| 100.00%; 2 2| 100.00%; 3 3| 100.00%; 4 2 50.00% 3 2 66.67%)|
22106|PAYROLL & LEAVE 0001|HEADQUARTERS 7 5 71.43%) 6 4 66.67%) 7 5 71.43%) 7 6 85.71%| 6 6| 100.00%)
31191|PERRY CORRECTIONAL INSTITUTION 0191|PERRY 257 187 72.76%) 253 197 77.87%) 239 151 63.18% 203 147 72.41%) 207 153 73.91%)
35112|PHYSICAL PLANT 0053|FACILITIES MANAGEMENT 2 2| 100.00%) 2 2| 100.00%) 2 2| 100.00%) 2 1 50.00% 2 1 50.00%
35113|PLUMBING 0053|FACILITIES MANAGEMENT 4 4 100.00%) 6 6| 100.00%; 6 6| 100.00%; 6 5 83.33%| 6 6| 100.00%;
17101(POLICE SERVICES 0211|BROAD RIVER 1 1| 100.00% 1 0 0.00%
17101(POLICE SERVICES 0331|GRAHAM 1 1| 100.00%) 1 0 0.00%)
17101(POLICE SERVICES 0001|HEADQUARTERS 10 7 70.00% 8 8| 100.00% 34/ 21 61.77%) 29 23 79.31%| 47 36 76.60%)
17101(POLICE SERVICES 0026|HQ ANNEX #2 1 [0) 0.00% 1 1| 100.00%| 1 1| 100.00% 1 1| 100.00%
17101(POLICE SERVICES 0541|KERSHAW 1 0 0.00%
17101(POLICE SERVICES 0551|LEE 1 1| 100.00%| 1 0 0.00%|
17101(POLICE SERVICES 0421|LIEBER 1 0 0.00% 1 0 0.00%
17101(POLICE SERVICES 0181|MCCORMICK 1 1| 100.00%| 1 0 0.00%|
17101(POLICE SERVICES 0191|PERRY 1 0 0.00%
17101(POLICE SERVICES 0161|TYGER RIVER 1 1| 100.00% 1 0 0.00%|
17101(POLICE SERVICES 0582|WATEREE RIVER 1 1| 100.00% 1 0 0.00%
14201(POLICY DEVELOPMENT 0001|HEADQUARTERS 3 2 66.67%) 2 2| 100.00%; 2 2| 100.00%; 2 2| 100.00%; 2 2| 100.00%
40101|PROGRAMS & SERVICES 0001|HEADQUARTERS 5 2 40.00%) 5 5| 100.00%) 8 5 62.50% 5 4 80.00%) 6 4 66.67%
47101|PUBLIC AWARENESS 0001|HEADQUARTERS 2 2| 100.00%; 2 2| 100.00%; 2 2| 100.00%;
20401|PURCHASING 0001|HEADQUARTERS 100.00%| 50.00% 4 1 25.00% 4 3 75.00%) 3 3| 100.00%)
20401|PURCHASING 0030|SUPPORT SERVICES 87.50%) 62.50% 6 4 66.67% 7 7| 100.00%; 8 7 87.50%)
22303|RECRUITING 0001|HEADQUARTERS 3 3| 100.00%) 3 3| 100.00%)
22303|RECRUITING 0022|RECRUITING & EMPLOYMENT 5 5| 100.00%; 5 5| 100.00%; 5 3 60.00%) 4 2 50.00% 2 2| 100.00%)
22301|RECRUITING & EMPLOYMENT SERVICES 0001|HEADQUARTERS 2 1 50.00% 1 0 0.00% 2 0 0.00% 8 4 50.00%) 14 8 57.14%
22301|RECRUITING & EMPLOYMENT SERVICES 0022|RECRUITING & EMPLOYMENT 2 1 50.00% 2 2| 100.00%; 2 0 0.00%| 1 0 0.00%
24311|RECYCLING OPERATION 0030|SUPPORT SERVICES 7 6 85.71% 7 6 85.71%) 6 5 83.33%| 5 4 80.00% 6 3 50.00%
21101|RESOURCE & INFORMATION MGMT - ADMINIST 0001|HEADQUARTERS 7 6 85.71%) 7 5 71.43%, 10 8 80.00%) 11 11| 100.00% 12 11 91.67%)
33442|RIDGELAND CORR INSTITUTION 0442|RIDGELAND 201 156 77.61%) 196 157 80.10%) 187 125 66.85%| 175 128 73.14%, 169 132 78.11%|
30501|SECURITY 0001|HEADQUARTERS 20! 14 70.00% 35 6 17.14%, 6 4 66.67%) 6 3 50.00% 3 2 66.67%
30501|SECURITY 0026|HQ ANNEX #2 37 28! 75.68% 39 3 7.69%) 4 1 25.00% 2 2| 100.00%; 2 2| 100.00%;
30501|SECURITY 0551|LEE 1 0 0.00%
30501|SECURITY 0023|TRAINING ACADEMY 6 6| 100.00%; 6 6| 100.00%; 6 0 0.00%
15501[STATE & LOCAL INSPECTIONS 0001|HEADQUARTERS 2 2| 100.00%) 2 2| 100.00%) 2 2| 100.00%) 2 2| 100.00%) 2 2| 100.00%)
32292|STEVENSON CORRECTIONAL INSTITUTION 0292|STEVENSON 1 0 0.00%
11101{SUBSTANCE ABUSE SERVICES DIVISION 0232|GOODMAN 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 0 0.00%)|
11101{SUBSTANCE ABUSE SERVICES DIVISION 0001|HEADQUARTERS 7 5 71.43%) 6 6| 100.00%; 6 5 83.33%) 5 4 80.00%) 4 [0) 0.00%
24101|SUPPORT SERVICES ADMINISTRATION 0001|HEADQUARTERS 5 3 60.00% 4 4| 100.00%) 5 5| 100.00%) 6 5 83.33%| 6 4 66.67%
24101|SUPPORT SERVICES ADMINISTRATION 0030|SUPPORT SERVICES 1 1| 100.00% 1 0 0.00% 1 1| 100.00%
21201|SYSTEM DEVELOPMENT/SUPPORT 0001|HEADQUARTERS 13 12 92.31%| 12 10 83.33%| 14 13 92.86%) 14 14| 100.00% 15 13 86.67%)
21701|SYSTEMS OPERATION AND SUPPORT 0001|HEADQUARTERS 6 6| 100.00%; 6 1 16.67% 1 0 0.00%
25101|TRAINING 0001|HEADQUARTERS 1 1| 100.00% 2 2| 100.00%) 3 3| 100.00%) 3 2 66.67%
25101|TRAINING 0023|TRAINING ACADEMY 31 26! 83.87%) 27 15 55.56% 22 19 86.36%) 27 18 66.67% 25 15 60.00%)|
32222|TRENTON CORRECTIONAL INSTITUTION 0222|TRENTON 150 124 82.67%) 158 117 74.05%) 142 101 71.13%| 159 112 70.44% 159 123 77.36%
34571|TURBEVILLE CORRECTIONAL INSTITUTION 0571|TURBEVILLE 282 207 73.40%, 259 191 73.75% 263 193 73.38% 254 181 71.26%, 267 193 72.29%)
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31161|TYGER RIVER CORRECTIONAL INSTITUTION 0161|TYGER RIVER 268 208 77.61%, 259 198 76.45%, 242 175 72.31%, 210 168 80.00%) 224 176 78.57%)
30702|VEHICLE MAINTENANCE 0042|VEHICLE MAINTENANCE 13 12 92.31%| 12 11 91.67%) 12 11 91.67%) 13 12 92.31% 12 9 75.00%
30701|VEHICLE MANAGEMENT 0001|HEADQUARTERS 3 3| 100.00%; 3 3| 100.00%; 3 2 66.67% 3 3| 100.00%; 3 3| 100.00%;
30701|VEHICLE MANAGEMENT 0045(INMATE TRANSPORTATION TER 1 1| 100.00% 1 1| 100.00% 1 0 0.00% 1 0.00%
30701|VEHICLE MANAGEMENT 0041|TRANSPORTATION 9 7 77.78%) 8 6 75.00%) 8 7 87.50%) 9 7 77.78%) 7 7| 100.00%)
30701|VEHICLE MANAGEMENT 0042|VEHICLE MAINTENANCE 1 1| 100.00%| 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%
10901(VICTIM SERVICES 0001|HEADQUARTERS 7 5 71.43%) 7 7| 100.00%) 9 7 77.78%) 9 7 77.78%) 8 7 87.50%)
32302|WALDEN CORRECTIONAL INSTITUTION 0292|STEVENSON 1 1| 100.00% 1 0 0.00%

32302|WALDEN CORRECTIONAL INSTITUTION 0302|WALDEN 107 70! 65.42%) 107 65 60.75% 100 0 0.00%

24603|WALDEN FARM OPER 0001|HEADQUARTERS 2 1 50.00% 2 2| 100.00%; 2 1 50.00% 2 2| 100.00%; 2 1 50.00%|
24603|WALDEN FARM OPER 0032|WALDEN FARM 1 1| 100.00% 1 1| 100.00% 1 0 0.00% 1 1| 100.00% 1 1| 100.00%)
24602|WATEREE FARM OPERATIONS 0019|AGRICULTURE ADMINISTRATIO 1 1| 100.00% 1 1| 100.00% 1 0 0.00%| 1 1| 100.00% 2 2| 100.00%;
24602|WATEREE FARM OPERATIONS 0030|SUPPORT SERVICES 2 1 50.00%, 2 1 50.00% 2 0 0.00% 2 1 50.00%|
24602|WATEREE FARM OPERATIONS 0302|WALDEN 1 0 0.00% 1 0 0.00% 1 1| 100.00% 1 1| 100.00%)
24602|WATEREE FARM OPERATIONS 0031|WATEREE FARM 1 1| 100.00% 1 1| 100.00% 1 0 0.00%| 1 0 0.00% 1 0 0.00%
24602|WATEREE FARM OPERATIONS 0582|WATEREE RIVER 15 14 93.33%| 15 11 73.33% 14 5 35.71% 12 8 66.67%) 15 10 66.67%
34582|WATEREE RIVER CORRECTIONAL INSTITUTION 0582|WATEREE RIVER 207 172 83.09%) 195 133 68.21%, 155 133 85.81%) 165 131 79.39%, 167 144 86.23%)
48201|YOPRS(COLUMBIA) 0001|HEADQUARTERS 6 5 83.33%) 7 6 85.71%) 8 7 87.50%) 8 8| 100.00%; 9 8 88.89%)
48201|YOPRS(COLUMBIA) 0014|INMATE RECORDS 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%)
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10101|AGENCY DIRECTOR 3 2| 66.67% 3 3| 100.00% 3 2| 66.67% 3 2| 66.67% 2 2| 100.00%
10202|COMMUNICATIONS 3 2|  66.67% 3 1|  33.33% 1 0 0.00%) 2 1| 50.00%
10301|OFFICE OF INSPECTOR GENERAL 20 14|  70.00% 18 3|  16.67% 5 3| 60.00% 3 3| 100.00% 4 3|  75.00%
10305|DIVISION OF VISITATION & IM DRUG TEST 7 7| 100.00% 7 7| 100.00% 7 6| 85.71%
10701|OPERATIONS 19 17| 89.47% 20 16| 80.00%) 20 17| 85.00% 24 19  79.17% 28 19| 67.86%
10702|INSTITUTIONAL RETENTION LT LEVEL Il 6 5| 83.33%
10703|INSTITUTIONAL RETENTION LT LEVEL Il 5 3|  60.00%
10901|VICTIM SERVICES 7 5| 71.43% 7 7| 100.00% 9 7| 77.78% 9 7| 77.78% 8 7| 87.50%
11101|SUBSTANCE ABUSE SERVICES DIVISION 8 6| 75.00%| 7 7| 100.00% 7 6| 85.71% 6 5| 83.33% 0 0.00%|
14101|OFFICE OF GENERAL COUNSEL 11 10[ 90.91% 15 10| 66.67% 15 10| 66.67%| 14 12| 85.71% 19 14|  73.68%
14102|LEGISLATIVE LIAISON 1 1| 100.00% 1 0 0.00%

14201|POLICY DEVELOPMENT 3 2|  66.67% 2 2| 100.00% 2 2| 100.00% 2 2| 100.00% 2 2| 100.00%
14301|{INMATE GRIEVANCE 6 3| 50.00% 5 4| 80.00% 6 4|  66.67% 6 6| 100.00% 6 6| 100.00%
15101|DIV OF COMPLIANCE, STANDARDS & INSPEC 1 1| 100.00% 2 1| 50.00% 2 2| 100.00% 2 2| 100.00% 2 2| 100.00%
15501|STATE & LOCAL INSPECTIONS 2 2| 100.00% 2 2| 100.00% 2 2| 100.00% 2 2| 100.00% 2 2| 100.00%
17101|POLICE SERVICES 19 13| 68.42% 16 15| 93.75%| 35 22| 62.86% 30 24|  80.00% 48 37| 77.08%
20101|ADMINISTRATION 2 0 0.00%) 2 2| 100.00% 3 3| 100.00% 5 2|  40.00% 6 3| 50.00%
20104|MAIL/SUPPLY ROOM 4 2| 50.00% 4 4| 100.00%| 4 4| 100.00%| 4 3|  75.00% 3 3| 100.00%
20105(IT SECURITY 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%
20201|BUDGET/FINANCE 3 2|  66.67% 3 3| 100.00% 3 3| 100.00% 3 2|  66.67% 3 3| 100.00%
20401|PURCHASING 9 8| 88.89%) 10 7| 70.00% 10 5| 50.00% 11 10| 90.91% 11 11| 100.00%
21101(RESOURCE & INFORMATION MGMT - ADMINIST 7 6| 85.71% 7 5| 71.43% 10 8| 80.00% 11 11| 100.00% 12 11| 91.67%
21201|SYSTEM DEVELOPMENT/SUPPORT 13 12|  92.31% 12 10| 83.33% 14 13| 92.86% 14 14| 100.00% 15 13| 86.67%
21301|FINANCIAL ACCOUNTING 24 22|  91.67% 24 20| 83.33% 22 19| 86.36% 22 15| 68.18% 22 18| 81.82%
21401|OFFENDER INFORMATION MANAGEMENT H 3 3| 100.00% 4 3|  75.00% 3 3| 100.00% 4 3|  75.00% 4 3|  75.00%
21501|NETWORK AND TELECOMMUNICATIONS 10 8| 80.00% 9 6| 66.67% 8 7| 87.50% 10 7| 70.00% 8 8| 100.00%
21701|SYSTEMS OPERATION AND SUPPORT 6 6| 100.00%| 6 1|  16.67% 1 0 0.00%)|

22101|HUMAN RESOURCES ADMINISTRATION 5 5| 100.00% 6 4]  66.67% 6 3| 50.00% 4 2|  50.00% 7 6| 85.71%
22102 |BENEFITS 5 4]  80.00% 5 3|  60.00% 4 3|  75.00% 5 2|  40.00% 4 4| 100.00%
22103 |CLASSIFICATION AND COMPENSATION 5 2|  40.00% 4 3|  75.00% 5 2|  40.00% 5 3|  60.00% 5 5| 100.00%
22104|DRUG TESTING 1 0 0.00%) 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%
22105|EMPLOYEE RELATIONS 3 3| 100.00%) 4 3|  75.00%) 4 4| 100.00%| 4 3|  75.00% 4 2| 50.00%
22106|PAYROLL & LEAVE 7 5| 71.43% 6 4]  66.67% 7 5| 71.43% 7 6| 85.71% 6 6| 100.00%
22301|RECRUITING & EMPLOYMENT SERVICES 4 3|  75.00% 3 2| 66.67% 4 0 0.00% 8 4| 50.00%) 15 9| 60.00%
22302|ANNOUCED POSITIONS 3 3| 100.00% 3 2|  66.67% 3 1|  33.33% 4 1| 25.00% 3 2|  66.67%
22303|RECRUITING 5 5| 100.00% 5 5| 100.00% 5 3| 60.00% 7 5| 71.43% 5 5| 100.00%
23101|INDUSTRIES ADMINISTRATION NN 38 35|  92.11% 35 30| 85.71% 34 30| 88.24% 36 31| 86.11% 35 27|  77.14%
24101|SUPPORT SERVICES ADMINISTRATION 6 4]  66.67% 5 4|  80.00% 5 5| 100.00% 6 6| 100.00% 7 5|  71.43%
24201|CANTEEN WHSE INVENTORY/DISTRIBUTION 15 15| 100.00% 18 15| 83.33% 16 15| 93.75% 16 11| 68.75%| 18 14|  77.78%
24301(COMMISSARY WHSE INVENTORY/DISTRIBUTION 13 13| 100.00%) 13 13| 100.00%) 13 8| 61.54% 13 12 92.31% 13 9| 69.23%
24311|RECYCLING OPERATION 7 6| 85.71% 7 6| 85.71% 6 5| 83.33% 5 4|  80.00%| 6 50.00%
24501|FOOD SERVICES ADMINISTRATION 4 4| 100.00%| 5 4|  80.00% 4 3|  75.00% 5 5| 100.00% 5 100.00%
24502|FOOD SER WHSE INVENTORY/DISTRIBUTION 15 8| 53.33% 16 11| 68.75% 16 10| 62.50% 15 12| 80.00% 15 10| 66.67%
24601|AGRICULTURE SERVICES 4 3|  75.00% 4 2| 50.00% 3 2|  66.67% 4 3|  75.00% 4 4| 100.00%
24602|WATEREE FARM OPERATIONS 19 18| 94.74% 20 16| 80.00% 19 7| 36.84% 15 13| 86.67% 21 14| 66.67%
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24603|WALDEN FARM OPER 3 2| 66.67% 3 3| 100.00% 3 2| 66.67% 3 3| 100.00% 3 2| 66.67%
24604/ MAC DOUGALL FARM OPER 2 2| 100.00% 4 4| 100.00%| 4 3|  75.00% 3 3| 100.00% 4 3|  75.00%
25101[TRAINING 31 27|  87.10% 28 16| 57.14% 24 21|  87.50% 30 21| 70.00% 28 17|  60.71%
25301|OCCUPATIONAL SAFETY AND WORKERS' COMP 5 5| 100.00% 5 5| 100.00% 5 4|  80.00% 4 4| 100.00% 4 4| 100.00%
30301|DIV. OF CLASSIFICATION & INMATE RECORD 46 39| 84.78% 45 33| 73.33% 42 39| 92.86% 49 37| 75.51% 46 36| 78.26%
30501[SECURITY 63 51| 80.95% 81 15|  18.52% 16 6| 37.50% 8 5| 62.50% 5 4|  80.00%)
30502|INMATE BUS TERMINAL 42 37| 88.10% 43 40 93.02% 43 29| 67.44% 41 33| 80.49% 38 30 78.95%
30503|EMERGENCY ACTION CENTER 8 6| 75.00% 8 7|  87.50%
30504|BRR SECURITY FRONT GATE 21 9| 42.86% 18 10| 55.56% 20 10[ 50.00%
30505[HOSPITAL SECURITY TEAM 8 6| 75.00% 8 7| 87.50% 8 7|  87.50%
30507|AGENCY SEARCH TEAM 29 18| 62.07% 26 11|  42.31% 29 22| 75.86%
30701|VEHICLE MANAGEMENT 14 12| 85.71% 13 11|  84.62% 13 10|  76.92% 13 11|  84.62% 12 11|  91.67%
30702|VEHICLE MAINTENANCE 13 12|  92.31% 12 11| 91.67% 12 11| 91.67% 13 12|  92.31% 12 9| 75.00%
30704|CAR WASH 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00%
31123|CATAWBA PRE-RELEASE CENTER 34 26| 76.47% 34 30[ 88.24% 35 31| 88.57% 36 1 2.78% 1 1| 100.00%
31161|TYGER RIVER CORRECTIONAL INSTITUTION 268 208 77.61% 259 198|  76.45% 242 175  72.31% 210 168|  80.00% 224 176 78.57%
31171|LEATH CORR INSTIT (WOMEN) 141 115 81.56% 134 112| 83.58% 130 100 76.92% 125 104 83.20% 128 103| 80.47%
31173|LIVESAY CORRECTIONAL INSTITUTION 99 75| 75.76% 108 74|  68.52% 93 70|  75.27% 100 69| 69.00% 92 64| 69.57%
31181{MCCORMICK CORRECTIONAL INSTITUTION 212 181| 85.38% 214 167 78.04% 186 134  72.04% 159 106| 66.67% 153 119 77.78%
31191|PERRY CORRECTIONAL INSTITUTION 257 187  72.76% 253 197|  77.87% 239 151 63.18% 203 147|  72.41% 207 153  73.91%
32211|BROAD RIVER CORRECTIONAL INSTITUTION 323 241  74.61% 324 233 71.91% 288 153 53.13% 294 172 58.50% 290 186 64.14%
32222|TRENTON CORRECTIONAL INSTITUTION 150 124 82.67%) 158 117 74.05%) 142 101  71.13% 159 112|  70.44% 159 123  77.36%
32223|CAMPBELL PRE-RELEASE CENTER 43 0 0.00%)|
32232|GOODMAN CORRECTIONAL INSTITUTION 86 62| 72.09% 78 49  62.82% 71 4 5.63%| 98 69| 70.41% 106 71|  66.98%
32241|KIRKLAND CORRECTIONAL INSTITUTION 427 332| 77.75% 441 317| 71.88% 396 287| 72.48% 384 287| 74.74% 420 311 74.05%
32243[LOWER SAVANNAH PRE-RELEASE CENTER 49 41| 83.67% 45 36/ 80.00% 45 1 2.22%| 1 0 0.00%|
32251|{MANNING REENTRY/WORK RELEASE CENTER 149 114|  76.51% 161 106 65.84% 151 112  74.17% 152 96| 63.16% 162 116| 71.61%
32292|STEVENSON CORRECTIONAL INSTITUTION 1 0 0.00%)
32302|WALDEN CORRECTIONAL INSTITUTION 108 71| 65.74% 108 65 60.19% 100 0 0.00%|
32331|CAMILLE GRAHAM CORRECTIONAL INST. 192 140|  72.92% 188 142|  75.53% 182 131  71.98% 225 141  62.67%) 221 150 67.87%
33411|ALLENDALE CORRECTIONAL INSTITUTION 195 161 82.56% 194 157  80.93% 176 144|  81.82% 192 160 83.33% 197 154|  78.17%
33413|COASTAL PRE-RELEASE CENTER 41 25|  60.98% 40 0 0.00%|
33421|LIEBER CORRECTIONAL INSTITUTION 289 222  76.82% 275 189 68.73% 239 157|  65.69% 214 157  73.36% 229 141 61.57%
33422|MACDOUGALL CORRECTIONAL INST. 136 109 80.15%) 131 109 83.21%) 156 126 80.77%) 161 132 81.99%) 164 136] 82.93%
33442|RIDGELAND CORR INSTITUTION 201 156 77.61%) 196 157 80.10%) 187 125 66.85%) 175 128 73.14% 169 132 78.11%
34531|EVANS CORRECTIONAL INSTITUTION 240 205 85.42% 241 197 81.74% 228 171  75.00% 202 139 68.81% 180 124| 68.89%
34541|KERSHAW CORRECTIONAL INSTITUTION 257 195 75.88%) 236 190[ 80.51%) 229 174  75.98%) 215 147 68.37%) 211 147  69.67%
34551|LEE CORRECTIONAL INSTITUTION 341 256 75.07% 335 243 72.54% 308 207 67.21% 269 189  70.26% 279 189 67.74%
34563|PALMER PRE-RELEASE CENTER 47 37|  78.72% 46 41|  89.13% 46 40| 86.96% 47 37|  78.72% 45 33| 73.33%
34571|{TURBEVILLE CORRECTIONAL INSTITUTION 282 207 73.40% 259 191  73.75% 263 193] 73.38% 254 181  71.26% 267 193]  72.29%
34582|WATEREE RIVER CORRECTIONAL INSTITUTION 207 172  83.09% 195 133 68.21% 155 133 85.81% 165 131 79.39% 167 144| 86.23%
35101|FACILITIES MANAGEMENT 8 8| 100.00% 10 9| 90.00% 9 5| 55.56% 9 4|  44.44% 9 5| 55.56%
35103|HEADQUARTERS COMPLEX-GROUNDS MAINT 4 4| 100.00%)| 5 4|  80.00%) 5 4|  80.00%) 6 5| 83.33% 7 5| 71.43%
35104|DETENTION SVCS 3 2| 66.67% 3 3| 100.00% 3 3| 100.00% 3 3| 100.00% 5 4|  80.00%)
35105|ELECTRICAL 14 13|  92.86% 16 15|  93.75% 18 15| 83.33% 21 17|  80.95% 23 19| 82.61%
35106|FACILITIES SUPPORT 8 5| 62.50% 7 7| 100.00%| 8 5| 62.50% 7 4|  57.14% 6 3| 50.00%
35107|HVAC/KITCHEN 10 9| 90.00% 10 9] 90.00% 10 9] 90.00% 11 11| 100.00%| 13 12| 92.31%
35108|INMATE CONSTRUCTION 13 10[  76.92% 12 10[ 83.33% 12 11|  91.67% 11 7|  63.64% 12 8| 66.67%
35110|METALS/ROOFING/FIRE PROTECTION 7 5| 71.43% 5 4|  80.00%) 6 5| 83.33% 9 8| 88.89% 14 10| 71.43%
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Budget Unit 2014 2015 2016 2017 2018
Code Description Jan. 1st | # Remaining | Retention|[Jan. 1st | # Remaining | Retention|[Jan. 1st | # Remaining | Retention|{Jan. 1st |# Remaining | Retention|[Jan. 1st|# Remaining | Retention
Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate
35112|PHYSICAL PLANT 2 2| 100.00% 2 2| 100.00% 2 2| 100.00% 2 1|  50.00% 2 1|  50.00%
35113|PLUMBING 4 4| 100.00%| 6 6| 100.00% 6 6| 100.00%| 6 5| 83.33% 6 6| 100.00%
35114|FACILITIES ARCHITECH & ENGINEERING 6 5| 83.33% 6 5| 83.33% 6 5| 83.33% 6 6/ 100.00% 6 5| 83.33%
37990|CIV LABOR POOL 9511 4 3|  75.00% 3 3| 100.00% 4 1|  25.00% 3 3| 100.00% 3 3| 100.00%
40101|PROGRAMS & SERVICES 5 2|  40.00% 5 5| 100.00% 8 5| 62.50% 5 4|  80.00%) 6 4|  66.67%)
42101|INMATE SERVICES 8 5| 62.50% 7 5| 71.43% 6 5| 83.33% 6 6| 100.00% 7 5 71.43%
44401|PALMETTO UNIFIED SCHOOL DISTRICT #1 10 9| 90.00%) 10 7| 70.00% 11 11| 100.00%) 12 9|  75.00%) 11 6| 54.55%
45101|MENTAL HEALTH 67 53|  79.10% 82 65| 79.27% 84 60| 71.43% 77 59| 76.62% 101 10 9.90%
47101|PUBLIC AWARENESS 2 2| 100.00% 2 2| 100.00% 2 2| 100.00%
48201|YOPRS(COLUMBIA) 6 5| 83.33% 7 6| 85.71% 9 8| 88.89%) 9 9| 100.00%) 10 9| 90.00%)
48211(ISS PEE DEE REGION 15 11|  73.33% 12 10| 83.33% 16 14| 87.50% 16 13|  81.25% 17 15| 88.24%
48212(I1SS MIDLANDS REGION 13 10| 76.92% 14 11| 78.57% 17 17| 100.00% 18 10| 55.56% 15 11|  73.33%
48213]1SS UPSTATE REGION 12 9| 75.00% 14 13| 92.86% 17 15|  88.24% 18 13| 72.22% 17 17| 100.00%
48214(I1SS LOW COUNTRY REGION 15 15/ 100.00% 15 9] 60.00% 15 13| 86.67% 16 15| 93.75% 17 15| 88.24%
50101|HEALTH SERVICES 13 10|  76.92% 17 14|  82.35% 22 13|  59.09% 21 13|  61.91% 18 11|  61.11%
50401{LABORATORY 1 0 0.00%
53101|MEDICAL SUPPORT 10 8| 80.00% 11 9| 81.82% 13 11|  84.62% 12 10|  83.33% 26 23| 88.46%
60601|CHIEF LEGAL AND COMPLIANCE OFFICE 12 7| 58.33% 13 9| 69.23%
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SCDC Annual Retention Rates

by Location
CY 2014 - CY 2018
Location 2014 2015 2016 2017 2018
Code Description Jan. 1st | # Remaining | Retention |[Jan. 1st | # Remaining | Retention||Jan. 1st | # Remaining | Retention || Jan. 1st [ # Remaining | Retention [[Jan. 1st | # Remaining | Retention
Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate
0001)|HEADQUARTERS 308 252| 81.82% 336 279| 83.04% 382 304| 79.58% 410 330 80.49% 487 372 76.39%
0014[INMATE RECORDS 30 27| 90.00%| 30 25| 83.33% 28 26| 92.86% 31 21|  67.74% 27 22| 81.48%
0019(AGRICULTURE ADMINISTRATIO 4 3|  75.00%) 4 2[ 50.00% 4 2[ 50.00% 4 3|  75.00%) 5 5| 100.00%
0022[RECRUITING & EMPLOYMENT 10 9] 90.00%| 10 9] 90.00%| 10 5[ 50.00% 8 3[ 37.50% 5 3| 60.00%
0023|TRAINING ACADEMY 37 32| 86.49%) 33 21|  63.64%) 28 19| 67.86%) 27 18| 66.67%| 25 15| 60.00%
0024[CENTRAL OFFICE ANNEX 27 20| 74.07%] 26 19 73.08% 25 22| 88.00%| 24 19  79.17% 25 22| 88.00%
0026|HQ ANNEX #2 38 28|  73.68% 39 25|  64.10%| 36 19| 52.78% 32 17| 53.13% 32 24|  75.00%
0030[SUPPORT SERVICES 45 42|  93.33% 48 39| 81.25% 42 31|  73.81% 40 34|  85.00%] 47 34|  72.34%
0031|WATEREE FARM 1 1| 100.00% 1 1| 100.00% 1 0 0.00% 1 0 0.00% 1 0 0.00%
0032|WALDEN FARM 1 1| 100.00% 1 1| 100.00% 1 0 0.00% 1 1| 100.00% 1 1| 100.00%
0033[MACDOUGALL FARM 1 1[ 100.00% 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 0 0.00%
0035[FOOD WAREHOUSE 20 13|  65.00% 21 15| 71.43% 20 13|  65.00% 20 16| 80.00% 19 14|  73.68%
0040[CORRECTIONAL INDUSTRIES 29 27| 93.10% 27 23| 85.19% 26 24|  92.31% 27 22| 81.48% 28 22| 78.57%
0041[TRANSPORTATION 9 7| 77.78% 8 6| 75.00%) 8 7| 87.50%) 9 7| 77.78% 7 7| 100.00%
0042|VEHICLE MAINTENANCE 14 13| 92.86% 13 12 92.31% 13 12|  92.31% 14 13|  92.86%) 13 10| 76.92%
0043[PRINT SHOP 3 3[ 100.00% 3 3[ 100.00% 3 2| 66.67% 3 2| 66.67% 2 1] 50.00%
0045(INMATE TRANSPORTATION TER 42 37| 88.10%) 43 40| 93.02% 43 28|  65.12% 40 32| 80.00% 38 29|  76.32%
0053(FACILITIES MANAGEMENT 79 70| 88.61%) 81 75| 92.59%) 85 73| 85.88%) 89 77| 86.52% 100 81| 81.00%
0071[EDUCATION BLDG 8 7 87.50% 8 5[ 62.50% 8 8| 100.00% 8 7 87.50% 8 4]  50.00%
0123[CATAWBA 34 26| 76.47% 34 30| 88.24% 35 31| 88.57% 36 1 2.78% 1 1| 100.00%
0161[TYGER RIVER 269 209| 77.70% 260 198| 76.15%| 242 175  72.31%| 210 168| 80.00%)| 224 176| 78.57%
0171[LEATH 140 114| 81.43%) 133 111| 83.46%) 129 99| 76.74% 125 104| 83.20% 128 103| 80.47%
0173[LIVESAY 103 78|  75.73% 113 79  69.91% 99 75|  75.76% 106 71|  66.98%| 95 67| 70.53%
0181[MCCORMICK 213 182| 85.45%| 215 167| 77.67%| 186 134  72.04%| 159 106 66.67% 153 119 77.78%
0191[PERRY 258 187| 72.48%| 253 197| 77.87%| 240 152| 63.33%| 204 147  72.06%| 207 153| 73.91%
0211(BROAD RIVER 325 243|  74.77%| 325 234|  72.00%| 289 154| 53.29%| 295 173| 58.64% 292 188| 64.38%
0212|AIKEN 1 1| 100.00% 1 1| 100.00% 1 1| 100.00% 1 0 0.00%
0222(TRENTON 150 124 82.67%| 158 117| 74.05%| 142 101| 71.13%| 159 112 70.44% 159 123| 77.36%
0223[CAMPBELL 43 0 0.00% 1 1| 100.00% 1 1| 100.00% 1 0 0.00%
0232(GOODMAN 87 63| 72.41% 79 50| 63.29% 72 5 6.94% 99 70| 70.71% 107 71| 66.36%
0241[KIRKLAND 431 336 77.96% 445 321 72.14% 400 290|  72.50%) 388 290| 74.74%| 424 312| 73.59%
0242|GILLIAM PSY 59 42| 71.19% 63 46|  73.02% 62 43|  69.36% 57 43|  75.44% 63 26| 41.27%
0243[LOWER SAVANNAH 49 41|  83.67% 45 36| 80.00%| 45 1 2.22% 1 0 0.00%|
0251|MANNING 151 116| 76.82%| 163 108| 66.26%| 153 112  73.20%| 154 98| 63.64% 164 117) 71.34%
0292[STEVENSON 2 1] 50.00% 2 0 0.00%|
0302(WALDEN 107 70|  65.42% 108 65| 60.19%| 102 0 0.00% 1 1| 100.00% 1 1| 100.00%
0331|GRAHAM 193 142  73.58%| 191 143|  74.87%| 183 131]  71.59%| 225 142|  63.11%| 224 154| 68.75%
0334|GRAHAM SIU 1 0 0.00%
0410[COASTAL REGIONAL OFFICE 2 0 0.00% 1 1| 100.00% 2 2[ 100.00% 2 0 0.00%
0411|ALLENDALE 196 162| 82.65%| 194 158| 81.44% 177 145 81.92% 193 161 83.42% 198 155| 78.28%
0413[COASTAL 50 33|  66.00%] 49 5 10.20% 6 6 100.00% 8 7| 87.50% 8 8[ 100.00%




Location 2014 2015 2016 2017 2018
Code Pro%?SrP;*iBHUL‘ T viar, Taﬁ?i?t'ﬁe‘ﬂ#?ﬁkg Retention||Jan. 1st [ # Remaining [ Retention|/Jan. 1st | # Remaining | Retention [[Jan. 1st | # Remaining | Retention|[Jan. 1st | # Remaining | Retention
Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate Dec. 31st Rate
0421|LIEBER 291 223 76.63% 277 189 68.23% 239 157| 65.69% 215 157  73.02% 229 141 61.57%
0422|MACDOUGALL 137 109] 79.56% 133 111 83.46% 157 127| 80.89% 161 133| 82.61% 165 137| 83.03%
0442|RIDGELAND 201 156 77.61% 196 157 80.10% 187 125 66.85% 175 129 73.71% 171 134 78.36%
0531|EVANS 240 205 85.42% 241 197| 81.74% 228 171 75.00%) 202 139 68.81%) 180 124| 68.89%
0541|KERSHAW 258 195 75.58% 237 190 80.17% 229 174  75.98% 216 149 68.98% 213 149 69.95%
0551|LEE 342 257 75.15%| 338 245 72.49% 310 208 67.10% 270 190 70.37% 281 191 67.97%
0563|PALMER 52 41 78.85% 52 46| 88.46% 52 45 86.54% 52 42 80.77% 51 38| 74.51%
0571|TURBEVILLE 282 207 73.40% 259 191 73.75%| 263 193 73.38% 254 181 71.26% 267 193 72.29%
0582|WATEREE RIVER 223 187| 83.86% 212 146| 68.87% 170 139 81.77% 178 140 78.65% 183 156 85.25%
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SCDC 5 Year Retention Rates
by Budget Unit and Location
January 1, 2014 - December 31, 2018

Budget Unit Location 5 Year
Code Description Code Description Start |# Remaining | Retention
at End Rate
10101|AGENCY DIRECTOR 0001|HEADQUARTERS 3 1 33.33%
10202|COMMUNICATIONS 0001|HEADQUARTERS 3 0 0.00%
10301 |OFFICE OF INSPECTOR GENERAL 0001|HEADQUARTERS 18 1 5.56%
10301 |OFFICE OF INSPECTOR GENERAL 0410{COASTAL REGIONAL OFFICE 2 0 0.00%
10701|OPERATIONS 0001|HEADQUARTERS 15 8 53.33%
10701|OPERATIONS 0024 |CENTRAL OFFICE ANNEX 1 0 0.00%
10701|OPERATIONS 0411|ALLENDALE 1 1| 100.00%
10701|OPERATIONS 0421|LIEBER 1 0 0.00%
10701|OPERATIONS 0541|KERSHAW 1 1| 100.00%
10901|VICTIM SERVICES 0001|HEADQUARTERS 7 4 57.14%
11101|SUBSTANCE ABUSE SERVICES DIVISION 0001|HEADQUARTERS 7 0 0.00%
11101|SUBSTANCE ABUSE SERVICES DIVISION 0232|GOODMAN 1 0 0.00%
14101|OFFICE OF GENERAL COUNSEL 0001|HEADQUARTERS 11 3 27.27%
14102 |LEGISLATIVE LIAISON 0001|HEADQUARTERS 1 0 0.00%
14201|POLICY DEVELOPMENT 0001|HEADQUARTERS 3 2 66.67%
14301|INMATE GRIEVANCE 0001{HEADQUARTERS 6 2 33.33%
15101(DIV OF COMPLIANCE, STANDARDS & INSPEC 0001{HEADQUARTERS 1 1| 100.00%
15501 (STATE & LOCAL INSPECTIONS 0001|HEADQUARTERS 2 2| 100.00%
17101|POLICE SERVICES 0001|HEADQUARTERS 10 3 30.00%
17101|POLICE SERVICES 0026{HQ ANNEX #2 1 0 0.00%
17101|POLICE SERVICES 0161|TYGER RIVER 1 0 0.00%
17101|POLICE SERVICES 0181|MCCORMICK 1 0 0.00%
17101|POLICE SERVICES 0191|PERRY 1 0 0.00%
17101|POLICE SERVICES 0211{BROAD RIVER 1 0 0.00%
17101|POLICE SERVICES 0331|{GRAHAM 1 0 0.00%
17101|POLICE SERVICES 0421|LIEBER 1 0 0.00%
17101|POLICE SERVICES 0551|LEE 1 0 0.00%
17101|POLICE SERVICES 0582|WATEREE RIVER 1 0 0.00%
20101 (ADMINISTRATION 0001{HEADQUARTERS 2 0 0.00%
20104 MAIL/SUPPLY ROOM 0001{HEADQUARTERS 3 0 0.00%
20104 MAIL/SUPPLY ROOM 0030|SUPPORT SERVICES 1 1| 100.00%
20201(BUDGET/FINANCE 0001{HEADQUARTERS 3 1 33.33%
20401|PURCHASING 0001|HEADQUARTERS 1 0 0.00%
20401|PURCHASING 0030[SUPPORT SERVICES 8 3 37.50%
21101(RESOURCE & INFORMATION MGMT - ADMINIST 0001|HEADQUARTERS 7 5 71.43%
21201|SYSTEM DEVELOPMENT/SUPPORT 0001|HEADQUARTERS 13 8 61.54%
21301 (FINANCIAL ACCOUNTING 0001|HEADQUARTERS 24 11 45.83%
21401|OFFENDER INFORMATION MANAGEMENT H 0001|{HEADQUARTERS 3 2 66.67%
21501|NETWORK AND TELECOMMUNICATIONS 0001|{HEADQUARTERS 10 3 30.00%
21701|SYSTEMS OPERATION AND SUPPORT 0001|HEADQUARTERS 6 0 0.00%
22101|HUMAN RESOURCES ADMINISTRATION 0001|{HEADQUARTERS 5 1 20.00%
22102|BENEFITS 0001|{HEADQUARTERS 5 1 20.00%
22103|CLASSIFICATION AND COMPENSATION 0001|{HEADQUARTERS 5 0 0.00%
22104|DRUG TESTING 0001|HEADQUARTERS 1 0 0.00%
22105|EMPLOYEE RELATIONS 0001|{HEADQUARTERS 3 1 33.33%
22106(PAYROLL & LEAVE 0001{HEADQUARTERS 7 3 42.86%
22301(RECRUITING & EMPLOYMENT SERVICES 0001|{HEADQUARTERS 2 0 0.00%
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Budget Unit Location 5 Year
Code Description Code Description Start |# Remaining | Retention
at End Rate
22301|RECRUITING & EMPLOYMENT SERVICES 0022 |RECRUITING & EMPLOYMENT 2 0 0.00%
22302({ANNOUCED POSITIONS 0022[RECRUITING & EMPLOYMENT 3 0 0.00%
22303|RECRUITING 0022[RECRUITING & EMPLOYMENT 5 2 40.00%
23101 (INDUSTRIES ADMINISTRATION NN 0001|HEADQUARTERS 3 1 33.33%
23101 |INDUSTRIES ADMINISTRATION NN 0040|CORRECTIONAL INDUSTRIES 29 14 48.28%
23101 (INDUSTRIES ADMINISTRATION NN 0043(PRINT SHOP 3 1 33.33%
23101 (INDUSTRIES ADMINISTRATION NN 0211{BROAD RIVER 1 0 0.00%
23101 (INDUSTRIES ADMINISTRATION NN 0251|MANNING 2 0 0.00%
24101(SUPPORT SERVICES ADMINISTRATION 0001|HEADQUARTERS 5 2 40.00%
24101(SUPPORT SERVICES ADMINISTRATION 0030{SUPPORT SERVICES 1 0 0.00%
24201|CANTEEN WHSE INVENTORY/DISTRIBUTION 0001|HEADQUARTERS 1 0 0.00%
24201|CANTEEN WHSE INVENTORY/DISTRIBUTION 0030{SUPPORT SERVICES 14 7 50.00%
24301{COMMISSARY WHSE INVENTORY/DISTRIBUTION 0030[{SUPPORT SERVICES 12 4 33.33%
24301{COMMISSARY WHSE INVENTORY/DISTRIBUTION 0035{FOOD WAREHOUSE 1 0 0.00%
24311(RECYCLING OPERATION 0030[{SUPPORT SERVICES 7 2 28.57%
24501(FOOD SERVICES ADMINISTRATION 0035|FOOD WAREHOUSE 4 2 50.00%
24502|FOOD SER WHSE INVENTORY/DISTRIBUTION 0035|FOOD WAREHOUSE 15 3 20.00%
24601 |AGRICULTURE SERVICES 0001|HEADQUARTERS 1 0 0.00%
24601 |AGRICULTURE SERVICES 0019|AGRICULTURE ADMINISTRATIO 3 0 0.00%
24602 (WATEREE FARM OPERATIONS 0019|AGRICULTURE ADMINISTRATIO 1 0 0.00%
24602 (WATEREE FARM OPERATIONS 0030|SUPPORT SERVICES 2 0 0.00%
24602 (WATEREE FARM OPERATIONS 0031|WATEREE FARM 1 0 0.00%
24602 (WATEREE FARM OPERATIONS 0582|WATEREE RIVER 15 3 20.00%
24603(WALDEN FARM OPER 0001|HEADQUARTERS 2 0 0.00%
24603(WALDEN FARM OPER 0032|WALDEN FARM 1 0 0.00%
24604{MAC DOUGALL FARM OPER 0033{MACDOUGALL FARM 1 0 0.00%
24604{MAC DOUGALL FARM OPER 0422{MACDOUGALL 1 0 0.00%
25101|TRAINING 0023|TRAINING ACADEMY 31 5 16.13%
25301|OCCUPATIONAL SAFETY AND WORKERS' COMP 0001|HEADQUARTERS 5 4 80.00%
30301|DIV. OF CLASSIFICATION & INMATE RECORD 0014|INMATE RECORDS 30 11 36.67%
30301|DIV. OF CLASSIFICATION & INMATE RECORD 0024 |CENTRAL OFFICE ANNEX 16 5 31.25%
30501 (SECURITY 0001|HEADQUARTERS 20 3 15.00%
30501 (SECURITY 0023|TRAINING ACADEMY 6 0 0.00%
30501 (SECURITY 0026|HQ ANNEX #2 37 2 5.41%
30502 (INMATE BUS TERMINAL 0001{HEADQUARTERS 1 1| 100.00%
30502 (INMATE BUS TERMINAL 0045[INMATE TRANSPORTATION TER 41 15 36.59%
30701|VEHICLE MANAGEMENT 0001|HEADQUARTERS 3 2 66.67%
30701|VEHICLE MANAGEMENT 0041| TRANSPORTATION 9 5 55.56%
30701|VEHICLE MANAGEMENT 0042|VEHICLE MAINTENANCE 1 1| 100.00%
30701|VEHICLE MANAGEMENT 0045|INMATE TRANSPORTATION TER 1 0 0.00%
30702 |VEHICLE MAINTENANCE 0042|VEHICLE MAINTENANCE 13 7 53.85%
30704{CAR WASH 0001|HEADQUARTERS 1 1| 100.00%
31123(CATAWBA PRE-RELEASE CENTER 0123|CATAWBA 34 0 0.00%
31161|TYGER RIVER CORRECTIONAL INSTITUTION 0161|TYGER RIVER 268 104 38.81%
31171|LEATH CORR INSTIT (WOMEN) 0171|LEATH 140 60 42.86%
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31171|LEATH CORR INSTIT (WOMEN) 0331|GRAHAM 1 0 0.00%
31173|LIVESAY CORRECTIONAL INSTITUTION 0173|LIVESAY 99 37 37.37%
31181|MCCORMICK CORRECTIONAL INSTITUTION 0181|MCCORMICK 212 75 35.38%
31191 |PERRY CORRECTIONAL INSTITUTION 0191|PERRY 257 75 29.18%
32211|BROAD RIVER CORRECTIONAL INSTITUTION 0211|BROAD RIVER 323 62 19.20%
32222|TRENTON CORRECTIONAL INSTITUTION 0222|TRENTON 150 62 41.33%
32223|CAMPBELL PRE-RELEASE CENTER 0223|CAMPBELL 43 0 0.00%
32232|GOODMAN CORRECTIONAL INSTITUTION 0232|GOODMAN 86 1 1.16%
32241 |KIRKLAND CORRECTIONAL INSTITUTION 0241|KIRKLAND 427 149 34.90%
32243 |LOWER SAVANNAH PRE-RELEASE CENTER 0243|LOWER SAVANNAH 49 0 0.00%
32251({MANNING REENTRY/WORK RELEASE CENTER 0251|MANNING 149 42 28.19%
32292|STEVENSON CORRECTIONAL INSTITUTION 0292|STEVENSON 1 0 0.00%
32302|WALDEN CORRECTIONAL INSTITUTION 0292|STEVENSON 1 0 0.00%
32302|WALDEN CORRECTIONAL INSTITUTION 0302|WALDEN 107 0 0.00%
32331(CAMILLE GRAHAM CORRECTIONAL INST. 0331|GRAHAM 191 72 37.70%
32331(CAMILLE GRAHAM CORRECTIONAL INST. 0334|{GRAHAM SIU 1 0 0.00%
33411 (ALLENDALE CORRECTIONAL INSTITUTION 0411|ALLENDALE 195 91 46.67%
33413(COASTAL PRE-RELEASE CENTER 0413|COASTAL 41 0 0.00%
33421 (LIEBER CORRECTIONAL INSTITUTION 0421|LIEBER 289 80 27.68%
33422(MACDOUGALL CORRECTIONAL INST. 0422{MACDOUGALL 136 64 47.06%
33442|RIDGELAND CORR INSTITUTION 0442|RIDGELAND 201 75 37.31%
34531|EVANS CORRECTIONAL INSTITUTION 0531|EVANS 240 94 39.17%
34541 |KERSHAW CORRECTIONAL INSTITUTION 0541|KERSHAW 257 94 36.58%
34551|LEE CORRECTIONAL INSTITUTION O551|LEE 341 93 27.27%
34563 |PALMER PRE-RELEASE CENTER 0563|PALMER 47 24 51.06%
34571 |TURBEVILLE CORRECTIONAL INSTITUTION 0571|TURBEVILLE 282 87 30.85%
34582 |WATEREE RIVER CORRECTIONAL INSTITUTION 0582|WATEREE RIVER 207 86 41.55%
35101|FACILITIES MANAGEMENT 0001|HEADQUARTERS 1 0 0.00%
35101|FACILITIES MANAGEMENT 0053|FACILITIES MANAGEMENT 7 1 14.29%
35103|HEADQUARTERS COMPLEX-GROUNDS MAINT 0053|FACILITIES MANAGEMENT 4 2 50.00%
35104 |DETENTION SVCS 0053|FACILITIES MANAGEMENT 3 2 66.67%
35105|ELECTRICAL 0053|FACILITIES MANAGEMENT 14 7 50.00%
35106|FACILITIES SUPPORT 0053|FACILITIES MANAGEMENT 8 2 25.00%
35107 |HVAC/KITCHEN 0053|FACILITIES MANAGEMENT 10 8 80.00%
35108|INMATE CONSTRUCTION 0001|HEADQUARTERS 3 0 0.00%
35108|INMATE CONSTRUCTION 0053|FACILITIES MANAGEMENT 10 2 20.00%
35110{METALS/ROOFING/FIRE PROTECTION 0053|FACILITIES MANAGEMENT 7 3 42.86%
35112|PHYSICAL PLANT 0053|FACILITIES MANAGEMENT 2 1 50.00%
35113|PLUMBING 0053|FACILITIES MANAGEMENT 4 3 75.00%
35114|FACILITIES ARCHITECH & ENGINEERING 0053|FACILITIES MANAGEMENT 6 4 66.67%
37990|CIV LABOR POOL 9511 0053|FACILITIES MANAGEMENT 4 1 25.00%
40101|PROGRAMS & SERVICES 0001|HEADQUARTERS 5 0 0.00%
42101|INMATE SERVICES 0001|HEADQUARTERS 8 3 37.50%
44401|PALMETTO UNIFIED SCHOOL DISTRICT #1 0001|HEADQUARTERS 2 1 50.00%
44401|PALMETTO UNIFIED SCHOOL DISTRICT #1 0071|EDUCATION BLDG 8 2 25.00%
45101|MENTAL HEALTH 0001|HEADQUARTERS 5 0 0.00%
45101|MENTAL HEALTH 0241|KIRKLAND 4 1 25.00%
45101|MENTAL HEALTH 0242|GILLIAM PSY 58 1 1.72%
48201[YOPRS(COLUMBIA) 0001{HEADQUARTERS 6 2 33.33%
48211|ISS PEE DEE REGION 0001|HEADQUARTERS 10 4 40.00%
48211|ISS PEE DEE REGION 0563|PALMER 5 2 40.00%




Provided by SCDC in March 2019 letter to LOC

Budget Unit Location 5 Year
Code Description Code Description Start |# Remaining | Retention
at End Rate
48212(1SS MIDLANDS REGION 0001({HEADQUARTERS 13 4 30.77%
48213|ISS UPSTATE REGION 0001|HEADQUARTERS 8 5 62.50%
48213|ISS UPSTATE REGION 0173|LIVESAY 4 1 25.00%
48214|I1SS LOW COUNTRY REGION 0001|HEADQUARTERS 6 3 50.00%
48214|ISS LOW COUNTRY REGION 0413|COASTAL 9 4 44.44%
50101 |HEALTH SERVICES 0001{HEADQUARTERS 10 3 30.00%
50101 |HEALTH SERVICES 0024 |CENTRAL OFFICE ANNEX 2 1 50.00%
50101 |HEALTH SERVICES 0242|GILLIAM PSY 1 1| 100.00%
53101|MEDICAL SUPPORT 0001{HEADQUARTERS 2 0 0.00%
53101|MEDICAL SUPPORT 0024 |CENTRAL OFFICE ANNEX 8 4 50.00%




Provided by SCDC in March 2019 letter to LOC

SCDC 5 Year Retention Rates
by Budget Unit
January 1, 2014 - December 31, 2018

Budget Unit 5 Year
Code Description Start |# Remaining | Retention
at End Rate
10101|AGENCY DIRECTOR 3 1 33.33%
10202{COMMUNICATIONS 3 0 0.00%
10301|OFFICE OF INSPECTOR GENERAL 20 1 5.00%
10701|OPERATIONS 19 10 52.63%
10901|VICTIM SERVICES 7 4] 57.14%
11101|{SUBSTANCE ABUSE SERVICES DIVISION 8 0 0.00%
14101|OFFICE OF GENERAL COUNSEL 11 3 27.27%
14102|LEGISLATIVE LIAISON 1 0 0.00%
14201|POLICY DEVELOPMENT 3 2 66.67%
14301|{INMATE GRIEVANCE 6 2 33.33%
15101|DIV OF COMPLIANCE, STANDARDS & INSPEC 1 1| 100.00%
15501|STATE & LOCAL INSPECTIONS 2 2| 100.00%
17101|POLICE SERVICES 19 5 26.32%
20101|ADMINISTRATION 2 0 0.00%
20104|MAIL/SUPPLY ROOM 4 1|  25.00%
20201|BUDGET/FINANCE 3 1 33.33%
20401(PURCHASING 9 4 44.44%
21101|RESOURCE & INFORMATION MGMT - ADMINIST 7 5 71.43%
21201|SYSTEM DEVELOPMENT/SUPPORT 13 8 61.54%
21301 |FINANCIAL ACCOUNTING 24 11 45.83%
21401(OFFENDER INFORMATION MANAGEMENT H 3 2 66.67%
21501|NETWORK AND TELECOMMUNICATIONS 10 3 30.00%
21701|SYSTEMS OPERATION AND SUPPORT 6 0 0.00%
22101|HUMAN RESOURCES ADMINISTRATION 5 1 20.00%
22102|BENEFITS 5 1 20.00%
22103|CLASSIFICATION AND COMPENSATION 5 0 0.00%
22104|DRUG TESTING 1 0 0.00%
22105|EMPLOYEE RELATIONS 3 1  33.33%
22106|PAYROLL & LEAVE 7 3 42.86%
22301|RECRUITING & EMPLOYMENT SERVICES 4 0 0.00%
22302(|ANNOUCED POSITIONS 3 0 0.00%
22303|RECRUITING 5 2| 40.00%
23101(INDUSTRIES ADMINISTRATION NN 38 18 47.37%
24101|SUPPORT SERVICES ADMINISTRATION 6 2| 33.33%
24201|CANTEEN WHSE INVENTORY/DISTRIBUTION 15 7 46.67%
24301|COMMISSARY WHSE INVENTORY/DISTRIBUTION 13 5| 38.46%
24311|RECYCLING OPERATION 7 2 28.57%
24501|FOOD SERVICES ADMINISTRATION 4 3 75.00%
24502|FOOD SER WHSE INVENTORY/DISTRIBUTION 15 3 20.00%
24601|AGRICULTURE SERVICES 4 1l  25.00%
24602(WATEREE FARM OPERATIONS 19 5 26.32%




Provided by SCDC in March 2019 letter to LOC

Budget Unit 5 Year
Code Description Start |# Remaining | Retention
at End Rate
24603|WALDEN FARM OPER 3 1 33.33%
24604|MAC DOUGALL FARM OPER 2 1 50.00%
25101 |TRAINING 31 6 19.36%
25301|OCCUPATIONAL SAFETY AND WORKERS' COMP 5 4]  80.00%
30301|DIV. OF CLASSIFICATION & INMATE RECORD 46 19 41.30%
30501 |SECURITY 63 5 7.94%
30502 |INMATE BUS TERMINAL 42 16 38.10%
30701|VEHICLE MANAGEMENT 14 9 64.29%
30702|VEHICLE MAINTENANCE 13 7 53.85%
30704 |CAR WASH 1 1| 100.00%
31123|CATAWBA PRE-RELEASE CENTER 34 0 0.00%
31161|TYGER RIVER CORRECTIONAL INSTITUTION 268 104 38.81%
31171|LEATH CORR INSTIT (WOMEN) 141 61 43.26%
31173|LIVESAY CORRECTIONAL INSTITUTION 99 37 37.37%
31181|MCCORMICK CORRECTIONAL INSTITUTION 212 75 35.38%
31191|PERRY CORRECTIONAL INSTITUTION 257 75 29.18%
32211|BROAD RIVER CORRECTIONAL INSTITUTION 323 62 19.20%
32222(TRENTON CORRECTIONAL INSTITUTION 150 62| 41.33%
32223|CAMPBELL PRE-RELEASE CENTER 43 0 0.00%
32232|GOODMAN CORRECTIONAL INSTITUTION 86 1 1.16%
32241 |KIRKLAND CORRECTIONAL INSTITUTION 427 150 35.13%
32243(LOWER SAVANNAH PRE-RELEASE CENTER 49 0 0.00%
32251|MANNING REENTRY/WORK RELEASE CENTER 149 42 28.19%
32292(STEVENSON CORRECTIONAL INSTITUTION 1 0 0.00%
32302|WALDEN CORRECTIONAL INSTITUTION 108 0 0.00%
32331(CAMILLE GRAHAM CORRECTIONAL INST. 192 73 38.02%
33411|ALLENDALE CORRECTIONAL INSTITUTION 195 91| 46.67%
33413|COASTAL PRE-RELEASE CENTER 41 0 0.00%
33421|LIEBER CORRECTIONAL INSTITUTION 289 80 27.68%
33422(MACDOUGALL CORRECTIONAL INST. 136 64 47.06%
33442|RIDGELAND CORR INSTITUTION 201 75 37.31%
34531(EVANS CORRECTIONAL INSTITUTION 240 94 39.17%
34541|KERSHAW CORRECTIONAL INSTITUTION 257 94 36.58%
34551 (LEE CORRECTIONAL INSTITUTION 341 93 27.27%
34563|PALMER PRE-RELEASE CENTER 47 24 51.06%
34571(TURBEVILLE CORRECTIONAL INSTITUTION 282 87 30.85%
34582|WATEREE RIVER CORRECTIONAL INSTITUTION 207 86| 41.55%
35101(FACILITIES MANAGEMENT 8 1 12.50%
35103|HEADQUARTERS COMPLEX-GROUNDS MAINT 4 2 50.00%
35104(DETENTION SVCS 3 2 66.67%
35105|ELECTRICAL 14 7 50.00%
35106|FACILITIES SUPPORT 8 2 25.00%
35107|HVAC/KITCHEN 10 8| 80.00%
35108(INMATE CONSTRUCTION 13 3 23.08%
35110|METALS/ROOFING/FIRE PROTECTION 7 3 42.86%




Provided by SCDC in March 2019 letter to LOC

Budget Unit 5 Year
Code Description Start |# Remaining | Retention
at End Rate
35112 |PHYSICAL PLANT 2 1 50.00%
35113|PLUMBING 4 3 75.00%
35114|FACILITIES ARCHITECH & ENGINEERING 6 4 66.67%
37990|CIV LABOR POOL 9511 4 1 25.00%
40101(PROGRAMS & SERVICES 5 0 0.00%
42101|{INMATE SERVICES 8 3 37.50%
44401|(PALMETTO UNIFIED SCHOOL DISTRICT #1 10 3 30.00%
45101(MENTAL HEALTH 67 5 7.46%
48201|YOPRS(COLUMBIA) 6 2 33.33%
48211|ISS PEE DEE REGION 15 7] 46.67%
48212(1SS MIDLANDS REGION 13 4 30.77%
48213(ISS UPSTATE REGION 12 7 58.33%
48214(1SS LOW COUNTRY REGION 15 8 53.33%
50101|HEALTH SERVICES 13 5 38.46%
53101|MEDICAL SUPPORT 10 5 50.00%




Provided by SCDC in March 2019 letter to LOC
SCDC 5 Year Retention Rates

by Location
January 1, 2014 - December 31, 2018

Location 5 Year
Code Description Start | # Remaining| Retention
at End Rate

0001{HEADQUARTERS 308 143 46.43%
0014({INMATE RECORDS 30 12 40.00%
0019|AGRICULTURE ADMINISTRATIO 4 0 0.00%
0022|RECRUITING & EMPLOYMENT 10 2 20.00%
0023|TRAINING ACADEMY 37 5 13.51%
0024|CENTRAL OFFICE ANNEX 27 10 37.04%
0026(HQ ANNEX #2 38 7 18.42%
0030[SUPPORT SERVICES 45 18 40.00%
0031|WATEREE FARM 1 0 0.00%
0032(WALDEN FARM 1 0 0.00%
0033|MACDOUGALL FARM 1 0 0.00%
0035|FOOD WAREHOUSE 20 5 25.00%
0040{CORRECTIONAL INDUSTRIES 29 14 48.28%
0041|TRANSPORTATION 9 5 55.56%
0042|VEHICLE MAINTENANCE 14 8 57.14%
0043(PRINT SHOP 3 1 33.33%
0045(INMATE TRANSPORTATION TER 42 15 35.71%
0053|FACILITIES MANAGEMENT 79 41 51.90%
0071(EDUCATION BLDG 8 2 25.00%
0123(CATAWBA 34 0 0.00%
0161|TYGER RIVER 269 104 38.66%
0171(LEATH 140 60 42.86%
0173|LIVESAY 103 38 36.89%
0181|MCCORMICK 213 75 35.21%
0191|PERRY 258 75 29.07%
0211(BROAD RIVER 325 62 19.08%
0222|TRENTON 150 62 41.33%
0223|CAMPBELL 43 0 0.00%
0232{GOODMAN 87 1 1.15%
0241|KIRKLAND 431 150 34.80%
0242(GILLIAM PSY 59 13 22.03%
0243|LOWER SAVANNAH 49 0 0.00%
0251{MANNING 151 42 27.82%
0292(STEVENSON 2 0 0.00%
0302(WALDEN 107 0 0.00%
0331{GRAHAM 193 72 37.31%
0334|GRAHAM SIU 1 0 0.00%
0410|COASTAL REGIONAL OFFICE 2 0 0.00%
O411|ALLENDALE 196 92 46.94%




Provided by SCDC in March 2019 letter to LOC

Location 5 Year
Code Description Start | # Remaining| Retention
at End Rate

0413|COASTAL 50 4 8.00%
0421(LIEBER 291 80 27.49%
0422|MACDOUGALL 137 64 46.72%
0442(RIDGELAND 201 75 37.31%
0531(EVANS 240 94 39.17%
0541|KERSHAW 258 95 36.82%
0551|LEE 342 93 27.19%
0563|PALMER 52 26 50.00%
0571|TURBEVILLE 282 87 30.85%
0582|WATEREE RIVER 223 91 40.81%




Security Job Status Report
Agency
February 28, 2019

Provided by SCDC in March 2019 letter to LOC

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total Filled Vacant ~Rate @ Total Filled Vacant Rate | Total Filled Vacant Rate

CADET 87 60 27 31.0% 89 60 29 32.6% 69 60 9 13.0%
OFFICER| 194 139 55 28.4% 178 139 39 21.9% 161 139 22 13.7%
OFFICER I 2,190 | 1,307 883 40.3% | 1,871 | 1,307 564 30.1% | 1,618 | 1,307 311 19.2%
CORPORAL | 33 30 3 9.1% 33 30 3 9.1% 31 30 1 3.2%
CORPORAL 11 349 266 83 23.8% 339 266 73 21.5% 296 266 30 10.1%
FRONT-LINE SECURITY @ 2,853 | 1,802 1,051 36.8% 2,510 1,802 708 282% 2,175 1,802 373 17.1%
SERGEANT | 61 57 4 6.6% 63 57 6 9.5% 65 57 8 12.3%
SERGEANT II 635 500 135 21.3% 643 500 143 22.2% 572 500 72 12.6%
LIEUTENANT I 34 33 1 2.9% 38 33 5 13.2% 33 33 0 0.0%
ADM LIEUTENANT I 14 11 3 21.4% 14 11 3 21.4% 14 11 3 21.4%
LIEUTENANT II 360 292 68 18.9% 343 292 51 14.9% 308 292 16 5.2%
ADM LIEUTENANT II 13 8 5 38.5% 11 8 3 27.3% 12 8 4 33.3%
ADM LIEUTENANT Il 2 2 0 0.0% 2 2 0 0.0% 2 2 0 0.0%
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 16 15 1 6.3% 19 15 4 21.1% 18 15 3 16.7%
ADM CAPTAIN 11 1 0 1 100% 1 0 1 100% 1 0 1 100%
CAPTAIN I 99 95 4 4.0% 99 95 4 4.0% 97 95 2 2.1%
ADM CAPTAIN Il 3 3 0 0.0% 4 3 1 25.0% 4 3 1 25.0%
MAJOR 26 27 0 0.0% 27 27 0 0.0% 27 27 0 0.0%
ADM MAJOR 1 0 1 100% 1 0 1 100% 1 0 1 100%
OTHER SECURITY 1,265 | 1,043 222 175% 1,265 1,043 222 175% 1,154 1,043 111 9.6%
SECURITY TOTALS 4118 2,845 1,273 30.9% @ 3,775 2,845 930 24.6% @ 3,329 2,845 4834 14.5%

Note: Information as of close of business on this date.



Security Job Status Report
Level 1 Institutions

February 28, 2019

Provided by SCDC in March 2019 letter to LOC

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 3 3 0 0.0% 3 3 0 0.0% 2 3 0 0.0%
OFFICER| 192 133 59 30.7% 171 133 38 22.2% 153 133 20 13.1%
OFFICER I 0 1 0 1 1 0 0.0% 2 1 1 50.0%
CORPORAL | 32 29 3 9.4% 32 29 3 9.4% 29 29 0 0.0%
CORPORAL I 0 0 0 0 0 0 0 0 0
FRONT-LINE SECURITY 227 166 61 26.9% 207 166 41 19.8% 186 166 20 10.8%
SERGEANT | 60 56 4 6.7% 61 56 5 8.2% 60 56 4 6.7%
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 31 27 4 12.9% 31 27 4 12.9% 29 27 2 6.9%
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 2 2 0 0.0% 2 2 0 0.0% 2 2 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 15 14 1 6.7% 17 14 3 17.6% 17 14 3 17.6%
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 3 4 0 0.0% 4 4 0 0.0% 4 4 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 111 103 8 7.2% 115 103 12 10.4% 112 103 9 8.0%
SECURITY TOTALS 338 269 69 20.4% 322 269 53 16.5% 298 269 29 9.7%

Note: Information as of close of business on this date.



Provided by SCDC in March 2019 letter to LOC

February 28, 2019

Security Job Status Report
Level 2 Institutions

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 40 22 18 45.0% 36 22 14 38.9% 31 22 9 29.0%
OFFICER | 0 0 0 0 0 0 6 0 6 100%
OFFICER I 1,114 658 456 40.9% 965 658 307 31.8% 837 658 179 21.4%
CORPORAL | 0 0 0 0 0 0 1 0 1 100%
CORPORAL 11 186 151 35 18.8% 182 151 31 17.0% 158 151 7 4.4%
FRONT-LINE SECURITY @ 1,340 831 509 38.0% 1,183 831 352 29.8% 1,033 831 202 19.6%
SERGEANT | 0 0 0 0 0 0 2 0 2 100%
SERGEANT II 337 287 50 14.8% 335 287 48 14.3% 309 287 22 7.1%
LIEUTENANT I 0 0 0 0 0 0 1 0 1 100%
ADM LIEUTENANT I 11 10 1 9.1% 10 10 0 0.0% 10 10 0 0.0%
LIEUTENANT II 190 160 30 15.8% 184 160 24 13.0% 169 160 9 5.3%
ADM LIEUTENANT II 0 1 0 1 1 0 0.0% 1 1 0 0.0%
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 56 53 3 5.4% 57 53 4 7.0% 56 53 3 5.4%
ADM CAPTAIN 111 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
MAJOR 11 11 0 0.0% 11 11 0 0.0% 11 11 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 606 523 83 13.7% 599 523 76 12.7% 560 523 37 6.6%
SECURITY TOTALS 1,946 1,354 592 304% 1,782 1,354 428 24.0% 1593 1,354 239 15.0%

Note: Information as of close of business on this date.




Provided by SCDC in March 2019 letter to LOC

February 28, 2019

Security Job Status Report
Level 3Institutions

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 44 26 18 40.9% 38 26 12 31.6% 35 26 9 25.7%
OFFICER| 0 1 0 1 1 0 0.0% 0 1 0
OFFICER I 1,051 606 445 42.3% | 854 606 248 20.0%| 754 606 148 19.6%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL I 105 64 41 39.0% 100 64 36 36.0% 81 64 17 21.0%
FRONT-LINE SECURITY @ 1,200 697 503 41.9% 993 697 296 29.8% 870 697 173 19.9%
SERGEANT | 0 0 0 0 0 0 2 0 2 100%
SERGEANT II 270 186 84 31.1% 276 186 90 32.6% 235 186 49 20.9%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 3 1 2 66.7% 4 1 3 75.0% 4 1 3 75.0%
LIEUTENANT II 150 116 34 22.7% 138 116 22 15.9% 124 116 8 6.5%
ADM LIEUTENANT II 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 38 37 1 2.6% 37 37 0 0.0% 36 37 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 6 6 0 0.0% 6 6 0 0.0% 6 6 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 468 347 121 25.9% 462 347 115 24.9% 408 347 61 15.0%
SECURITY TOTALS 1,668 | 1,044 624 37.4% 1,455 1,044 411 28.2% 1,278 1,044 234 18.3%

Note: Information as of close of business on this date.




Provided by SCDC in March 2019 letter to LOC

Security Job Status Report
I nstitutional

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total Filled Vacant ~Rate @ Total Filled Vacant Rate | Total Filled Vacant Rate

CADET 87 51 36 41.4% 77 51 26 33.8% 68 51 17 25.0%
OFFICER| 192 134 58 30.2% 172 134 38 22.1% 159 134 25 15.7%
OFFICER I 2,165 | 1,265 900 41.6% | 1,820 | 1,265 555 30.5% | 1,593 | 1,265 328 20.6%
CORPORAL | 32 29 3 9.4% 32 29 3 9.4% 30 29 1 3.3%
CORPORAL 11 291 215 76 26.1% 282 215 67 23.8% 239 215 24 10.0%
FRONT-LINE SECURITY | 2,767 | 1,694 1,073 38.8% 2,383 1,694 689 28.9% @ 2,089 1,694 395 18.9%
SERGEANT | 60 56 4 6.7% 61 56 5 8.2% 64 56 8 12.5%
SERGEANT II 607 473 134 22.1% 611 473 138 22.6% 544 473 71 13.1%
LIEUTENANT I 31 27 4 12.9% 31 27 4 12.9% 30 27 3 10.0%
ADM LIEUTENANT I 14 11 3 21.4% 14 11 3 21.4% 14 11 3 21.4%
LIEUTENANT II 342 278 64 18.7% 324 278 46 14.2% 295 278 17 5.8%
ADM LIEUTENANT II 1 2 0 0.0% 2 2 0 0.0% 2 2 0 0.0%
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 15 14 1 6.7% 17 14 3 17.6% 17 14 3 17.6%
ADM CAPTAIN 11 0 0 0 0 0 0 0 0 0
CAPTAIN I 94 90 4 4.3% 94 90 4 4.3% 92 90 2 2.2%
ADM CAPTAIN Il 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
MAJOR 20 21 0 0.0% 21 21 0 0.0% 21 21 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 1,185 973 212 17.9% @ 1,176 973 203 17.3% @ 1,080 973 107 9.9%
SECURITY TOTALS 3,952 2,667 1,285 32.5% @ 3559 2,667 892 25.1% @ 3,169 2,667 502 15.8%

Note: Information as of close of business on this date.




Provided by SCDC in March 2019 letter to LOC

Security Job Status Report
Non-Institutional

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 0 9 0 12 9 3 25.0% 1 9 0 0.0%
OFFICER| 2 5 0 0.0% 6 5 1 16.7% 2 5 0 0.0%
OFFICER I 25 42 0 0.0% 51 42 9 17.6% 25 42 0 0.0%
CORPORAL | 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
CORPORAL 11 58 51 7 12.1% 57 51 6 10.5% 57 51 6 10.5%
FRONT-LINE SECURITY 86 108 0 0.0% 127 108 19 15.0% 86 108 0 0.0%
SERGEANT | 1 1 0 0.0% 2 1 1 50.0% 1 1 0 0.0%
SERGEANT II 28 27 1 3.6% 32 27 5 15.6% 28 27 1 3.6%
LIEUTENANT I 3 6 0 0.0% 7 6 1 14.3% 3 6 0 0.0%
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 18 14 4 22.2% 19 14 5 26.3% 13 14 0 0.0%
ADM LIEUTENANT II 12 6 6 50.0% 9 6 3 33.3% 10 6 4 40.0%
ADM LIEUTENANT IlI 2 2 0 0.0% 2 2 0 0.0% 2 2 0 0.0%
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 1 1 0 0.0% 2 1 1 50.0% 1 1 0 0.0%
ADM CAPTAIN I 1 0 1 100% 1 0 1 100% 1 0 1 100%
CAPTAIN I 5 5 0 0.0% 5 5 0 0.0% 5 5 0 0.0%
ADM CAPTAIN 111 2 2 0 0.0% 3 2 1 33.3% 3 2 1 33.3%
MAJOR 6 6 0 0.0% 6 6 0 0.0% 6 6 0 0.0%
ADM MAJOR 1 0 1 100% 1 0 1 100% 1 0 1 100%
OTHER SECURITY 80 70 10 12.5% 89 70 19 21.3% 74 70 4 5.4%
SECURITY TOTALS 166 178 0 0.0% 216 178 38 17.6% 160 178 0 0.0%

Note: Information as of close of business on this date.




, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOG5OODM AN CORRECTIONAL INSTITUTION (32232)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 0 0 0 0 0 0 0 0 0
OFFICER| 49 40 9 18.4% 44 40 4 9.1% 39 40 0 0.0%
OFFICER I 0 0 0 0 0 0 2 0 2 100%
CORPORAL | 7 7 0 0.0% 7 7 0 0.0% 6 7 0 0.0%
CORPORAL I 0 0 0 0 0 0 0 0 0
FRONT-LINE SECURITY 56 47 9 16.1% 51 47 4 7.8% 47 47 0 0.0%
SERGEANT | 18 18 0 0.0% 18 18 0 0.0% 18 18 0 0.0%
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 8 7 1 12.5% 8 7 1 12.5% 8 7 1 12.5%
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 4 4 0 0.0% 5 4 1 20.0% 5 4 1 20.0%
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 32 31 1 3.1% 33 31 2 6.1% 33 31 2 6.1%
SECURITY TOTALS 88 78 10 11.4% 84 78 6 7.1% 80 78 2 2.5%

Note: Information as of close of business on this date.



, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC Ll VESAY CORRECT| ONAL I NS-I-I TUT| ON (31173)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 3 3 0 0.0% 3 3 0 0.0% 2 3 0 0.0%
OFFICER| 43 20 23 53.5% 39 20 19 48.7% 32 20 12 37.5%
OFFICER I 0 0 0 0 0 0 0 0 0
CORPORAL | 9 9 0 0.0% 9 9 0 0.0% 7 9 0 0.0%
CORPORAL I 0 0 0 0 0 0 0 0 0
FRONT-LINE SECURITY 55 32 23 41.8% 51 32 19 37.3% 41 32 9 22.0%
SERGEANT | 17 16 1 5.9% 17 16 1 5.9% 17 16 1 5.9%
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 7 7 0 0.0% 7 7 0 0.0% 6 7 0 0.0%
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 4 4 0 0.0% 5 4 1 20.0% 4 4 0 0.0%
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 30 29 1 3.3% 31 29 2 6.5% 29 29 0 0.0%
SECURITY TOTALS 85 61 24 28.2% 82 61 21 25.6% 70 61 9 12.9%

Note: Information as of close of business on this date.



, , Security Job Status Report
Provided by SCDC in March 2019 letier to \AA NNING REENTRY/WORK RELEASE CENTER (32251)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 0 0 0 0 0 0 0 0 0
OFFICER| 85 58 27 31.8% 73 58 15 20.5% 68 58 10 14.7%
OFFICER I 0 1 0 1 1 0 0.0% 0 1 0
CORPORAL | 12 11 1 8.3% 12 11 1 8.3% 12 11 1 8.3%
CORPORAL I 0 0 0 0 0 0 0 0 0
FRONT-LINE SECURITY 97 70 27 27.8% 86 70 16 18.6% 80 70 10 12.5%
SERGEANT | 19 16 3 15.8% 19 16 3 15.8% 17 16 1 5.9%
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 14 11 3 21.4% 14 11 3 21.4% 14 11 3 21.4%
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 5 4 1 20.0% 5 4 1 20.0% 6 4 2 33.3%
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 2 0 0.0% 2 2 0 0.0% 2 2 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 39 33 6 15.4% 40 33 7 17.5% 39 33 6 15.4%
SECURITY TOTALS 136 103 33 24.3% 126 103 23 18.3% 119 103 16 13.4%

Note: Information as of close of business on this date.




Provided by SCDC in March 2019 letter to LOC

Security Job Status Report

February 28, 2019

PALMER PRE-RELEASE CENTER (34563)

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 0 0 0 0 0 0 0 0 0
OFFICER| 15 15 0 0.0% 15 15 0 0.0% 14 15 0 0.0%
OFFICER I 0 0 0 0 0 0 0 0 0
CORPORAL | 4 2 2 50.0% 4 2 2 50.0% 4 2 2 50.0%
CORPORAL I 0 0 0 0 0 0 0 0 0
FRONT-LINE SECURITY 19 17 2 10.5% 19 17 2 10.5% 18 17 1 5.6%
SERGEANT | 6 6 0 0.0% 7 6 1 14.3% 8 6 2 25.0%
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 2 2 0 0.0% 2 2 0 0.0% 1 2 0 0.0%
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 2 2 0 0.0% 2 2 0 0.0% 2 2 0 0.0%
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 10 10 0 0.0% 11 10 1 9.1% 11 10 1 9.1%
SECURITY TOTALS 29 27 2 6.9% 30 27 3 10.0% 29 27 2 6.9%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC In March 2019 letier o LOR | | ENDALE CORRECTIONAL INSTITUTION (33411)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 3 3 0 0.0% 3 3 0 0.0% 3 3 0 0.0%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICERIII 98 83 15 15.3% 88 83 5 5.7% 76 83 0 0.0%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 17 17 0 0.0% 17 17 0 0.0% 15 17 0 0.0%
FRONT-LINE SECURITY 118 103 15 12.7% 108 103 5 4.6% 94 103 0 0.0%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 28 20 8 28.6% 28 20 8 28.6% 25 20 5 20.0%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 19 17 2 10.5% 18 17 1 5.6% 18 17 1 5.6%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 4 3 1 25.0% 4 3 1 25.0% 4 3 1 25.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 53 42 11 20.8% 52 42 10 19.2% 49 42 7 14.3%
SECURITY TOTALS 171 145 26 15.2% 160 145 15 9.4% 143 145 0 0.0%

Note: Information as of close of business on this date.



, , Security Job Status Report
Provided by SCDC in March 2019 letter o LOCAM I LLE GRAHAM CORRECTIONAL INST. (32331)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 0 0 0 0 0 0 0 0 0
OFFICER | 0 0 0 0 0 0 1 0 1 100%
OFFICER I 117 90 27 23.1% 103 90 13 12.6% 83 90 0 0.0%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 17 16 1 5.9% 17 16 1 5.9% 15 16 0 0.0%
FRONT-LINE SECURITY 134 106 28 20.9% 120 106 14 11.7% 99 106 0 0.0%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 26 24 2 7.7% 26 24 2 7.7% 26 24 2 7.7%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 12 12 0 0.0% 13 12 1 7.7% 12 12 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 5 0 0.0% 5 5 0 0.0% 5 5 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 44 42 2 4.5% 45 42 3 6.7% 44 42 2 4.5%
SECURITY TOTALS 178 148 30 16.9% 165 148 17 10.3% 143 148 0 0.0%

Note: Information as of close of business on this date.



, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC EVANS CORRECT| ONAL | NSTl TUT| ON (34531)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 3 1 2 66.7% 1 1 0 0.0% 1 1 0 0.0%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 130 63 67 51.5% 114 63 51 44.7% 99 63 36 36.4%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 17 11 6 35.3% 17 11 6 35.3% 13 11 2 15.4%
FRONT-LINE SECURITY 150 75 75 50.0% 132 75 57 43.2% 113 75 38 33.6%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 32 28 4 12.5% 31 28 3 9.7% 27 28 0 0.0%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 22 17 5 22.7% 20 17 3 15.0% 18 17 1 5.6%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 4 1 20.0% 5 4 1 20.0% 5 4 1 20.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 61 51 10 16.4% 58 51 7 12.1% 52 51 1 1.9%
SECURITY TOTALS 211 126 85 40.3% 190 126 64 33.7% 165 126 39 23.6%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOCK ERSHAW CORRECTI ONAL I NST| TU-I-I ON (34541)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 5 3 37.5% 10 5 5 50.0% 8 5 3 37.5%
OFFICER | 0 0 0 0 0 0 4 0 4 100%
OFFICER I 142 56 86 60.6% 106 56 50 47.2% 92 56 36 39.1%
CORPORAL | 0 0 0 0 0 0 1 0 1 100%
CORPORAL 11 19 15 4 21.1% 19 15 4 21.1% 16 15 1 6.3%
FRONT-LINE SECURITY 169 76 93 55.0% 135 76 59 43.7% 121 76 45 37.2%
SERGEANT | 0 0 0 0 0 0 2 0 2 100%
SERGEANT II 35 30 5 14.3% 35 30 5 14.3% 32 30 2 6.3%
LIEUTENANT I 0 0 0 0 0 0 1 0 1 100%
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 17 12 5 29.4% 17 12 5 29.4% 16 12 4 25.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 5 0 0.0% 5 5 0 0.0% 5 5 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 59 49 10 16.9% 59 49 10 16.9% 58 49 9 15.5%
SECURITY TOTALS 228 125 103 45.2% 194 125 69 35.6% 179 125 54 30.2%

Note: Information as of close of business on this date.
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Provided by SCDC in March 2019 letter to LOC

Security Job Status Report

February 28, 2019

LEATH CORRINSTIT (WOMEN) (31171)

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 0 1 0 4 1 3 75.0% 0 1 0
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 48 20 28 58.3% 41 20 21 51.2% 37 20 17 45.9%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 13 12 1 7.7% 13 12 1 7.7% 13 12 1 7.7%
FRONT-LINE SECURITY 61 33 28 45.9% 58 33 25 43.1% 50 33 17 34.0%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 26 23 3 11.5% 26 23 3 11.5% 26 23 3 11.5%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 10 10 0 0.0% 10 10 0 0.0% 9 10 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 4 4 0 0.0% 4 4 0 0.0% 4 4 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 42 39 3 7.1% 42 39 3 7.1% 41 39 2 4.9%
SECURITY TOTALS 103 72 31 30.1% 100 72 28 28.0% 91 72 19 20.9%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC MACDOUGAL L CORRECTI ONAL | NST (33422)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
OFFICER | 0 0 0 0 0 0 1 0 1 100%
OFFICER I 76 58 18 23.7% 68 58 10 14.7% 62 58 4 6.5%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 13 12 1 7.7% 13 12 1 7.7% 13 12 1 7.7%
FRONT-LINE SECURITY 90 71 19 21.1% 82 71 11 13.4% 77 71 6 7.8%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 25 23 2 8.0% 25 23 2 8.0% 24 23 1 4.2%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 2 1 1 50.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 14 13 1 7.1% 14 13 1 7.1% 14 13 1 7.1%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 4 3 1 25.0% 4 3 1 25.0% 4 3 1 25.0%
ADM CAPTAIN 111 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 47 42 5 10.6% 46 42 4 8.7% 45 42 3 6.7%
SECURITY TOTALS 137 113 24 17.5% 128 113 15 11.7% 122 113 9 7.4%

Note: Information as of close of business on this date.
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Provided by SCDC in March 2019 letter to LOC

Security Job Status Report

February 28, 2019

RIDGELAND CORR INSTITUTION (33442)

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 3 5 62.5% 5 3 2 40.0% 6 3 3 50.0%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICERIII 88 53 35 39.8% 83 53 30 36.1% 68 53 15 22.1%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 16 15 1 6.3% 16 15 1 6.3% 13 15 0 0.0%
FRONT-LINE SECURITY 112 71 41 36.6% 104 71 33 31.7% 87 71 16 18.4%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 28 22 6 21.4% 26 22 4 15.4% 24 22 2 8.3%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 19 17 2 10.5% 17 17 0 0.0% 15 17 0 0.0%
ADM LIEUTENANT II 0 1 0 1 1 0 0.0% 1 1 0 0.0%
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 5 0 0.0% 5 5 0 0.0% 5 5 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 53 46 7 13.2% 50 46 4 8.0% 46 46 0 0.0%
SECURITY TOTALS 165 117 48 29.1% 154 117 37 24.0% 133 117 16 12.0%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOCTRENTON CORRECTI ONAL I NS-I-I TU-I-I ON (32222)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 2 0 2 100% 0 0 0 1 0 1 100%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 64 44 20 31.3% 64 44 20 31.3% 62 44 18 29.0%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 14 10 4 28.6% 12 10 2 16.7% 12 10 2 16.7%
FRONT-LINE SECURITY 80 54 26 32.5% 76 54 22 28.9% 75 54 21 28.0%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 22 21 1 4.5% 22 21 1 4.5% 20 21 0 0.0%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 11 11 0 0.0% 11 11 0 0.0% 10 11 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 5 0 0.0% 5 5 0 0.0% 5 5 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 40 39 1 2.5% 40 39 1 2.5% 37 39 0 0.0%
SECURITY TOTALS 120 93 27 22.5% 116 93 23 19.8% 112 93 19 17.0%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC In March 2019 letier o LOF  RBEVI L LE CORRECTIONAL INSTITUTION (34571)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 5 3 37.5% 6 5 1 16.7% 6 5 1 16.7%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 159 90 69 43.4% 139 90 49 35.3% 113 90 23 20.4%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 17 11 6 35.3% 16 11 5 31.3% 13 11 2 15.4%
FRONT-LINE SECURITY 184 106 78 42.4% 161 106 55 34.2% 132 106 26 19.7%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 40 28 12 30.0% 40 28 12 30.0% 36 28 8 22.2%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 22 17 5 22.7% 21 17 4 19.0% 18 17 1 5.6%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 7 7 0 0.0% 7 7 0 0.0% 7 7 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 71 54 17 23.9% 70 54 16 22.9% 63 54 9 14.3%
SECURITY TOTALS 255 160 95 37.3% 231 160 71 30.7% 195 160 35 17.9%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letier 0 L9y GER RIVER CORRECTIONAL INSTITUTION (31161)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 4 2 2 50.0% 3 2 1 33.3% 3 2 1 33.3%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 109 37 72 66.1% 88 37 51 58.0% 75 37 38 50.7%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 31 20 11 35.5% 30 20 10 33.3% 24 20 4 16.7%
FRONT-LINE SECURITY 144 59 85 59.0% 121 59 62 51.2% 102 59 43 42.2%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 51 46 5 9.8% 52 46 6 11.5% 46 46 0 0.0%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 2 2 0 0.0% 2 2 0 0.0% 2 2 0 0.0%
LIEUTENANT II 28 18 10 35.7% 27 18 9 33.3% 24 18 6 25.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 7 6 1 14.3% 7 6 1 14.3% 7 6 1 14.3%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 89 73 16 18.0% 89 73 16 18.0% 80 73 7 8.8%
SECURITY TOTALS 233 132 101 43.3% 210 132 78 37.1% 182 132 50 27.5%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDG in March 2019 letter o {RfA TEREE RIVER CORRECTIONAL INSTITUTIO (34582)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 3 1 2 66.7% 3 1 2 66.7% 2 1 1 50.0%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 83 64 19 22.9% 71 64 7 9.9% 70 64 6 8.6%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 12 12 0 0.0% 12 12 0 0.0% 11 12 0 0.0%
FRONT-LINE SECURITY 98 77 21 21.4% 86 77 9 10.5% 83 77 6 7.2%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 24 22 2 8.3% 24 22 2 8.3% 23 22 1 4.3%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 16 16 0 0.0% 16 16 0 0.0% 15 16 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 6 0 0.0% 6 6 0 0.0% 5 6 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 47 46 1 2.1% 48 46 2 4.2% 45 46 0 0.0%
SECURITY TOTALS 145 123 22 15.2% 134 123 11 8.2% 128 123 5 3.9%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letter to LEROAD RIVER CORRECTIONAL INSTITUTION (32211)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 8 0 0.0% 8 8 0 0.0% 6 8 0 0.0%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 193 139 54 28.0% 162 139 23 14.2% 139 139 0 0.0%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 17 7 10 58.8% 17 7 10 58.8% 13 7 6 46.2%
FRONT-LINE SECURITY 218 154 64 29.4% 187 154 33 17.6% 158 154 4 2.5%
SERGEANT | 0 0 0 0 0 0 1 0 1 100%
SERGEANT II 51 23 28 54.9% 50 23 27 54.0% 45 23 22 48.9%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 27 19 8 29.6% 23 19 4 17.4% 21 19 2 9.5%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 5 0 0.0% 5 5 0 0.0% 5 5 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 84 48 36 42.9% 79 48 31 39.2% 73 48 25 34.2%
SECURITY TOTALS 302 202 100 33.1% 266 202 64 24.1% 231 202 29 12.6%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDG in March 2019 letter to LOGe | RK LAND CORRECTIONAL INSTITUTION (32241)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 4 3 1 25.0% 4 3 1 25.0% 4 3 1 25.0%
OFFICER| 0 1 0 1 1 0 0.0% 0 1 0
OFFICER I 273 188 85 31.1% 216 188 28 13.0% 202 188 14 6.9%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 18 13 5 27.8% 16 13 3 18.8% 13 13 0 0.0%
FRONT-LINE SECURITY 295 205 90 30.5% 237 205 32 13.5% 219 205 14 6.4%
SERGEANT | 0 0 0 0 0 0 1 0 1 100%
SERGEANT II 73 65 8 11.0% 69 65 4 5.8% 61 65 0 0.0%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 30 26 4 13.3% 27 26 1 3.7% 24 26 0 0.0%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 8 7 1 12.5% 7 7 0 0.0% 6 7 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 0 1 0
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 112 99 13 11.6% 104 99 5 4.8% 92 99 0 0.0%
SECURITY TOTALS 407 304 103 25.3% 341 304 37 10.9% 311 304 7 2.3%

Note: Information as of close of business on this date.



Provided by SCDC in March 2019 letter to LOC

Security Job Status Report

February 28, 2019

LEE CORRECTIONAL INSTITUTION (34551)

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 5 3 37.5% 7 5 2 28.6% 6 5 1 16.7%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 182 85 97 53.3% 133 85 48 36.1% 124 85 39 31.5%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 19 12 7 36.8% 19 12 7 36.8% 15 12 3 20.0%
FRONT-LINE SECURITY 209 102 107 51.2% 159 102 57 35.8% 145 102 43 29.7%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 44 31 13 29.5% 56 31 25 44.6% 39 31 8 20.5%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 1 0 1 100% 1 0 1 100%
LIEUTENANT II 28 21 7 25.0% 28 21 7 25.0% 24 21 3 12.5%
ADM LIEUTENANT II 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 7 7 0 0.0% 7 7 0 0.0% 7 7 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 81 61 20 24.7% 94 61 33 35.1% 73 61 12 16.4%
SECURITY TOTALS 290 163 127 43.8% 253 163 90 35.6% 218 163 55 25.2%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC LIEBER CORRECT| ONAL I NSTl TUT| ON (33421)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 2 6 75.0% 5 2 3 60.0% 6 2 4 66.7%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 152 80 72 47.4% 134 80 54 40.3% 113 80 33 29.2%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 16 6 10 62.5% 16 6 10 62.5% 13 6 7 53.8%
FRONT-LINE SECURITY 176 88 88 50.0% 155 88 67 43.2% 132 88 44 33.3%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 38 18 20 52.6% 38 18 20 52.6% 34 18 16 47.1%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 0 1 100% 1 0 1 100% 1 0 1 100%
LIEUTENANT II 21 18 3 14.3% 21 18 3 14.3% 19 18 1 5.3%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 6 6 0 0.0% 6 6 0 0.0% 6 6 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 67 43 24 35.8% 67 43 24 35.8% 61 43 18 29.5%
SECURITY TOTALS 243 131 112 46.1% 222 131 91 41.0% 193 131 62 32.1%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letter to LR% CCORM I CK CORRECTIONAL INSTITUTION (31181)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 5 3 37.5% 7 5 2 28.6% 7 5 2 28.6%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 111 41 70 63.1% 89 41 48 53.9% 77 41 36 46.8%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 17 13 4 23.5% 17 13 4 23.5% 14 13 1 7.1%
FRONT-LINE SECURITY 136 59 77 56.6% 113 59 54 47.8% 98 59 39 39.8%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 28 23 5 17.9% 28 23 5 17.9% 25 23 2 8.0%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
LIEUTENANT II 21 15 6 28.6% 18 15 3 16.7% 17 15 2 11.8%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 5 5 0 0.0% 5 5 0 0.0% 5 5 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 2 1 1 50.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 56 45 11 19.6% 53 45 8 15.1% 50 45 5 10.0%
SECURITY TOTALS 192 104 88 45.8% 166 104 62 37.3% 148 104 44 29.7%

Note: Information as of close of business on this date.
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, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC PERRY CORRECT| ONAL | NS-I-I TUT| ON (31191)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 8 3 5 62.5% 7 3 4 57.1% 6 3 3 50.0%
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 140 73 67 47.9% 120 73 47 39.2% 99 73 26 26.3%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 18 13 5 27.8% 15 13 2 13.3% 13 13 0 0.0%
FRONT-LINE SECURITY 166 89 77 46.4% 142 89 53 37.3% 118 89 29 24.6%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 36 26 10 27.8% 35 26 9 25.7% 31 26 5 16.1%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 1 0 1 100% 1 0 1 100% 1 0 1 100%
LIEUTENANT II 23 17 6 26.1% 21 17 4 19.0% 19 17 2 10.5%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 7 7 0 0.0% 7 7 0 0.0% 7 7 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 68 51 17 25.0% 65 51 14 21.5% 59 51 8 13.6%
SECURITY TOTALS 234 140 94 40.2% 207 140 67 32.4% 177 140 37 20.9%

Note: Information as of close of business on this date.
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Provided by SCDC in March 2019 letter to LOC

Security Job Status Report
AGENCY SEARCH TEAM (30507)

February 28, 2019

Authorized Strength FTEs Funded Positions
Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate

CADET 0 0 0 0 0 0 0 0 0
OFFICER| 0 0 0 0 0 0 0 0 0
OFFICER I 14 11 3 21.4% 14 11 3 21.4% 14 11 3 21.4%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 11 14 11 3 21.4% 14 11 3 21.4% 14 11 3 21.4%
FRONT-LINE SECURITY 28 22 6 21.4% 28 22 6 21.4% 28 22 6 21.4%
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 6 5 1 16.7% 6 5 1 16.7% 6 5 1 16.7%
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 6 5 1 16.7% 6 5 1 16.7% 6 5 1 16.7%
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT IlI 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN I 0 0 0 0 0 0 0 0 0
CAPTAIN I 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0
OTHER SECURITY 13 11 2 15.4% 13 11 2 15.4% 13 11 2 15.4%
SECURITY TOTALS 41 33 8 19.5% 41 33 8 19.5% 41 33 8 19.5%

Note: Information as of close of business on this date.
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Provided by SCDC in March 2019 letter to LOC

Security Job Status Report

February 28, 2019

BRR SECURITY FRONT GATE (30504)

Authorized Strength
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Note: Information as of close of business on this date.
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_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC CATAWBA PRE-RELEASE CENTER (31123)

February 28, 2019

CADET 0 0 0 0 0 0 0 0 0
OFFICER | 0 1 0 1 1 0 0.0% 0 1 0
OFFICERII 0 0 0 0 0 0 0 0 0
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 1 0 0 0 0 0 0 0 0 0
[FronTunessouRTY [ o [ of [ af a]  of oeme[ of af of ]
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN II 0 0 0 0 0 0 0 0 0
ADM CAPTAIN Il 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0

Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in Mareh 2019 letter to LOgy | \/| 5| ON OF VISITATION & IM DRUG TEST (10305)

February 28, 2019
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC EMERGENCY ACTION CENTER (30503)

February 28, 2019
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in Mareh 2019 letter o LBy ) SER WHSE INVENTORY/DISTRIBUTION (24502)

February 28, 2019

CADET 0 9 0 12 9 3 25.0% 0 9 0
OFFICER | 0 1 0 2 1 1 50.0% 0 1 0
OFFICERII 0 0 0 0 0 0 0 0 0
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 1 0 0 0 0 0 0 0 0 0
R e ) N N ) N =) Y T I
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN II 0 0 0 0 0 0 0 0 0
ADM CAPTAIN Il 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0

Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC HOSPITAL SECURITY TEAM (30505)

February 28, 2019
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC INDUSTRIES ADMINISTRATION N (23101)

February 28, 2019
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Note: Information as of close of business on this date.



Provided by SCDC in March 2019 letter to LOC

Security Job Status Report

February 28, 2019

INMATE BUSTERMINAL (30502)

Authorized Strength

FTEs

Funded Positions
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Note: Information as of close of business on this date.
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_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC) N ST TUTIONAL RETENTION LT LEVEL 11 (10702)

February 28, 2019
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OFFICER |
OFFICERII
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOCi NSTITUTIONAL TRAVEL SECURITY TEAM (10704)

February 28, 2019

CADET 0 0 0 0 0 0 0 0 0
OFFICER | 0 0 0 0 0 0 0 0 0
OFFICERII 0 22 0 26 22 4 15.4% 0 22 0
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 1 0 0 0 0 0 0 0 0 0
[FronTinessouRTY [ o 2] o] [ a[ 2] 4] wes[ of 2] o ]
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 4 0 4 100% 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN II 0 0 0 0 0 0 0 0 0
ADM CAPTAIN Il 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0

Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC MAC DOUGALL FEARM OPER (24604)

February 28, 2019

CADET 0 0 0 0 0 0 0 0 0
OFFICER | 0 0 0 0 0 0 0 0 0
OFFICERII 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 1 0 0 0 0 0 0 0 0 0
R e T N I N> N I N ) Y B T 1)
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN II 0 0 0 0 0 0 0 0 0
ADM CAPTAIN Il 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0

Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC PUBLIC AWARENESS (47101)

February 28, 2019

CADET
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colo olRr,p  OjlO  O]lO  O|OC|O|FL,| O] O
o|lo olo oo oo olo  ojlol o] oo

Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC RECRUITING (22303)

February 28, 2019

CADET
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC RECRUITING & EMPLOYMENT SERVICES (22301)

February 28, 2019

CADET
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC RECYCLING OPERATION (24311)

February 28, 2019

CADET 0 0 0 0 0 0 0 0 0
OFFICER | 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
OFFICERII 0 0 0 0 0 0 0 0 0
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 1 0 0 0 0 0 0 0 0 0
R e T N I N> N I N ) Y B T 1)
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN II 0 0 0 0 0 0 0 0 0
ADM CAPTAIN Il 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0

Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC SECURITY (30501)

February 28, 2019
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOSE CURITY POOL POSITIONS - STATE FUNDE (22207)

February 28, 2019

CADET 0 0 0 0 0 0 0 0 0
OFFICER | 0 0 0 0 0 0 0 0 0
OFFICERII 0 0 0 0 0 0 0 0 0
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 1 0 0 0 0 0 0 0 0 0
[FETIRIEE =SV IO BRG] ) B ) ) ] B [y ) B
SERGEANT | 0 0 0 1 0 1 100% 0 0 0
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 0 0 0 1 0 1 100% 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN II 0 0 0 1 0 1 100% 0 0 0
ADM CAPTAIN Il 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0

Note: Information as of close of business on this date.



, , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC TRAINI NG (25101)

February 28, 2019

Authorized Strength FTEs Funded Positions

Vacancy Vacancy Vacancy
Security Positions Total  Filled Vacant ~Rate Total Filled Vacant ~Rate @ Total Filled Vacant Rate
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Note: Information as of close of business on this date.



_ , Security Job Status Report
Provided by SCDC in March 2019 letter to LOC WALDEN EARM OPER (24603)

February 28, 2019

CADET 0 0 0 0 0 0 0 0 0
OFFICER | 1 1 0 0.0% 1 1 0 0.0% 1 1 0 0.0%
OFFICERII 0 0 0 0 0 0 0 0 0
CORPORAL | 0 0 0 0 0 0 0 0 0
CORPORAL 1 0 0 0 0 0 0 0 0 0
R e T N I N> N I N ) Y B T 1)
SERGEANT | 0 0 0 0 0 0 0 0 0
SERGEANT II 0 0 0 0 0 0 0 0 0
LIEUTENANT I 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT I 0 0 0 0 0 0 0 0 0
LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT II 0 0 0 0 0 0 0 0 0
ADM LIEUTENANT Il 0 0 0 0 0 0 0 0 0
CAPTAIN | 0 0 0 0 0 0 0 0 0
CAPTAIN II 0 0 0 0 0 0 0 0 0
ADM CAPTAIN Il 0 0 0 0 0 0 0 0 0
CAPTAIN 11 0 0 0 0 0 0 0 0 0
ADM CAPTAIN 111 0 0 0 0 0 0 0 0 0
MAJOR 0 0 0 0 0 0 0 0 0
ADM MAJOR 0 0 0 0 0 0 0 0 0

Note: Information as of close of business on this date.



d by SCDC in March 2019 letter to LOC

REPORT NO. 01

ACTIVE SECURITY EXCEPT CAPTAINS & MAJORS

PRLSTAT2

BUDGET UNIT

10305
10305

10702
10702

10703
10703

10704
10704
10704

22207
22207

22301
22301
22301

22303
22303

231014
23101

24311
24311

24502
24502

O

SOUTH CAROLINA DEPARTMENT OF CORRECTIONS

LOCATION JCLS
DIVISION OF VISITATION & IM DRUG TEST JD35
DIVISION OF VISITATION & IM DRUG TEST
INSTITUTIONAL RETENTION LT LEVEL II JD40
INSTITUTIONAL RETENTION LT LEVEL II
INSTITUTIONAL RETENTION LT LEVEL III JD40
INSTITUTIONAL RETENTION LT LEVEL III
INSTITUTIONAL TRAVEL SECURITY TEAM JD30
INSTITUTIONAL TRAVEL SECURITY TEAM JD40
INSTITUTIONAL TRAVEL SECURITY TEAM
SECURITY POOL POSITIONS - STATE FUNDED JD35S
SECURITY POOL POSITIONS - STATE FUNDED
RECRUITING & EMPLOYMENT SERVICES Jb30
RECRUITING & EMPLOYMENT SERVICES JD35
RECRUITING & EMPLOYMENT SERVICES
RECRUITING JD35
RECRUITING
INDUSTRIES ADMINISTRATION NN JD35
INDUSTRIES ADMINISTRATION NN
RECYCLING OPERATION JD30
RECYCLING OPERATION
FOOD SER WHSE INVENTORY/DISTRIBUTION JD30
FOOD SER WHSE INVENTORY/DISTRIBUTION

STATISTICAL REPORT

TITLE

CORRECTIONAL

CORRECTIONAL

CORRECTIONAL

CORRECTIONAL
CORRECTIONAL

CORRECTIONAL

CORRECTIONAL
CORRECTIONAL

CORRECTIONAL

CORRECTIONAL

CORRECTIONAL

CORRECTIONAL

OFFICER

OFFICER

OFFICER

OFFICER
OFFICER

OFFICER

OFFICER
OFFICER

OFFICER

OFFICER

OFFICER

OFFICER

I1

II1

111

111

II

II

II

II

AUTH

CURR

i)

02/22/19 PAGE

STRENGTH STRENGTH MALES

26

30

14
14

20

20

11

1

FEMALES

1



) P by SCDC in March 2019 letter to LOC O @

REPORT NO. O1 SOUTH CAROLINA DEPARTMENT OF CORRECTIONS 02/22/19 PAGE 2
ACTIVE SECURITY EXCEPT CAPTAINS & MAJORS STATISTICAL REPORT
PRLSTAT2
AUTH CURR

BUDGET UNIT LOCATION JCLS TITLE STRENGTH STRENGTH MALES FEMALES
24603 WALDEN FARM OPER JD30 CORRECTIONAL OFFICER I 1 1 1
24603 WALDEN FARM OPER 1 1 1
246804 MAC DOUGALL FARM OPER JD30 CORRECTIONAL OFFICER I 1 1 1
246804 MAC DOUGALL FARM OPER 1 1 1
25101 TRAINING JD35 CORRECTIONAL OFFICER II 3 2 2 o
25101 TRAINING JD40 CORRECTIONAL OFFICER III 15 12 9
25101 TRAINING 18 14 11 3
30501 SECURITY JD35 CORRECTIONAL OFFICER II 3 3 3 o
30501 SECURITY 3 3 3 o
30502 INMATE BUS TERMINAL JD35 CORRECTIONAL OFFICER II 41 37 27 10
30502 INMATE BUS TERMINAL JD40 CORRECTIONAL OFFICER III 2 2 1 1
30502 INMATE BUS TERMINAL 43 39 28 11
30503 EMERGENCY ACTION CENTER JD35 CORRECTIONAL OFFICER II ] 8 4 4
30503 EMERGENCY ACTION CENTER JD40 CORRECTIONAL OFFICER III 3 3 1
30503 EMERGENCY ACTION CENTER 12 11 S 6
30504 BRR SECURITY FRONT GATE JD30 CORRECTIONAL OFFICER I 10 8 4 4
30504 BRR SECURITY FRONT GATE JD35 CORRECTIONAL OFFICER II 8 7 3 4
30504 BRR SECURITY FRONT GATE JD40 CORRECTICONAL OFFICER III 1 1 o 1
30504 BRR SECURITY FRONT GATE 19 16 7 9
30505 HOSPITAL SECURITY TEAM JD35 CORRECTIONAL OFFICER II 4 4 2 2
30505 HOSPITAL SECURITY TEAM JD40 CORRECTIONAL OFFICER IIX 2 2 1 1
30505 HOSPITAL SECURITY TEAM 6 8 3 3

30507 AGENCY SEARCH TEAM JD30 CORRECTIONAL OFFICER I 14 12 11 1



R Pr. by SCDC in March 2019 letter to LOC O

REPORT NO. 01

SOUTH CAROLINA DEPARTMENT OF CORRECTIONS

ACTIVE SECURITY EXCEPT CAPTAINS & MAJORS STATISTICAL REPORT
PRLSTAT2
BUDGET UNIT LOCATION JCLS TITLE

30507 AGENCY SEARCH TEAM JD35 CORRECTIONAL OFFICER II
30507 AGENCY SEARCH TEAM JD40 CORRECTIONAL OFFICER III
30507 AGENCY SEARCH TEAM
31123 CATAWBA PRE-RELEASE CENTER JD30 CORRECTIONAL OFFICER I
31123 CATAWBA PRE-RELEASE CENTER
31161 TYGER RIVER CORRECTIONAL INSTITUTION JD30 CORRECTIONAL OFFICER I
31161 TYGER RIVER CORRECTIONAL INSTITUTION JD35 CORRECTIONAL OFFICER II
31161 TYGER RIVER CORRECTIONAL INSTITUTION JD40 CORRECTIONAL OFFICER Il
31161 TYGER RIVER CORRECTIONAL INSTITUTION
311 LEATH CORR INSTIT (WOMEN) JD30 CORRECTIONAL OFFICER I
31171 LEATH CORR INSTIT (WOMEN) JD35 CORRECTIONAL OFFICER II
31171 LEATH CORR INSTIT (WOMEN) JD40 CORRECTIONAL OFFICER III
31171 LEATH CORR INSTIT (WOMEN)
31173 LIVESAY CORRECTIONAL INSTITUTION JD30 CORRECTIONAL OFFICER I
31173 LIVESAY CORRECTIONAL INSTITUTION JD35 CORRECTIONAL OFFICER II
31173 LIVESAY CORRECTIONAL INSTITUTION JD40 CORRECTIONAL OFFICER III
31173 LIVESAY CORRECTIONAL INSTITUTION
31181 MCCORMICK CORRECTIONAL INSTITUTION JD30 CORRECTIONAL OFFICER I
31181 MCCORMICK CORRECTIONAL INSTITUTION JD35 CORRECTIONAL OFFICER II
31181 MCCORMICK CORRECTIONAL INSTITUTION JD40 CORRECTIONAL OFFICER III
31181 MCCORMICK CORRECTIONAL INSTITUTION
31181 PERRY CORRECTIONAL INSTITUTION JO30 CORRECTIONAL OFFICER I
31191 PERRY CORRECTIONAL INSTITUTION JD35 CORRECTIONAL OFFICER II
31191 PERRY CORRECTIONAL INSTITUTION JD40 CORRECTIONAL OFFICER III

O

02/22/19 PAGE

AUTH CURR
STRENGTH STRENGTH MALES FEMALES

20 16 10

6 5 5

40 33 26

1 1 1

1 1 1
a1 37 16 21
82 66 49 17
29 20 16 4
202 122 81 42
45 21 2 19
39 35 1 34
11 11 1 10
95 687 4 683
42 22 17 5

33 32 27
1 1 1 o
76 S§5 45 10
1] 44 23 21
45 36 16 20
19 16 8 8
160 96 47 49
127 75 51 24
50 38 27 11
23 18 15 3

3



? P by SCDC in March 2019 letter to LOC

REPORT NO. 01

O

SOUTH CAROLINA DEPARTMENT OF CORRECTIONS
STATISTICAL REPORT

ACTIVE SECURITY EXCEPT CAPTAINS & MAJORS

PRLSTAT2

BUDGET UNIT

31191

32211
32211
32211
3221

32222
32222
32222
32222

32232
32232
32232
32232

32241
32241
32241
32241

32251
32251
32251

32331
32331
32331
32331

LOCATION

PERRY CORRECTIDNAL INSTITUTION

BROAD RIVER CORRECTIONAL INSTITUTION
BROAD RIVER CORRECTIONAL INSTITUTION
BROAD RIVER CORRECTIONAL INSTITUTION
BROAD RIVER CORRECTIONAL INSTITUTION

TRENTON CORRECTIONAL INSTITUTION
TRENTON CORRECTIONAL INSTITUTION
TRENTON CORRECTIONAL INSTITUTION
TRENTON CORRECTIONAL INSTITUTION

GOODMAN CORRECTIONAL INSTITUTION
GODODMAN CORRECTIONAL INSTITUTION
GOODMAN CORRECTIONAL INSTITUTION
GOODMAN CORRECTIONAL INSTITUTION

KIRKLAND CORRECTIONAL INSTITUTION
KIRKLAND CORRECTIONAL INSTITUTION
KIRKLAND CORRECTIONAL INSTITUTION
KIRKLAND CORRECTIONAL INSTITUTION

MANNING REENTRY/WORK RELEASE CENTER
MANNING REENTRY/WORK RELEASE CENTER
MANNING REENTRY/WORK RELEASE CENTER

CAMILLE GRAHAM CORRECTIONAL INST.
CAMILLE GRAHAM CORRECTIONAL INST.
CAMILLE GRAHAM CORRECTIONAL INST.
CAMILLE GRAHAM CORRECTIONAL INST.

JCLS

JD30
JD35
JD40

JD30
JD35
JD4o

JD30
JD35
JD40

JbD30
JD3S
JD40

JD30
JD3S

JD30
JD3S
JD40

TITLE

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECT IONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECT IONAL
CORRECTIONAL

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

I
I
III

11
II1

91
III

11
111

II
II1

AUTH

CURR

STRENGTH STRENGTH MALES

200

170
67
23

260

64
34
12
110

a4
33

78

221
85
27

333

74
45
119

103
43
13

159

131

143
31
19

183

191
78
26

295

89
38
a7

86
40
12
138

83

79
13

7
99

16
23
10
49

24
23

1
48

78
39
10
127

38
22
60

B O N N

02/22/19 PAGE

FEMALES

38

64
18
12
24

28
]
2

37

16

113
39
16

168

21
16
37

84
38
12
134

4



] d by SCDC in March 2019 letter to LOC

REPORT NO. O1

O

SOUTH CAROLINA DEPARTMENT OF CORRECTIONS
STATISTICAL REPORT

ACTIVE SECURITY EXCEPT CAPTAINS & MAJORS

PRLSTAT2

BUDGET UNIT

33411
33411
33411
33411

33421
33421
33421
33421

33422
33422
33422
33422

33442
33442
33442
33442

34531
34531
34531
34531

34541
34541
34541
34541

LOCATION

ALLENDALE CORRECTIONAL INSTITUTION
ALLENDALE CORRECTIONAL INSTITUTION
ALLENDALE CORRECTIONAL INSTITUTION
ALLENDALE CORRECTIONAL INSTITUTION

LIEBER CORRECTIONAL INSTITUTION
LIEBER CORRECTIONAL INSTITUTION
LIEBER CORRECTIONAL INSTITUTION
LIEBER CORRECTIONAL INSTITUTION

MACDOUGALL CORRECTIONAL INST.
MACDOUGALL CORRECTIONAL INST.
MACDOUGALL CORRECTIONAL INST.
MACDOUGALL CORRECTIONAL INST.

RIDGELAND CORR INSTITUTION
RIDGELAND CORR INSTITUTION
RIDGELAND CORR INSTITUTION
RIDGELAND CORR INSTITUTION

EVANS CORRECTIONAL INSTITUTION
EVANS CORRECTIONAL INSTITUTION
EVANS CORRECTIONAL INSTITUTION
EVANS CORRECTIONAL INSTITUTION

KERSHAW CORRECTIONAL INSTITUTION
KERSHAW CORRECTIONAL INSTITUTION
KERSHAW CORRECTIONAL INSTITUTION
KERSHAW CORRECTIONAL INSTITUTION

JCLS

JD30
JD35
JD40

JD30
JD35
JD4O

JD30
JD3S
JD40

JD30
JD35
JD40

JD30
JD3S
JD49

JD30
JD35
JD40

TITLE

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECT IONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

II
I1X

II
I11

Il
111

I1
111

II
111

11
111

AUTH

CURR

STRENGTH STRENGTH MALES

21
45
19
155

139
54
22

215

69
38
15
122

88
42
19
149

115
48
21

184

116
56
19

191

86
37
18
141

80
24
19
123

58
34
14
108

54
37
18
110

64
38
18
121

61
48
14
121

31
12

7
50

34
12
12
53

30
27
10
87

24
18
10
52

24
15
12
81

a5
24

5
64

O

02/22/18 PAGE

FEMALES

85
25
11
21

48
12

7
65

28

39

30
19

40

24

70

26

22

57



A P.i by SCDC in March 2019 letter to LOC

REPORT NO. 01

O

SOUTH CAROLINA DEPARTMENT OF CORRECTIONS
STATISTICAL REPORT

ACTIVE SECURITY EXCEPT CAPTAINS & MAJORS

PRLSTAT2

BUDGET UNIT

34551
34551
34551
34551

34563
34563
34583

34571
34571
34571
34571

34582
34582
34582
34582

47101
47101

LOCATION

LEE CORRECTIONAL INSTITUTION
LEE CORRECTIONAL INSTITUTION
LEE CORRECTIONAL INSTITUTION
LEE CORRECTIONAL INSTITUTION

PALMER PRE-RELEASE CENTER
PALMER PRE-RELEASE CENTER
PALMER PRE-RELEASE CENTER

TURBEVILLE CORRECTIONAL INSTITUTION
TURBEVILLE CORRECTIONAL INSTITUTION
TURBEVILLE CORRECTIONAL INSTITUTION
TURBEVILLE CORRECTIONAL INSTITUTION

WATEREE RIVER CORRECTIONAL INSTITUTION
WATEREE RIVER CORRECTIONAL INSTITUTION
WATEREE RIVER CORRECTIONAL INSTITUTION
WATEREE RIVER CORRECTIONAL INSTITUTION

PUBLIC AWARENESS
PUBLIC AWARENESS
AGENCY TOTAL

JCLS

JD30
JD35
JD40o

JD30
JD35

JD30
JD3S
JD40

JD30
JD35
JD4o

JD35

TITLE

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL
CORRECTIONAL
CORRECTIONAL

CORRECTIONAL

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER
OFFICER
OFFICER

OFFICER

11
III

1I

I1
I1I

11
111

| 3 4

O

02/22/19 PAGE

AUTH CURR
STRENGTH STRENGTH MALES FEMALES
140 a9 28 61
75 44 12 32
30 22 13 L
248 155 53 102

15 15
13 10 5 S
28 25 14 11
145 20 29 61
56 40 19 21
22 17 8 8
223 147 56 ot
74 87 32 35
36 34 24 10
17 17 14 3
127 118 70 48
1 1 1 0
1 1 1 0
3,644 2,688 1,311 1,387



R P.j by SCDC in March 2019 letter to LOC O

PRLDC170
ACTIVE SECURITY FORCE

DEPARTMENT OF CORRECTIONS
PERSONNEL STATISTICS

INSTITUTION BUNT STRENGTH  STATUS TOTAL PERCENT TOTAL
AUTHR PRESENT WHITE WHITE BLACK
DIVISION OF VISITATION & 10305 2 2 0 0 2
*x NO AUTHR STRENGTH #** 10701
#% NO AUTHR STRENGTH ** 10702
=x NO AUTHR STRENGTH #** 10703
*¥ NO AUTHR STRENGTH *# 10704
** NO AUTHR STRENGTH *=* 17101
RECRUITING & EMPLOYMENT S 22301 7 3 4- [+] 2
*¥ NO AUTHR STRENGTH #* 22303
INDUSTRIES ADMINISTRATION 23101 1 1 o 1 100.00% 0
RECYCLING OPERATION 24311 1 1 o 0 1
*x NO AUTHR STRENGTH ** 24502
WALDEN FARM OPER 24603 1 1 o 1 100.00% 0
MAC DOUGALL FARM OPER 24804 1 1 o 1 100.00% o
TRAINING 25101 20 17 3- 6 35.29% 9
SECURITY 30501 4 8 4 4 S§0.00% 4
INMATE BUS TERMINAL 30502 45 40 5- 11 27.50% 27
EMERGENCY ACTION CENTER 30503 13 11 2- 5 45.45% -]
BRR SECURITY FRONT GATE 30504 20 17 3- 8 47.08%
HOSPITAL SECURITY TEAM 30505 8 8 o 0 7
AGENCY SEARCH TEAM 30507 41 34 7- 15 44.12% 17
*+ NO AUTHR STRENGTH ** 31123
TYGER RIVER CORRECTIONAL 31181 233 131 102- 84 64.12% 40
LEATH CORR INSTIT (WOMEN) 31171 103 73 30- 23 31.51% 48
LIVESAY CORRECTIONAL INST 31173 8s 61 24- 39 63.93% 14

MCCORMICK CORRECTIONAL IN 31181 192 104 88- 23 22.12% 76

DATE 030118

PERCENT TOTAL PERCENT TOTAL
BLACK OTHER OTHER

100.

100.

52.
50.
.50%
54.
47.
87.
50.

67

30.
65.
22.
72.

00%

67%

94%

55%

50%

53%
5%
95%
08%

0

o N O N O O

-

i 0 N -

33.33%

11.76%

5.00%

5.88%
12.50%
5.88%

5.34%
2.74%
13.11%
4.81%

MALE
1

12

27

49
51

PAGE

1

PERCENT TOTAL PERCENT
FEMALE FEMALE

MALE
50.00%

100.00%

100.00%
100.00%

100.00%
100.00%
70.59%
100.00%
72.50%
45.45%
41.18%
62.50%
79.41%

65.65%

9.59%
80.33%
49.04%

1

c o o ©

11

10

45
66
12
53

50.00%

28.41%

27.50%
54.55%
58.82%
37.50%
20.59%

34,.35%
90.41%
19.87%
50.96%



P.1 by SCDC in March 2019 letter to LOC O

PRLDC170
ACTIVE SECURITY FORCE

INSTITUTION

PERRY CORRECTIONAL INSTIT
BROAD RIVER CORRECTIONAL

TRENTON CORRECTIONAL INST
GOODMAN CORRECTIONAL INST
KIRKLAND CORRECTIONAL INS
MANNING REENTRY/WORK RELE
CAMILLE GRAHAM CORRECTION
ALLENDALE CORRECTIONAL IN
LIEBER CORRECTIONAL INSTI
MACDOUGALL CORRECTIONAL I
RIDGELAND CORR INSTITUTIO
EVANS CORRECTIONAL INSTIT
KERSHAW CORRECTIONAL INST
LEE CORRECTIONAL INSTITUT
PALMER PRE-RELEASE CENTER
TURBEVILLE CORRECTIONAL I
WATEREE RIVER CORRECTIONA
PUBLIC AWARENESS

** DISCREPANCIES IN THE AUTHORIZED STRENGTH AND PRESENT STRENGTH

DEPARTMENT OF CORRECTIONS
PERSONNEL STATISTICS

BUNT STRENGTH  STATUS TOTAL PERCENT TOTAL
AUTHR PRESENT WHITE WHITE BLACK
31181 234 137 87- 85 69.34% 34
32211 302 189 103- 40 20.10% 148
32222 120 a5 25- 19 20.00% 73
32232 as8 77 11- 27 235.08% 48
32241 407 297 110- 50 16.84% 241
32251 136 107 29- 22 20.56% 81
32331 178 145 33- 16 11.03% 125
33411 171 147 24~ 13 8.84% 131
33421 243 1289 114- 25 19.38% 98
33422 137 112 25- 39 34.82% 67
33442 185 116 49- 11 9.48% 102
34531 211 128 83- 22 17.19% 101
34541 228 128 103- 61 48.80% 60
34551 290 169 121- 27 15.98% 138
34563 29 26 3- 6 23.08% 20
34571 255 160 95- 29 18.13% 127
34582 145 125 20- 45 36.00% 77
47101 2 2 0 1 §0.00% 1
4118 2809 308~ 769 27.38% 1933

REFLECT NEED TO UPDATE AUTHORIZED STRENGTH.

DATE 030119

PERCENT TOTAL PERCENT TOTAL
BLACK OTHER

24,
74.
76.
62.
81.
75.
86.
89.
75.
59.
87.
7.
48.
80.
76.
78.
61.
50.

68.
FOR A BUDGET UNIT QR FINAL TOTALS FOR ALL BUDGET UNITS MAY

82%
37%
84%
34%
14%
70%
21%
12%
97%
82%
93%
291%
00%
66%
2%
38%
G0%
00%

81%

8
1

3
2
6
4
4
3
8
6
3
B
4
4
o
4
3
0

107

OTHER
5.84%
5.53%
3.16%
2.680%
2.02%
3.74%
2.76%
2.04%
4.65%
5.36%
2.59%
3.91%
3.20%
2.37%

2.50%
2.40%

3.81%

MALE
87
102
52
50
130
66

54
61
72
55
55
69
59
15
61
73

1370

PAGE

2

PERCENT TOTAL PERCENT

MALE

70.
51.
54,
64.
43.
a1.
.76%
36.

47.
84.
47.
42,
§5.
34.

87

37.
58.
50.

48,

80%
26%
74%
24%
77%
88%

73%
29%
29%
41%
97%
20%
91%

.69%

13%
40%
00%

77%

FEMALE FEMALE

40
97
43
27

167
a1

1414
93
68
40
81
73
56

110
11
99
52

1439

29.20%
48.74%
45.26%
35.06%
56.23%
38.32%
97.24%
63.27%
52.71%
35.71%
52.59%
57.03%
44.80%
65.09%
42.31%
61.88%
41.60%
50.00%

51.23%
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PRLDC171 DEP
ALL SECURITY FORCE

INSTITUTION BUNT STRG
PRES
QOPERATION BRIGHT FUTURE 10105 4
OFFICE OF INSPECTOR GENER 10301 1
DIVISION OF VISITATION & 10305 2
OPERATIONS 10701 2
INSTITUTIONAL RETENTION L 10702 7
INSTITUTIONAL RETENTION L 10703 7

INSTITUTIONAL TRAVEL SECU 10704 23

EXECUTIVE AFFAIRS 12101 1
GET SMART PROGRAM ADMINIS 12201 2
DIVISION OF OPERATIONAL R 13101 1
OFFICE OF GENERAL COUNSEL 14101 1
COMPLIANCE, STANDARDS & I 15301 1
STATE & LOCAL INSPECTIONS 15501 1
INMATE DRUG TESTING 15901 2
POLICE SERVICES 17101 7
DRUG DOG DIVISION 18401 1
BUDGET /FINANCE 20201 1

-

SYSTEM DEVELOPMENT/SUPPOR 21201

OFFENDER INFORMATION MANA 21401 2
NETWORK AND TELECOMMUNICA 21501 3
OFFENDER RECORDS BRANCH 21601 2
PERSONNEL POOL POSITIONS 22202 1
RECRUITING & EMPLOYMENT S 22301 4
RECRUITING 22303 6

CLASSIFICATION 22501

ARTMENT OF

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
3 0 1 2
1 o ¢ 1
2 0 o o
2 0 0 o
7 0 0 4
7 0 © 1
23 0o O 12
1 o o0 1
2 0o o 1
1 o 0 1
1 o 0o 0
1 o o L]
1 o o 1
2 o 0 o
7 o O 5
1 o o 1
1 o o 1
1 o 0 1
2 0 O 2
3 0o 0 1
2 o O 1
1 o o0 0
4 0 0O 0
6 0 0 1
¢ ©

-l

O

CORRECTIONS

PERCENT TOTAL
WHITE

50.
100.

57.
14.
52.
100.
50.
100.

100.

71.
100.
100.
100.
100.

33.

50.

16.
100.

00%
00%

14%
29%
17%

§ § § 8

§8888

33%

67%

BLACK
2

0
2
2
3
6
10

o

1
o

N O © O O N N O =

-k =k

o 1w

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

50.

100.
100.
.86%
8s.

42

43.

50.

100.
100.

100.
28.

66.
50.
100,
75.
83.

00%

T1%
48%

57%

87%

§8§

33%

OTHER

o 0 O © O O

© O © © O 0O O 0 0 O © 0O O O O =

QO =

OTHER

4.35%

25.00%

MALE

-l

N 1 ©

14

2 100.
100,

- wk N O a = BN -

o W W O

MALE

50.
100.
50.

7"
28

60.

100.
100.
100.

85.
100.
100.

100.
33.
50.

75.
50.

00%
00%
00%

. 43%
.57%

87%

33%

§ &

PAGE
TOTAL PERCENT
FEMALE FEMALE

2 50.00%

0

1 50.00%

2 100.00%

2 28.57%

5 71.43%

9 39.13%

1 100.00%

0

o

1 100.00%

(4]

(o]

o]

1 14.29%

o)

o

1 100.00%

)

2 66.67%

1 50,.00%

1 100.00%

1 25.00%

3 50.00%

1 100.00%

1
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DEPARTMENT OF

PRLDC171
ALL SECURITY FORCE

INSTITUTION

STAFF DEVELOPMENT & TRAIN
INDUSTRIES ADMINISTRATION
SUPPORT SERVICES ADMINIST
CANTEEN WHSE INVENTORY/DI
COMMISSARY WHSE INVENTORY
RECYCLING OPERATION

FOOD SER WHSE INVENTORY/D
WALDEN FARM OPER

MAC DOUGALL FARM OPER
TRAINING

DEPUTY DIRECTOR OPERATION
INMATE OPERATIONS AND CON
DIV. OF CLASSIFICATION &
SECURITY

INMATE BUS TERMINAL
EMERGENCY ACTION CENTER
BRR SECURITY FRONT GATE
HOSPITAL SECURITY TEAM
AGENCY SEARCH TEAM

INMATE TRANSPORTATION CEN
APPALACHIAN OFFICE

BLUE RIDGE PRE-RELEASE CE
CATAWBA PRE-RELEASE CENTE
TYGER RIVER CORR INSTIT -
TYGER RIVER CORR INSTIT -

BUNT

22601
23101
24101
24201
24301
24311
24502
24603
24604
25101
30101
30202
30301
30501
30502
30503
30504
30505
30507
30703
31110
31113
31123
31132
31142

STRG
PRES

12
11

N NN

15

61

70
103
13
30
11
a8
13

10
81
180
263

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
12 0 0 ]
4 o 7 8
0O o 1 1
o o 2 1
2 o O 1
o o 2 1
s o © 4
o 5 5

o o 2 2
61 o o 30
4 0 O 2

1 o o 1

1 o 1 2
€68 O 1 35
102 0 1 35
13 o © 8
3 o o 13
11 o o 1
&8 0 0O 30
13 o [+] 5
1 o o 1
10 ¢ 0 6
81 o 0 40
176 3 1 123
256 o0 7 189

O

CORRECTIONS

PERCENT TOTAL

WHITE
41.87%
72.73%
100.00%
50.00%
50.00%
50.00%
26.67%
62.50%
100.00%
49, 18%
50.00%
100.00%
100.00%
50.00%
33.98%
46. 15%
43.33%
9.09%
44.12%
38.46%
100. 00%
60.00%
49.38%
68.33%
64.26%

BLACK
6

- = 0 w

1

27

31
-1

15

33

38
56
g2

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

50.
27.

50.
50.
50.
73.
37.

as.
50.

44,
63.
46.
50.
1.
4B.
61.

40.
46.
31.
34.

00%
27%

00%
00%
00%
33%
50%

26%

29%
11%
15%

82%
53%
54%

91%
11%
28%

OTHER
1

w & O O O » O O O O O O O O

- N -

w © O O wn

-

OTHER
8.33%

5.71%
2.91%
7.89%
6.67%
9.09%
7.35%

3.70%
.56%
. 76%

MALE
7
5
o
2
1
2
12
s
2
a1
3
1
2
59
81
7
15
7
56
10
°
5
S5

130
170

MALE
58.33%
45.45%

100.00%
50.00%
100.00%
80.00%
100.00%
100.00%
67.21%
75.00%
100.00%
100.00%
84.29%
78.64%
53.85%
50.00%
63.64%
82.35%
76.92%

50.00%
67.90%
72.22%
64.64%

O

TOTAL
FEMALE

5
8
1

-

0O O W ©

20

11
22

18

12

26
50
83

PAGE

PERCENT
FEMALE

41.87%
54.55%
100.00%

50.00%

20.00%

32.79%
25.00%

15.71%
21.36%
46. 15%
50.00%
38.36%
17.65%
23.08%
100.00%
50.00%
32.10%
27.78%
a35.36%



_Pr. by SCDC in March 2019 letter to LOC
DEPARTMENT OF CORRECTIONS

PRLDC171
ALL SECURITY FORCE

INSTITUTION

GIVENS CORRECTIONAL CENTE
TYGER RIVER CORRECTIONAL

GREENWOOD CORRECTIONAL CE
LEATH CORR INSTIT (WOMEN)
LIVESAY CORRECTIONAL INST
SPARTANBURG RESTITUTION C
MCCORMICK CORRECTIONAL IN
NORTHSIDE CORRECTIONAL IN
INVALID BUDGET CODE

PERRY CORRECTIONAL INSTIT
MIDLANDS REGIONAL OFFICE

BROAD RIVER CORRECTIONAL

AIKEN YOUTH CORRECTIONAL

BYRNES CLINIC

TRENTON CORRECTIONAL INST
CAMPBELL PRE-RELEASE CENT
COLUMBIA RESTITUTION CENT
CENTRAL CORRECTIONAL INST
GOODMAN CORRECTIONAL INST
KIRKLAND CORRECTIONAL INS
BEHAVIORAL MEDICINE SERVI
LOWER SAVANNAH PRE-RELEAS
LOWER SAVANNAH WORK CAMP

MANNING REENTRY/WORK RELE
INVALID BUDGET CODE

BUNT

31152
31161
31162
31171
31173
31174
31181
31182
31183
31191
32210
32211
32212
32221
32222
32223
32224
32231
32232
32241
32242
32243
32244
32251
32254

STRG
PRES

32
870
12
484
353
14
1082
175

1658

1739
59
1"

753
100
1"
116
331
1761

100
12
803

O

PERSONNEL STATISTICS

FUNDS TOTAL PERCENT TOTAL PERCENT
STA FED OTH WHITE WHITE BLACK  BLACK
32 o0 o 23 71.88% 8 28.12%
853 O 17 688 70.93% 253 26.08%
12 0o O 8 668.87% 4 33.33%
474 1 228 47.11% 248 51.24%

335 1 17 230 65.168% 102 23.89%

10 o 4 6 42.868% 8 57.14%
1050 © 32 372 34.38% 691 63.86%
172 1 2 118 ©7.43% 56 31.43%
4 0 O 2 50.00% 2 50.00%
1835 2 21 1104 6E6.59% 483 29.73%
1 o o 1 100.00% v
171t 3 25 523 30.07% 1185 66.42%
58 1 o 32 54.24% 26 44.07%
11 o ¢ 4 36.36% 7 63.64%
727 3 23 216 28.69% 521 69. 19%
61 0o 39 34 34.00% 64 64.00%
11 o 8 72.73% 3 27.27%
115 1 28 24.14% 88 75.86%

32 ©0 &6 103 31.12% 218 65.86%
1712 13 36 388 22.03% 1307 74.22%

2 o o0 2 100.00% o
a5 1 4 29 29.00% 70 70.00%
11 O 1 6 50.00% 5 41.87%

767 1 35 187 20.80% 607 75.59%
1 o o0 1 100.00% [+]

DATE 030119

TOTAL PERCENT TOTAL PERCENT

OTHER
o
29

21

19

61

61

16

10
66

OTHER

2.99%

1.65%

5.95%

1.14%

3.68%

3.51%
1.69%

2.12%
2.00%

3.02%
3.75%

1.00%
8.33%
3.81%

MALE
23
688
1
60
267
10
754
124

1212

1173
45

470
77

a8
160
1143
1

69
6
574
1

MALE

71.87%
70.93%
91.67%
12.40%
75.64%
71.43%
69.69%
70.868%
50.00%
73.10%
100.00%
87.45%
76.27%
83.64%
62.42%
77.00%
45, 45%
84.48%
48.34%
84.91%
50.00%
69.00%
50.00%
71.48%
100.00%

TOTAL
FEMALE

9
282

424
86

328
51

448

566
14

233
23

18

171

618

31

229

PAGE

PERCENT
FEMALE

28.13%
29.07%

8.33%
87.80%
24.36%
28.57%
30.31%
29.14%
50.00%
26.90%

32.55%
23.73%
36.36%
37.58%
23.00%
54.55%
15.52%
51.66%
35.09%
50.00%
31.00%
50.00%
28.52%
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DEPARTMENT OF

PRLDC171
ALL SECURITY FORCE

INSTITUTION

LEE CORRECTIONAL INSTITUT
STATE PARK CORRECTIONAL C
STEVENSON CORRECTIONAL IN
WALDEN CORRECTIONAL INSTI
WATEREE RIVER CORRECTIONA
WATEREE RIVER SIU BLDG 2
WATKINS PRE-RELEASE CENTE
CAMILLE GRAHAM CORRECTION
COASTAL OFFICE

ALLENDALE CORRECTIONAL IN
COASTAL PRE-RELEASE CENTE
LIEBER CORRECTIONAL INSTI
MACDOUGALL CORRECTIONAL I
EVANS CORRECTIONAL INSTIT
PALMER WORK CENTER

PALMER WORK CAMP
RIDGELAND CORR INSTITUTIOD
TURBEVILLE CORR INSTITUTI
EVANS CORRECTIONAL INSTIT
KERSHAW CORRECTIONAL INST
LEE CORRECTIONAL INSTITUT
PALMER PRE-RELEASE CENTER
PALMER WORK CAMP
TURBEVILLE CORRECTIONAL I
WATEREE RIVER CORRECTIONA

BUNT

32281
32282
32292
32302
32312
32313
32322
32331
33410
33411
33413
33421
33422
33431
33433
33434
33442
33452
34531
34541
34551
34563
34564
34571
34582

STRG
PRES

88
128
357
231

50

51
859

1040
122
1656
487
91

1151

1237
1238
1479

99

1247
677

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
86 0 2 47
127 © 1 43
288 0 72 108
217 0 14 80
47 1 2 22
4 0 1 3
45 6 23
805 11 43 129
1 o o 1
1038 O 180
892 © 30 36
1621 8 27 714
484 2 1 223
91 c o 38
5 0 0 1

6 0 0 q
1128 0 23 291
5 0 0 2
1235 O 337
1206 4 28 669
1483 0 16 4419
95 O 29

1 o o 0
1230 0 17 310
855 0 22 271

O

CORRECTIONS

PERCENT
WHITE

53.41%
33.59%
29.69%
38.96%
44, 00%
80.00%
45.10%
15.02%
100.00%
18.27%
29.51%
43.12%
45.79%
41.76%
20.00%
66.87%
25.28%
40.00%
27.24%
54.04%
29.82%
29.29%

24.86%
40.03%

TOTAL
BLACK

39
81
241
134
28

27
710

837
79
876
248
51

825

845
841
1018
69

912
387

DATE 030119

PERCENT TOTAL PERCENT

BLACK
44 .32%
63.28%
67.51%
58.01%
56.00%
40.00%
52.94%
82.65%

80.43%
64.75%
52.89%
50.92%
56.04%
80.00%
33.33%
71.68%
60.00%
68.31%
43.70%
68.69%
€9.70%

73.14%
57.16%

OTHER

2
a
10

7
0
+]
1

20
o]

13
7

66
16

38

S5
28
22

25
19

OTHER
2.27%
3.13%
2.80%
3.03%

1.96%
2.33%

1.25%
5.74%
3.99%
3.29%

3.04%

4.45%
2.208%
1.49%
1.01%
100.00%
2.00%
2.81%

TOTAL PERCENT
MALE

MALE
83
40
272
1681
42

45
80

631
84
1144
353
A

716

778
777
910

66

726
465

84.
31.
76.
69.
84.
100.
88.
9.

62.
61.
66.
100.
58.
8.

32%
25%
19%
70%
00%
00%
24%
31%

.67%
.85%
.0B%
.48%
.02%
. Q0%
.87%
.21%
. 00%
.85%

76%
53%
87%
00%
22%
89%

O

PAGE 4
TOTAL PERCENT
FEMALE FEMALE
5 5.688%
88 68.75%
85 23.81%
70 30.30%
16.00%

s
e 11.76%
779 90.69%
1 100.00%
409 39.33%
38 31.15%
512 30.982%
134 27.52%
20 21.98%
2 40.00%
2 33.33%
435 37.79%
2 40.00%
462 37.35%
461 37.24%
569 38.47%
33 33.33%

o
521 41.78%
212 31.31%



IPr. by SCDC in March 2019 letter to LOC O @

PRLDC171 DEPARTMENT OF CORRECTIONS PAGE
ALL SECURITY FORCE PERSONNEL STATISTICS DATE 030119

INSTITUTION BUNT STRG FUNDS TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT

PRES STA FED DTH WHITE WHITE BLACK BLACK OTHER OTHER MALE  MALE FEMALE FEMALE

WATEREE SHOCK STATE SHOCK 34584 8 6 0 0 2 33.33% 4 66.87% 0 6 100.00% 0
FACILITIES MANAGEMENT 35101 1 1 o o 1 100.00% 0 o 1 100.00% 0
CIV LABOR POOL 9511 37980 1 1 o o 1 100.00% o o 0 1 100.00%
PROGRAMS & SERVICES 40101 2 2 0 o 1 50.00% 1 50.00% o 1 50.00% 1 50.00%
YOIP/YOA PROGRAM 41401 1 1 o 0 o 1 100.00% o 0 1 100.00%
DIV OF MEDICAL & PROF SVC 43101 4 4 0 O 3 75.00% 1 25.00% o 0 4 100.00%
PALMETTO UNIFIED SCHOOL D 44401 1 1 o o 1 100.00% 0 o 1 100.00% o
PUBLIC AWARENESS 47101 2 2 0 o 1 50.00% 1 50.00% o 1 50.00% 1 50.00%
HEALTH SERVICES 50101 1 1 o o 0o o 1 100.00% 0o 1 100.00%
MEDICAL SUPPORT 53101 1 1 o o o 1  100.00% 0 1 100.00% o

23965 23293 57 615 8916 37.20% 14358 59.91% 691 2.88% 15180 63.34% 8785 38.686%



P. by SCDC in March 2019 letter to LOC

DEPARTMENT OF

PRLDC172
ALL EMPLOYEES

INSTITUTION BUNT
AGENCY DIRECTOR 10101
DIRECTORS RESIDENCE 10102

OPERATION BRIGHT FUTURE 10105
OFFICE OF CHIEF OF STAFF 10201
COMMUNICATIONS 10202
OFFICE OF INSPECTOR GENER 10301
DIVISION OF VISITATION & 10305
OFFICE OF COMMUNICATIONS 10401
DIVISION II INSTITUTIONS 10801
OPERATIONS 10701
INSTITUTIONAL RETENTION L 10702
INSTITUTIONAL RETENTION L 10703
INSTITUTIONAL TRAVEL SECU 10704

VICTIM SERVICES 10901
SUBSTANCE ABUSE SERVICES 11101
EXECUTIVE AFFAIRS 12101

GET SMART PROGRAM ADMINIS 12201
DIVISION OF OPERATIONAL R 13101

INMATE SERVICES 13102
OFFICE OF GENERAL COUNSEL 14101
POLICY DEVELOPMENT 14201
INMATE GRIEVANCE 14301

DIV QF COMPLIANCE, STANDA 15101
COMPLIANCE, STANDARDS & I 15301
STATE & LOCAL INSPECTIONS 15501

STRG
PRES

24

80
10
13

10

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
23 0 1 18
1 o o o
12 3 1 10
1 o o 1
3 0 o 2
16 0 0O 9
8 0 o 4
2 o 0 o
o 0 1 1
48 ©0 O 22
7 0 0O
7 0 o 1
23 0 ¢ 12
] 1 24 18
10 1 2 2
10 0 3 8
o 0 1
4 0 1 5
1 o 3 3
79 0© 1 58
10 o 0 -
13 ©0 0
5 0 0 5
7 0 0 S
i0 ©o 0 10

O

CORRECTIONS

PERCENT
WHITE

75.00%

62.50%
100. 00%
66.87%
56.25%
50.00%

100.00%
47.83%
57.14%
14.29%
52.17%
52.94%
15.38%
61.54%
50.00%

100.00%
75.00%
72.50%
60.00%
38.46%

100.00%
71.43%

100.00%

TOTAL
BLACK

6
1

]
0
0
7
4
2
0

23

-

21

o N O ® &

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT

BLACK

25.00%
100.00%

37.50%

43.75%
50.00%
100.00%

50.00%
42.86%
85.71%
43.48%
41.18%
84.682%
38.46%
50.00%

25.00%
26.25%
40.00%
61.54%

28.57%

OTHER

o

- O 0 O © © 0 o

= O O & O O N =+ O O©O

o 0 o ©o o

OTHER MALE
14
1

33.33% 1

2.17% 22

4.35% 14
5.88%

1.25% 34

10

MALE
58.33%
100.00%
43.75%
100.00%
33.33%
50.00%
12.50%

100.00%
47.83%
71.43%
28.57%
60.87%
11.76%
15.38%
30.77%

100. 00%
80.00%
25.00%
42 .50%

46. 15%
60.00%
71.43%
100.00%

TOTAL
FEMALE

-
Q

o B 3 0 N O ©O O

24

30
1

46
10

o N N

O

PAGE

PERCENT
FEMALE

41.87%
56.25%

66.687%
50.00%
87.50%
100.00%

52.17%
28.57%
71.43%
39.13%
88.24%
84.62%
69.23%

20.00%
75.00%
§7.850%
100.00%
53.85%
40.00%
28.57%

1



P by SCDC in March 2019 letter to LOC

PRLDC172
ALL EMPLOYEES

INSTITUTION

OMBUDSMAN BRANCH

INMATE DRUG TESTING
DIVISION OF INTERNAL AUDI

POLICE SERVICES

DRUG DOG DIVISION
OFFICE OF WORKFORCE RELAT

ADMINISTRATION

WORD PROCESSING CENTER

MAIL/SUPPLY ROOM
IT SECURITY

HEADQUARTERS MAINTENANCE

BUDGET /F INANCE
PURCHASING

RESOURCE & INFORMATION MG
SYSTEM DEVELOPMENT/SUPPOR
FINANCIAL ACCOLINTING
OFFENDER INFORMATION MANA
NETWORK AND TELECOMMUNICA
OFFENDER RECORDS BRANCH
SYSTEMS OPERATION AND SUP
HUMAN RESOQURCES ADMINISTR

BENEFITS

CLASSIFICATION AND COMPEN

DRUG TESTING

EMPLOYEE RELATIONS

BUNT

15601
15901
16101
17101
18401
19101
20101
20102
20104
20105
20106
20201
20401
21101
21201
21301
21401
21501
21601
21701
22101
22102
22103
22104
22105

DEP

STRG
PRES

2
2
20
142

105
31
37
14
12
51
10
12

ARTMENT OF

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
2 0 0 2
2 0o o 0
20 0 O 12
142 0 O 108
1 o o 1
3 0 © 1
18 0 © 14
4 0 o 1
14 O 2 6
3 0 24 5
1 o o 1
13 ¢ © 12
34 o0 S a7
24 1 o 198
55 0 ¢ 34
294 7 4 70
31 o o 19
3 0 3 31
14 0 0O 9
8 4 0 9
50 0O 1 25
9 o0 1 7
12 0 0 8
2 o 0 0
4 0 0 2

O

CORRECTIONS

PERCENT TOTAL

WHITE  BLACK
100.00% 0
2
60.00% 6
74.65% 34
100.00% ]
33.33%
77.78% 4
25.00% 3
37.50% 10
18.52% 21
100.00% o
92.31%
94.87%
76.00% 6
61.82% 14
66.67% 33
61.29% 3
83.78% 5
64.29% 4
75.00% 2
49.02% 28
70.00% 3
66.687% 4
2
50.00% 2

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

100.
30.
23.

B66.
22.
75.
62.
77.

94%

67%
22%

50%
78%

7.69%

31

13.
28.
18.
50.
30.
33.
100.
80.

- 13%
24.
25.

45%

-43%
.68%

51%
57%
67%
88%

33%

OTHER
0

© N N O 0 O 0 =« 0 0O 0 0 O M N O

-

o © & o o

OTHER MALE  MALE

1 50.00%
2 100.00%
10.00% 9 45.00%
1.41% 110 77.468%
1 100.00%
1 33.33%
38.89%

o
15 93.75%
3.70% 2 7.41%
1 100.00%
6 46.15%
17.95%
14 56.00%
12.73% 33 60.00%
1.90% 15 14.29%
29.03% 7 22.58%
2.70% 34 91.89%
7.14% 9 64.29%
8.33% g 75.00%
7 13.73%

c

o)
1 50.00%

o

TOTAL
FEMALE

1
0
1
32
0

1

32
1
22
20
24

44
10
12

PAGE

PERCENT
FEMALE

50.

S5.
22.

66.
61.
100.

53.
82.
44.
40.
85.
77.
1%

35.

25.

86.
100.
100.

50.
100.

00%

54%

87%
11%

.25%
92.

59%

85%
0s%

71%

§

27

*

§888§



Pr. by SCDC in March 2019 letter to LOC

DEPARTMENT OF

PRLDC172
ALL EMPLOYEES

INSTITUTION

PAYROLL & LEAVE

EMPLOYEE RELATIONS BRANCH
PERSONNEL POOL POSITIONS
MEDICAL NURSING POOL
RECRUITING & EMPLOYMENT S
ANNOUCED POSITIONS
RECRUITING

PAYROLL BENEFITS & LEAVE
CLASSIFICATION

STAFF DEVELOPMENT & TRAIN
GRADUATE ASST. PROGRAM
INDUSTRIES ADMINISTRATION
SUPPORT SERVICES ADMINIST
SAFETY/FIRE INSPECTIONS
CANTEEN WHSE INVENTORY/DI
COMMISSARY WHSE INVENTORY
RECYCLING OPERATION
RECYCLING CENTER

FOOD SERVICES ADMINISTRAT
FOOD SER WHSE INVENTORY/D
FOOD PROCESSING PLANT
HEADQUARTERS CAFETERIA
AGRICULTURE SERVICES
WATEREE FARM OPERATIONS
WALDEN FARM OPER

BUNT

22106
22201
22202
22209
22301
22302
22303
22401
22501
22601
22701
23101
24101
24111
24201
24301
24311
24401
24501
24502
24503
24505
24801
24602
24603

STRG
PRES

14
1
2
1

83
6

37

27
11"
156
23

59
58
18

14
96
15

PERSONNEL STATISTICS

TOTAL

1
1
o
1
32

14

13

10

127

17

41
a9

33

13
23

FUNDS
STA FED OTH WHITE

14 0 O
1 o o
2 0o o
1 o o
63 0 O
6 0 o
o o
37 0 ©
6 0 ©
27 0 ©
11 o o
12 2 142
12 1 10
1 o ©
3 0 56
50 2 &6
2 0 16
2 0 ©
15 0 ©
82 0 ©o©
2 0 o
1 o o
3 o N
i0 0 88
5 0 10

11

O

CORRECTIONS

PERCENT TOTAL
WHITE

7.
100.

100.
50.
33.
37.

37

66.
48,
20.
L41%

81

73.
100.
.49%
.24%
33.

69
87

100.
83.
40.

100.

73.

14%
00%

00%
79%
33%
S0%

.84%

67%
15%
21%

21%

33%

33%
24%

. 88%
96.

88%
33%

BLACK
13

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

92.

100.

47

686,
.50%
62.

33.
48.
.08%
14.
26.

27.

46.
7.

100.

86%

.62%

87%

18%
33%
15%

74%
08%

81%
59%
687%

87%
32%

.04%

67%

OTHER

o

o © o

- © O 0 0 - 0 0 O ©

O N O 0O © w

-h

OTHER

1.59%

3.85%

1.69%
5.17%

2.44%

7.14%
2.08%

MALE

12

93
18

46

38
18

61

94
15

MALE

50.
100.
22.
50.
37.

44,
63.

83.
74.
100.
100.
64.
a7.
100.

22%

50%

-41%

44%
64%

.62%
69.
100.
77.
65.
88.

57%

7%
52%
89%

33%

39%

29%
82%

O

TOTAL
FEMALE

14
1

49

a5

16

13
20

~J

21

O N & O O

PAGE

PERCENT
FEMALE

100.
100.
50.

77

4.
100.
85.
36.
40.
30.

22

35.
.08%

00%
00%
00%

.78%
50.
62.

S0%
S8%

S6%
36%
38%
43%

.03%
34,
1.

100.
48.
25.

48%
11%

67%
81%

71%

3



Pr by SCDC in March 2019 letter to LOC

DEPARTMENT OF

PRLDC172
ALL EMPLOYEES

INSTITUTION

MAC DOUGALL FARM OPER
MCCORMICK FARM OPERATIONS
GROUND MAINTENANCE

HQ COMPLEX/GROUNDS MAINTE
TRAINING

OCCUPATIONAL SAFETY AND W
QUALITY ASSURANCE DIVISIO
DEPUTY DIRECTOR OPERATION
INMATE OPERATIONS AND CON
DIV. OF CLASSIFICATION &
SECURITY

INMATE BUS TERMINAL
EMERGENCY ACTION CENTER
BRR SECURITY FRONT GATE
HOSPITAL SECURITY TEAM
AGENCY SEARCH TEAM
VEHICLE MANAGEMENT
VEHICLE MAINTENANCE
INMATE TRANSPORTATION CEN
CAR WASH

APPALACHIAN OFFICE

BLUE RIDGE PRE-RELEASE CE
CATAWBA PRE-RELEASE CENTE
TYGER RIVER CORR INSTIT -
TYGER RIVER CORR INSTIT -

BUNT

24804
24811
24690
24701
25101
25301
26101
30101
30202
30301
30501
30502
30503
30504
30505
30507
30701
30702
30703
30704
31110
31113
31123
31132
31142

STRG
PRES

9

1

2

1
115
11
2
14
1
143
87
103
13
30
11
69
37
32
13

29
162
277
353

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
a o0 9 8
o o 1 1
2 o 0O 2
1 o o 1
11 0 0 589
11 ¢ 0 9
2 0 0 2
14 0 0 8
1 ¢ 0 1
142 © 1 70
86 O 1 45
102 © 1 35
13 0 O 6
30 0 o 13
1 o o 1
69 o0 o© 30
21 o 16 23
32 0O 22
13 0
o o 1 o
o o
23 0 O 21
160 1 1 72
281 3 13 186
340 1 12 233

O

CORRECTIONS

PERCENT TOTAL

WHITE
88.89%
100.00%
100.00%
100.00%
§1.30%
81.82%
100.00%
57.14%
100.00%
48.95%
51.72%
33.98%
46. 15%
43.33%
9.09%
43.48%
62.168%
68.75%
38.46%

88.89%
72.41%
44.44%
67.15%
66.01%

BLACK
1

o © O

50

71
37
65

15

34
14
10

88
89
118

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT

BLACK
1. 11%

43.48%
9.09%

35.71%

49.856%
42.53%
63.11%
486. 15%
50.00%
81.82%
49.27%
37.84%
31.25%
61.54%
100.00%
11.11%
27.59%
53.08%
32.13%
33.42%

OTHER

0

- @ © O ©

- W M v O =2 O

- N

N N & O O O O O O w

OTHER

5.22%
9.09%

7.14%

1.40%
5.75%
2.91%
7.69%
6.87%
9.09%
7.25%

2.47%
.72%
.57%

MALE
9
1
1
o
62

6
2
8
1
32
72
81
7
15
7
87
21
32
10
1
6
19
109

189
219

MALE

100. 00%
100.00%
50.00%

53.91%
54.55%
100.00%
57.14%
100.00%
22.38%
82.76%
78.684%
53.85%
50.00%
63.64%
82.81%
56.76%
100.00%
76.92%
100.00%
66.87%
65.52%
67.28%
68.23%
62.04%

O

TOTAL
FEMALE

Ls]
L]
1
1
53

10
53
88
134

PAGE 4

PERCENT
FEMALE

50.00%
100.00%
46.09%
45, 45%

42.868%

77.62%
17.24%
21.36%
48. 15%
50.00%
36.36%
17.39%
43.24%

23.08%

33.33%
34.48%
32.72%
31.77%
37.968%



Pr. by SCDC in March 2019 letter to LOC O @

PRLD&172 DEPARTMENT OF CORRECTIONS PAGE 5
ALL EMPLOYEES PERSONNEL STATISTICS DATE 030119
INSTITUTION BUNT STRG FUNDS TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT
PRES STA FED OTH WHITE WHITE BLACK BLACK OTHER OTHER MALE  MALE FEMALE FEMALE

GIVENS CORRECTIONAL CENTE 31152 54 52 2 0 39 72.22% 15 27.78% 0 38 70.37% 16 29.83%
TYGER RIVER CORRECTIONAL 31161 1312 1237 § 70 949 72.33% 328 25.00% 35 2.87% 872 686.46% 440 33.54%
GREENWOOD CORRECTIONAL CE 31162 28 26 1 1 21 75.00% 7 25.00% 0 21 75.00% 7 25.00%
INVALID BUDGET CODE 31163 1 0 1 o 1 100.00% 0 o 1 100.00% 0

LEATH CORR INSTIT (WOMEN) 31171 753 718 8 30 397 52.72% 348 45.85% 10 1.33% 118 15.80% 634 84.20%
LIVESAY CORRECTIONAL INST 31173 S08 474 2 30 328 64.82% 149  29.45% 29 5.73% 354 G9.96% 152 30.04%
SPARTANBURG RESTITUTION C 31174 25 13 0 12 13 52.00% 12 48.00% o 16 64.00% ] 36.00%
MCCORMICK CORRECTIONAL IN 31181 1503 1443 2 58 604  40.19% 873 58.08% 26 1.73% 956 63.681% 547 36.39%%
NORTHSIDE CORRECTIONAL IN 31182 247 238 4 159 64.37% 85 34.41% 3 1.21% 159 64.37% 88 35.63%
INVALID BUDGET CODE 31182 5 5 o o0 3 60.00% 2 40.00% o 2 40.00% 3 60.00%
PERRY CORRECTIONAL INSTIT 31181 2454 2387 8 48 1666 67.89% 711 28.97% 77 3.14% 1618 65.93% 836 34.07%
MIDLANDS REGIONAL OFFICE 32210 5 s 0 O 3 60.00% 2  40.00% L] 3 60.00% 2 40.00%
BROAD RIVER CORRECTIONAL 32211 2531 2460 11 60 833  33.15% 1598 B3.14% 24 3.71% 1587 62.70% 944 37.30%
AIKEN YOUTH CORRECTIONAL 32212 a7 79 6 46 52.87% 40 45.98% t 1.15% 81 70.11% 26 29.89%
BYRNES CLINIC 32221 15 188 0 0 5 33.33% 10 68.87% 0 11 73.33% 4 26.67x%
TRENTON CORRECTIONAL INST 32222 1141 1048 15 77 385 33.74% 734 64.33% 22 1.93% 665 58.28% 476  41.72%
CAMPBELL PRE-RELEASE CENT 32223 187 123 O 44 684 38.32% 1] 58.68% S 2.99% 124 74.25% 43 25.75%
COLUMBIA RESTITUTION CENT 32224 29 13 0 16 10 34.48% 18 62.07% 1 3.45% 13 44.83% 168 55.17%
CENTRAL CORRECTIONAL INST 32231 193 187 2 4 87 34.72% 124  64.24% 2 1.04% 153 79.27% 40 20.73%
GOODMAN CORRECTIONAL INST 32232 511 437 3 11 183 31.80% 335 65.56% 13 2.58% 226 44.23% 285 S55.77%
KIRKLAND CORRECTIONAL INS 32241 2637 2587 14 S6 738  27.99% 1778 B67.31% 124 4.70% 1470 B55.75% 1167 44.25%
BEHAVIORAL MEDICINE SERVI 32242 <) | 3 0 1 19 ©61.29% 11 35.48% 1 3.23% 12 38.71% 19 ©61.29%
LOWER SAVANNAH PRE-RELEAS 32243 197 181 2 4 69 35.03% 125 63.45% 3 1.52% 132 67.01% 65 32.99%
LOWER SAVANNAH WORK CAMP 32244 17 16 O 1 i1 64.71% 5 29.41% 1 5.88% 7 41.18% 10 58.82%
MANNING REENTRY/WORK RELE 32251 1133 1048 6 79 284 25.07% 813 71.75% 36 3.18% 751 66.28% 382 33.72%



Pr. by SCDC in March 2019 letter to LOC

DEPARTMENT OF
PERSONNEL STATISTICS

PRLDC172
ALL EMPLOYEES

INSTITUTION

INVALID BUDGET CODE

LEE CORRECTIONAL INSTITUT
STATE PARK CORRECTIONAL C
STEVENSON CORRECTIONAL IN
WALDEN CORRECTIONAL INSTI
WATEREE RIVER CORRECTIONA
WATEREE RIVER SIU BLDG 2
WATKINS PRE-RELEASE CENTE
CAMILLE GRAHAM CORRECTION
COASTAL OFFICE

ALLENDALE CORRECTIONAL IN
COASTAL PRE-RELEASE CENTE
LIEBER CORRECTIONAL INSTI
MACDOUGALL CORRECTIONAL I
EVANS CORRECTIONAL INSTIT
PALMER WORK CENTER

PALMER WORK CAMP
RIDGELAND CORR INSTITUTIO
TURBEVILLE CORR INSTITUTI
EVANS CORRECTIONAL INSTIT
KERSHAW CORRECTIONAL INST
LEE CORRECTIONAL INSTITUT
PALMER PRE-RELEASE CENTER
PALMER WORK CAMP
TURBEVILLE CORRECTIONAL I

BUNT

32254
32281
32282
32292
32302
32312
32313
32322
32331
33410
33411
33413
33421
33422
33431
33433
33434
33442
33452
34521
34541
34851
34563
34564
34571

STRG
PRES

1
122
242
497
401

83

121
1424
11
1433
208
2308
699
126

1510

1693

1739

2248

183

1800

FUNDS
STA FED OTH WHITE

105
12985
"
1396
177
2244
661
124

1461

1667

1683

2141

178

1721

28

16

-l
2 ® O & O O O v o

F 3
0 O = &

20
18
10

101
0
21
30
48
29

Q

a3

20

47
63

70

TOTAL

1
83
24

1850
154
40

S0
341

324
63
1056
341
54

462

519

756

54

O

CORRECTIONS

PERCENT
WHITE

100.00%
51.684%
38.84%
30.18%
38.40%
48.19%
62.50%
41.32%
23.95%
45.45%
22.81%
30.29%
45.75%
48.78%
42.86%
44 . 44%
71.43%
30.60%
33.33%
30.68%
55.55%
33.83%
29.51%
50.00%
30.89%

TOTAL
BLACK

0
55
141
337
238
43

70
1045

1092
128
11683
322
70

1006

1103

736

1452

128

1209

PERCENT
BLACK

45.08%
S8.26%
67.81%
58.60%
51.81%
37.50%
57.85%
73.38%
45.45%
76.20%
61.54%
50.39%
46.07%
55.55%
55.56%
28.57%
66.62%
66.67%
85. 15%
42.32%
64.59%
69.94%

67.17%

DATE 030119

TOTAL PERCENT

OTHER
0
4

10
12

17
17
89
36

42

71

37
40

< 1]

OTHER

3.28%
2.89%
2.01%
2.99%

.83%
2.67%
9,09%
1.18%
8.17%
3.86%
S.15%
1.59%

2.78%

4.19%
2.13%
1.78%
.55%
50.00%
1.94%

TOTAL PERCENT

MALE
1
109
78
350
270
65

85
170

826
135
1450
466
92

981

1000

1237

1089

MALE

100.00%
89.34%
32.23%
70.42%
67.33%
78.31%
100.00%
70.25%
11.94%
45, 45%
57.84%
64.90%
62.82%
66.87%
73.02%
44 . 44%
71.43%
57.35%
50, 00%
58.54%
57.50%
55.03%
59.56%
100.00%
B3.11%

TOTAL
FEMALE

o
13
164
147
131
18

36
1254

607
73
858
233
34

644

702

739

1011

74

844

PAGE L]

PERCENT
FEMALE

10.66%
67.77%
29.58%
32.687%
21.89%

29.75%
88.06%
54.55%
42.36%
35.10%
37.18%
33.33%
26.98%
55.56%
28.57%
42.65%
50.00%
41.486%
42.50%
44.97%
40.44%

46.89%



P‘ by SCDC in March 2019 letter to LOC

DEPARTMENT OF

PRLDC172
ALL EMPLOYEES

INSTITUTION

WATEREE RIVER CORRECTIONA
WATEREE SHOCK STATE SHOCK
FACILITIES MANAGEMENT
HEADQUARTERS COMPLEX-GROU
DETENTION SVCS

ELECTRICAL

FACILITIES SUPPORT
HVAC/KITCHEN

INMATE CONSTRUCTION
METALS/ROOFING/FIRE PROTE
PHYSICAL PLANT

PLUMBING

FACILITIES ARCHITECH & EN
CONSTRUCTION ADMINISTRATI
KIRKLAND MAX SEC UNIT-NO4
INVALID BUDGET CODE
INVALID BUDGET CODE
INVALID BUDGET CODE
FIRE/LIFE SAFETY

CIV LABOR POOL 9511
PROGRAMS & SERVICES
DCPS-LIFE SKILLS
COMMUNITY SERVICES ADMINI
YOIP/YOA PROGRAM

INMATE SERVICES

BUNT

34582
34584
35101
35103
35104
35105
35108
35107
35108
35110
35112
35113
35114
36101
36127
36139
36140
36153
36599
37990
40101
40105
41301
41401
42101

STRG
PRES

921
16
102

FUNDS TOTAL
STA FED OTH WHITE
868 10 43 388
14 0 2 5
88 0 4 20
8 0 0O 9
8 0 0 8
41 o 0 29
15 0 0 12
24 0 O 20
20 0 0O 20
21 c 0 21
3 0 o 2
8§ 0 o0 8
8 © 1 8
g 0 1 8
o o 1 0
o o 1 1
o o 1 1
1 o o0 1
¢ o 3
22 0 84 107
28 0 3 13
o 14 11
10 8
17 10
64 10 38

O

CORRECTIONS
PERSONNEL STATISTICS

PERCENT
WHITE

42.13%
31.25%
88.24%
100.00%
100.00%
70.73%
80.00%
83.33%
100.00%
100.00%
66.67%
100.00%
80.00%
100.00%

100.00%
100.00%
100.00%
100.00%
92.24%
41.94%
84.71%
80.00%
58.82%
51.35%

TOTAL
BLACK

508
11
9

o

10

o 0O &b W

®» © O © 0 O 0 O QO =

-
N o™

34

DATE 030119

PERCENT TOQTAL PERCENT TOTAL PERCENT

BLACK

55.26%

68.75%
§.82%

24.39%
20.00%
18.87%

33.33%

6.90%
58.068%
35.29%
20.00%
41.18%
45.95%

OTHER
24

o N O 0O O O 0 O M O O W o

- O O O O =

M O O O O

OTHER
2.61%

2.94%

4.88%

20.00%

100.00%

. 86%

2.70%

MALE

580
14
a3
7

8
41
8
24
20
21

2
8
7
-]

50

MALE
62.98%
87.50%
81.37%
77.78%
100. 00%
100.00%
§3.33%
100.00%
100.00%
100.00%
66.67%
100. 00%
70.00%
100.00%
100.00%
100.00%
100. 00%
100.00%
100.00%
87.07%
25.81%
11.76%
20.00%
41, 18%
67.57%

TOTAL
FEMALE

s
2

-
(]

- 0 © 0 N O O N

O ¢ 0 © 0 O w o

- N =
i w wnm

10
24

PAGE

PERCENT
FEMALE

37.
12.
18.
22.

486.

33.

30.

12.
74,
88.
80.
58.
32.

02%
S0%
63%
22%

67%

33%

00%

93%
19%
24%

82%
43%

7



Pr by SCDC in March 2019 letter to LOC

DEPARTMENT OF

PRLDC172
ALL EMPLOYEES

INSTITUTION BUNT

DIV OF MEDICAL & PROF SVC 43101
PALMETTO UNIFIED SCHOOL D 44401

MENTAL HEALTH 45101
PUBLIC AWARENESS 47101
YOPRS (COLUMBIA) 48201
ISS PEE DEE REGION 48211
ISS MIDLANDS REGION 48212
ISS UPSTATE REGION 48213

1SS LOW COUNTRY REGION 48214

HEALTH SERVICES 50101

LABORATORY 50401
MEDICAL SUPPORT 53101
BEHAVIORAL MEDICINE 53102

CHIEF LEGAL AND COMPLIANC 60801

STRG
PRES

25
67
2685

12
34
33
35
29
58

122
24
22

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
25 0 0O 18
24 22 21 43
251 c 14 113
2 0 0 1
12 0 o 8
34 0 0 13
33 0 o 13
3% 0 O 16
28 0o O 16
58 0 O 38
2 0 o 2
115 1 - 75
24 o 12
22 ¢ 10

37912 35672 341 889 18125

O

CORRECTIONS

PERCENT TOTAL

WHITE

72.00%
84.18%
42.84%
50.00%
66.67%
38.24%
39.39%
45.71%
55.17%
65.52%
100.00%
61.48%
50.00%
45, 45%

42.53%

BLACK
7
20
137
1

4
21
20
14
13
16
o
43
12
11

20891

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

28,
29.
51.
50.
33.
61.
60.
40.
44,
27.

50.

50.

84.

00%
85%
70%
00%
33%
76%
61%
00%
83%
58%

24%
00%
00%

58%

OTHER
0
4

-l
o & © & O 1 © O © O W

-t

OTHER

5.97%
5.6868%

14.29%

6.90%

3.28%

4.55%

. 25%

MALE
3
23
85
1
3
12
16
19
8
28
1
27
11
3

21753

MALE

12.00%
34.33%
32.08%
50.00%
25.00%
35.29%
45.458%
54.29%
27.59%
44,83%
50.00%
22.13%
45.83%
13.64%

57.38%

O

TOTAL
FEMALE

22
44
180
1
9
22
18
16
21
32
1
a5
13
19

16159

PAGE 8

PERCENT
FEMALE

88.00%
65.687%
67.92%
50.00%
75.00%
64.71%
54 .55%
45.71%
72.41%
55.17%
50.00%
77.87%
54.17%
86.36%

42.62%



Pr‘ by SCDC in March 2019 letter to LOC
DEPARTMENT OF

PRLDC173
ACTIVE EMPLOYEES

INSTITUTION

AGENCY DIRECTOR
COMMUNICATIONS

OFFICE OF INSPECTOR GENER
DIVISION OF VISITATION &
OPERATIONS

INSTITUTIONAL RETENTION L
INSTITUTIONAL RETENTION L
INSTITUTIONAL TRAVEL SECU
VICTIM SERVICES

OFFICE OF GENERAL COUNSEL
POLICY DEVELOPMENT

INMATE GRIEVANCE

DIV OF COMPLIANCE, STANDA
STATE & LOCAL INSPECTIONS
POLICE SERVICES
ADMINISTRATION
MAIL/SUPPLY ROOM

IT SECURITY

BUDGET /FINANCE

PURCHASING

RESOURCE & INFORMATION MG
SYSTEM DEVELOPMENT/SUPPOR
FINANCIAL ACCOUNTING
OFFENDER INFORMATION MANA
NETWORK AND TELECOMMUNICA

BUNT

10101
10202
10301
10305
10701
10702
10703
10704
10801
14101
14201
14301
15101
15501
17101
20101
20104
20105
20201
20401
21101
21201
21301
21401
21501

STRG
PRES

12
15
13
22

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
5§ 0 0 4
1 o o 0
3 0o 0 3
7 0 0 3
28 0 O 12
0O 0 4

o o 1

20 0 0 12
3 o 7 4
1§ 0 0 10
o 0 2

6 0 0 1
1 o 0o 1
2 0 o© 2
46 O O 40
4 0 O 1
o o L]

3 0o o 2
3 0 o 3
ic o 2 11
i5 0 0 11
13 0 0 9
21 1 0 16
3 4] 2
9 o 7

O

CORRECTIONS

PERCENT
WHITE

80.00%

100.00%
42, 86%
46. 15%
66.87%
16.67%
60.00%
40.00%
66.67%

100.00%
16.87%

100. 00%

100. 00%
86.96%
25.00%

66.67%
100.00%
91.67%
73.33%
69.23%
72.73%
66.67%
77.78%

TOTAL
BLACK

1
0
L]
4

Nwmoomoammmna

- O =

a & &

- o

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT

BLACK
20.00%

57.14%
50.00%
33.33%
83.33%
40.00%
60.00%
25.687%

83.33%

10.87%
75.00%
100.00%
33.33%

8.33%
26.67%
30.77%
27.27%

11.11%

OTHER

o
1

© 0O O © O 0 0 © = 0 O 0 0O - 0 0O 0 O = O ©°O

mbh -k

OTHER MALE
2
100.00% o
2

1

3.85% 11

6.87%

2.17% 37

10
12

33.33% o
1M1.11% 9

MALE
40.00%

66.87%
14.29%
42.31%
83.33%
18.687%
55.00%
10.00%
33.33%

33.33%
100.00%
100.00%

80.43%

50.00%
100.00%

33.33%

33.33%

66.687%
92.31%

100. 00%

O

PAGE
TOTAL PERCENT
FEMALE FEMALE
3 60.00%
1 100.00%
1 33.33%
6 85.71%
15 57.69%%
1 16.67%
5 83.33%
] 45.00%
9 90.00%
10 86.87%
2 100.00%
4 86.87%
o
o
8 19.57%
2 50.00%
0
2 66.87%
2 66.87%
12 100.00%
5 33.33%
1 7.89%
22 100.00%
3 100.00%
o]



Pr. by SCDC in March 2019 letter to LOC

PRLOC173
ACTIVE EMPLOYEES

INSTITUTION

HUMAN RESOURCES ADMINISTR
BENEFITS

CLASSIFICATION AND COMPEN
DRUG TESTING

EMPLOYEE RELATIONS
PAYROLL & LEAVE
RECRUITING & EMPLOYMENT S
ANNQUCED POSITIONS
RECRUITING

INDUSTRIES ADMINISTRATION
SUPPORT SERVICES ADMINIST
CANTEEN WHSE INVENTORY/DI
COMMISSARY WHSE INVENTORY
RECYCLING OPERATION

FODD SERVICES ADMINISTRAT
FOOD SER WHSE INVENTORY/D
AGRICULTURE SERVICES
WATEREE FARM OPERATIONS
WALDEN FARM OPER

MAC DOUGALL FARM OPER
TRAINING

OCCUPATIONAL SAFETY AND W
DIV. OF CLASSIFICATION &
SECURITY

INMATE BUS TERMINAL

BUNT

22101
22102
22103
22104
22105
22106
22301
22302
22303
23101
24101
24201
24301
24311
24501
24502
24601
24602
24603
24804
25101
25301
30301
30501
30502

DEPARTMENT OF

PERSONNEL STATISTICS

STRG FUNDS TOTAL
PRES STA FED OTH WHITE
6 6 0 o 8
3 3 0 0 2
S 5 0 0 3
1 1 o 0 o
2 2 0 0 1
8 8 0 0 1
15 15 0 © 7
2 0 o 2
5 5 0 0 1
33 1 0 32 27
7 1 1 7
18 ¢ O 18 13
12 11 (+] 1 7
5 0o 5 1
5 o o 1
24 28 0 © 8
4 0O 4 4
17 0 15 186
o 3 3
3 o 3 3
23 223 0 ©
4 4 o0 0 2
40 40 0 0 13
13 i3 0 o 8
40 40 O O 1

O

CORRECTIONS

PERCENT TOTAL
WHITE

100

50.
.50%
.87%
100.
20.
81.
100.
81.
58.

12

20.
20.
33.
100.
84.
100.
100.
34.
50.
a3z2.

81

27.

.00%
66.
80.

67%
00%

82%

25%
33%

§ ¢

33%

12%

78%

50%

.54%

50%

BLACK
0
1
2

-k mh

A & W W O & & O N <

-l
= O O

13

27

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
OTHER

BLACK

33.
40.
100.
50.
87.
45,

80.
12.

12,
25.
80.
80.
66.

58.
25,
65,
38.
67.

33%
00%
0%
00%
50%
67%

12%

§888§

N O © ©0 O O O O N =

67%

.88%

52%

468%
50%

OTHER

- O O © © 0

o N O ©

-

16

-87%

.25%
.67%

. T0%
2s.
.50%

MALE

- © U O © O 0 0 o©

[
[=]

12

MALE

33.

20.
.81%
. 43%
75.
75.

7

40.
79.
50.
100.
100.
100.
60.
25.
15.
84.
72.

33%

TOTAL
FEMALE

6
3

10

-
W M

W ® O O O N T W N W & N

- W
- N

38.
75.
85.
15.
27.

2

13%

38%
50%



Pr. by SCDC in March 2019 letter to LOC
DEPARTMENT OF

PRLDC173
ACTIVE EMPLOYEES

INSTITUTION

EMERGENCY ACTION CENTER
BRR SECURITY FRONT GATE
HOSPITAL SECURITY TEAM
AGENCY SEARCH TEAM
VEHICLE MANAGEMENT
VEHICLE MAINTENANCE

CAR WASH

CATAWBA PRE-RELEASE CENTE
TYGER RIVER CORRECTIONAL
LEATH CORR INSTIT (WOMEN)
LIVESAY CORRECTIONAL INST
MCCORMICK CORRECTIONAL IN
PERRY CORRECTIONAL INSTIT
BROAD RIVER CORRECTIONAL
TRENTON CORRECTIONAL INST
GOODMAN CORRECTIONAL INST
KIRKLAND CORRECTIONAL INS
MANNING REENTRY/WORK RELE
CAMILLE GRAHAM CORRECTION
ALLENDALE CORRECTIONAL IN
LIEBER CORRECTIONAL INSTI
MACDOUGALL CORRECTIONAL 1
RIDGELAND CORR INSTITUTIO
EVANS CORRECTIONAL INSTIT
KERSHAW CORRECTIONAL INST

BUNT

30503
30504
30505
30507
30701
30702
30704
31123
31181
31171
31173
31181
31181
32211
32222
32232
32241
32251
32331
33411
33421
33422
33442
34531
34541

STRG
PRES

11
17
8
34
13
11
1

1
202
119
21
150
207
307
139
-1
485
148
219
199
194
148
178
180
186

FUNDS
STA FED OTH WHITE

11
17
8
34
8
1"
L]

1
179
113
87
145
202
302
130
28
481
144
204
1986
189
141
171
173
181

O O 0 0 0 o o 0o

0O © 0 = a a O O N -

-l

o nn O & 0o O

[
N QO

& & O @ & o B A M

1

F

TOTAL

5
8
0
18

141
45
53
47

142
73
30
32

125
32
30
31
50
as
38
41

102

O

CORRECTIONS
PERSONNEL STATISTICS

PERCENT TOTAL
WHITE

45.
. 08%

47

47.
53.
72.

37

s8.
31.
.60%

23.
21.
32.
25,

21

13.
15.
25.
43.

21

45%

85%
73%

. 80%
.82%

24%
33%

78%
58%
85%
77%

.62%

70%
58%
77%
92%

.91%
22.
54.

78%
84%

BLACK
-

8

7

16

53
72
28
97
52
218
106
a3
344
11
181
164
135
74
136
133
80

DATE 030118

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

54,
47.
87.
. 06%
48.
27.
100.
100.

a7

26.
80.
30.
64.
25.
01%

A

76.
64,
70.
75.
.65%

82

82.
69.
50.
76.
73.
.01%

43

55%
06%
50%

15%
27%

24%
50%
77%
e7%
12%

26%
29%
93%

41%

59%

40%
89%

OTHER

Q
1

N © O O O O N =

- - -
D w O O

-
n W

» O W@ © o » o0 N

OTHER

5.88%
12.50%
5.88%

.96%
.68%
.99%

-
QO = W

. 28%
.21%
. 16%

. 30%
.38%
.85%
.01%
.64%

M N WKW W N OO M

. 08%
.89%
3.33%
2.15%

-l

MALE

S
8
5
27
10
1
1

1
121
18
82
62
121
144
68
61
198
8o
17
74
83
87
75
70
89

MALE

45.
.08%

47

62.
79.
76.
100,
100.
100.
89.
13.
88.
41,
58,
46,
.92%
62.
40.
54.

48

7.
37.
42.
S58.
42,
33.
47.

45%

50%
41%
92%

20%
45%
13%
33%
45%
91%

24%
82%
05%
76%
19%
78%
78%
13%
89%
85%

O

TOTAL
FEMALE

© Q0 0 W N W o

81
103
28
88
86
163
7
37
287
68
202
125
111
61
103
110
97

PAGE

PERCENT
FEMALE

54.
52.
37.
20.
.0B%

23

40.
86.
31.
.87%
4a1.
.09%
.08%
37.
59.
45,
92.
62.
.22%

83
51

57
41

57.
61.
52.

55%
24%
50%
59%

S55%
87%

55%

76%
18%
25%
24%
81%

.22%

87%
11%
15%



Pr

PRLDC173
ACTIVE EMPLOYEES

INSTITUTION

LEE CORRECTIONAL INSTITUT
PALMER PRE-RELEASE CENTER
TURBEVILLE CORRECTIONAL I
WATEREE RIVER CORRECTIONA
FACILITIES MANAGEMENT
HEADQUARTERS COMPLEX-GROU
DETENTION SVCS

ELECTRICAL

FACILITIES SUPPORT
HVAC/KITCHEN

INMATE CONSTRUCTION
METALS/ROOFING/FIRE PROTE
PHYSICAL PLANT

PLUMBING

FACILITIES ARCHITECH & EN
CIV LABOR POOL 9511
PROGRAMS & SERVICES
INMATE SERVICES

PALMETTO UNIFIED SCHOOL D
MENTAL HEALTH

PUBLIC AWARENESS

YOPRS (COLUMBIA)

ISS PEE DEE REGION

ISS MIDLANDS REGION

ISS UPSTATE REGION

BUNT

34551
34563
34571
34582
35101
35103
35104
35105
35106
35107
35108
35110
35112
35113
5114
37990
40101
42101
44401
45101
47101
48201
48211
48212
48213

5;-bySCDCinMamh2019bneMoLOC

DEPARTMENT OF

STRG
PRES

259

39
255
166

16
16
18

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
245 2 12 63
3 0 0 7
239 2 14 66
1682 1 3 65
9 0 0 6

7 0 0
5 o 0 5
27 o0 0O 18
7 © © S
14 0 O 1
9 0 0 9
12 o 0 12
2 0 o 1
o o 7
6 0 1 S
o o 3
13 0 1 3
5 0 o 2
3 4 2 3
1" o 0 5
2 o0 o 1
8 0 o0 6
1€ © © 5
166 ©0 0 -]
19 ©0 0 11

O

CORRECTIONS

PERCENT TOTAL

WHITE  BLACK
24.32% 188
17.85% 32
25.88% 183
39.18% 97
66.67% 3
100.00% 0
100.00% 0
66.87% 8
71.43% 2
78.57% 3
100.00% o
100.00% 0
50.00% 1
100.00% o
71.43% 0
100. 00% ]
21.43% 11
40.00% 3
33.33% 4
45.45% 3
50.00% 1
66.67% 3
31.25% 11
37.50% 10
57.89% 4

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

72
82
71

33

20,
.87%
21.

50.

78.
60.
44,
27.
50.
33.

21

.59%
- 05%
.76%

43%

.33%

83%

43%

97%

44%
27%

33%

.75%
82.
.08%

OTHER

O O & & O

-

& O O O ©0 W N O O O N O 0 0 O 0O O

OTHER
3.09%

2.35%
2.41%

28.57%

22.22%
27.27%

21.05%

MALE

a1
21
21
20

5 100,

27

14

a W - W H ~ -

-

© N a N

MALE

35.
53.
35.
54.
44.
85.

100.
57.
100.
100.
100.
850.
100.
71.
33.
21.
20.
33.
386.
50.
22,
31.
43.
47.

14%
85%
69%
22%
44%

22%
25%
75%
37%

O

TOTAL
FEMALE

168
18
164
76

N N O o O 0O W O O =

-~ 0 A

1

10

PAGE

4

PERCENT
FEMALE

64.
48.
64.
15,
55.
14,

42.

50.

28

66.
78.
80.
.67%
.64%

66
63

7.

86%
15%
31%
78%
B5&%
29%

86%

.57%

87%
57%

78%

. 75%

25%

.63%



Pr‘ by SCDC in March 2019 letter to LOC O @

PRLDC173 DEPARTMENT OF CORRECTIONS PAGE 5
ACTIVE EMPLOYEES PERSONNEL STATISTICS DATE 030119
INSTITUTION BUNT STRG FUNDS TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT
PRES STA FED OTH WHITE WHITE BLACK BLACK OTHER OTHER MALE  MALE FEMALE  FEMALE
ISS LOW COUNTRY REGION 48214 18 18 0 0 9 50.00% 8 50.00% 0 6 33.33% 12 B66.87%
HEALTH SERVICES 50101 20 20 0 O 13 65.00% 8 30.00% 1 5.00% 7 35.00% 13 65.00%
LABORATORY 50401 1 1 o o 1 100.00% 0 o] 1 100.00% o
MEDICAL SUPPORT 53101 27 27 o0 O 18 66.67% 9 33.33% 0 2 7.41% 25 92.59%
CHIEF LEGAL AND COMPLIANC 80801 15 15 0 0O 7 46.67% 8 53.33% 0 2 13.33% 13 88.87%

4894 4641 23 230 1818 37.15% 2898 59.22% 178 3.64% 2217 45.30% 26877 54.70%
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PRLDC174 DEP
ACTIVE EMPLOYEES

INSTITUTION BUNT STRG
PRES
AGENCY DIRECTOR 10101 3
COMMUNICATIONS 10202 1
OFFICE OF INSPECTOR GENER 10301 3
DIVISION OF VISITATION & 10305 7
OPERATIONS 10701 25
INSTITUTIONAL RETENTION L 10702 6
INSTITUTIONAL RETENTION L 10703 6
INSTITUTIONAL TRAVEL SECU 10704 20
VICTIM SERVICES 10901 ]

OFFICE OF GENERAL COUNSEL 14101 15

POLICY DEVELOPMENT 14201

INMATE GRIEVANCE 14301 -
STATE & LOCAL INSPECTIONS 15501 1
POLICE SERVICES 17101 46
ADMINISTRATION 20101 3
MAIL/SUPPLY ROOM 20104 1
IT SECURITY 20105 1
BUDGET/FINANCE 20201 3
PURCHASING 20401 1

RESOURCE 8 INFORMATION MG 21101 15
SYSTEM DEVELOPMENT/SUPPOR 21201 13

FINANCIAL ACCOUNTING 21301 22
OFFENDER INFORMATION MANA 21401 3
NETWORK AND TELECOMMUNICA 21501 9

HUMAN RESOURCES ADMINISTR 22101 6

ARTMENT OF

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
3 0 © 2
1 o o L)
3a o o 3
7 0 o0 3
28 0 0 12
o o0 4
o 0 1
20 0 O 12
3 0 86 3
15 0 O 10
o o 2
€ 0 O 1
1 ¢ o 1
46 0 O 40
3 o o
1 o o o
1 o 0 1
3 0 o 3
ic 0 1 10
i 0 0 11
13 0 0 9
21 1 0 16
3 0 0O 2
¢ 0 7
8 0 O 6

O

CORRECTIONS

PERCENT
WHITE

66.67%

100.00%
42 .86%
48.00%
66.67%
16.67%
60.00%
33.33%
66.67%

100.00%
16.687%

100.00%
86 .96%
33.33%

100.00%
100.00%
90.91%
73.33%
69.23%
72.73%
66.687%
77.78%
100.00%

TOTAL
BLACK

1
o
o
4

-_
N

= N 1 O M O & 0O ®m N W

e ©

o O » b

-

PERCENT TOTAL
BLACK

33.

57.
48,
33.
83.
40.
G68.
25,

83.

10.

66.
100.

26.
30.
27.

11.

33%

4%
00%
33%
33%
00%
67%
67%

33%

87%
67%

.09%

87%
77%
27%

11%

OTHER
o

© 0 0 o 0O O =

o o ©

© 0 © 0 0 0 0 O =

O == -

DATE 030119
PERCENT TOTAL PERCENT
OTHER MALE MALE

2 €6.87%

100.00% 0
2 66.67%
1 14.29%
4.00% 11 44.00%
5 83.33%
1 16.67%
11 55.00%
1 11.11%
6.87% 33.33%
33.33%
1 100.00%
2.17% 37 80.43%
2 66.67%
1 100.00%
1 100.00%
1 33.33%

10 6B8.67%
12 92.31%

33.33%

11.11% 100.00%

o @ O O

O

PAGE

TOTAL PERCENT
FEMALE FEMALE

1 33.33%

1 100.00%

33.33%

6 B85.71%

14 56.00%
1 16.87%

83.33%
45, 00%
88.89%

o o 0

10 ©6.67%
100.00%
66.67%

o O & N

19.57%
33.33%

-

2 B66.87%
11 100.00%
5 33.33%
1 7.6%%
22 100.00%
3 100.00%

6 100.00%
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PRLDC174
ACTIVE EMPLOYEES

INSTITUTION

BENEFITS

CLASSIFICATION AND COMPEN
EMPLOYEE RELATIONS
PAYROLL & LEAVE
RECRUITING & EMPLOYMENT S
ANNOUCED POSITIONS
RECRUITING

INDUSTRIES ADMINISTRATION
SUPPORT SERYICES ADMINIST
CANTEEN WHSE INVENTORY/DI
COMMISSARY WHSE INVENTORY
RECYCLING OPERATION

FOOD SERVICES ADMINISTRAT
FOOD SER WHSE INVENTORY/D
AGRICULTURE SERVICES
WATEREE FARM OPERATIONS
WALDEN FARM OPER

MAC DOUGALL FARM OPER
TRAINING

OCCUPATIONAL SAFETY AND W
DIV. OF CLASSIFICATION &
SECURITY

INMATE BUS TERMINAL
EMERGENCY ACTION CENTER
BRR SECURITY FRONT GATE

BUNT

22102
22103
22105
22106
22301
22302
22303
23101
24101
24201
24301
24311
24501
24502
24601
24602
24603
24604
25101
25301
30301
30501
30502
30503
30504

DEP

STRG
PRES

3
5
2
7

11
1
5

30
2

15

12
5

24

18

23

39
13
40
11
17

ARTMENT OF

FUNDS TOTAL
STA FED OTH WHITE
3 0 o 2
5 0o 0 3
2 o0 o0 1
7 0 0 1
11 o o 5
1 o o 1
s 0 O 1
1 o 29 24
5 1 1 7
o 0 15 12
11 0 1 7
0O s 1

0O o 1

24 0 O -]
o 4 4

o 15 14

3 3

o 23 3

23 0o 0 8
4 0 O 2
3 o0 0 13
13 ¢ 0 8
490 ¢ O 1
11 o 0 S
17 0 0 8

O

CORRECTIONS
PERSONNEL STATISTICS

PERCENT TOTAL

WHITE  BLACK
66.67% 1
60.00% 2
50.00% 1
14.29% 6
45.45% ]
100.00% o
20.00% 4
80.00% 4
100.00% 0
80.00% 2
58.33% 3
20.00% 4
20.00% 4
33.33% 16
100.00% o
93.33% 1
100.00% o
100.00%

34.78% 13
50.00% 1
33.33% 25
61.54% 5
27.50% 27
45.45% 8
47.08% 8

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

33.
40.
.00%

50

85.
45.

80.
13.

13.
25.
80.
80.

56.
25,
64.
38.
67.
54.
47.

33%
00%

71%
45%

33%

as%

.B67%

.67%

52%

10%
46%
50%
55%

OTHER

0

N O O © 0 © 0 O N 2 O N O O =« 0 0 O

- ok

o N O

-_

OTHER

. 09%

.67%

.87%
16.

67%

L TO%
5.
. 56%

.88%

MALE

o B o O © o

MALE

45,

20.
680.
-43%
80.
75.
60.
40.
79.
50.
100.
100.
100.
B0.
25.
15.
84.
72.
45,
47.

71

45%

§§§¢

17%

87%

38%
62%
50%
45%

O

TOTAL
FEMALE

3

Mm < N

W W O O O N 1 @ N @ W N N & =

w
W

11

PAGE

PERCENT
FEMALE

100.
100.
100.
100.
54.
100.
80.
40.
28.
20.
25.
40.
60.
20.
S50.

as.
75.
84.
15.
27.
54,
52.

00%

13%

82%
38%
S0%
55%
94%

2
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DEPARTMENT OF

PRLDC174
ACTIVE EMPLOYEES

INSTITUTION

HOSPITAL SECURITY TEAM
AGENCY SEARCH TEAM
VEHICLE MANAGEMENT
VEHICLE MAINTENANCE
CATAWBA PRE-RELEASE CENTE
TYGER RIVER CORRECTIONAL
LEATH CORR INSTIT (WOMEN)
LIVESAY CORRECTIONAL INST
MCCORMICK CORRECTIONAL IN
PERRY CORRECTIONAL INSTIT
BROAD RIVER CORRECTIONAL
TRENTON CORRECTIONAL INST
GOODMAN CORRECTIONAL INST
KIRKLAND CORRECTIONAL INS
MANNING REENTRY/WORK RELE
CAMILLE GRAHAM CORRECTION
ALLENDALE CORRECTIONAL IN
LIEBER CORRECTIONAL INSTI
MACDOUGALL CORRECTIONAL I
RIDGELAND CORR INSTITUTIO
EVANS CORRECTIONAL INSTIT
KERSHAW CORRECTIONAL INST
LEE CORRECTIONAL INSTITUT
PALMER PRE-RELEASE CENTER
TURBEVILLE CORRECTIONAL I

BUNT

30505
30507
30701
30702
31123
311861
31171
31173
311381
31181
32211
32222
32232
32241
32251
32331
33411
33421
33422
33442
34531
34541
34551
34563
34571

STRG
PRES

8
34
8
11
1
196
114
88
148
204
302
136
a8
482
145
218
188
182
146
175
177
181
255
35
250

PERSONNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
8 0o 0 0
3 o © 16
8 o 0O S
11 o o
1 o 0 s
178 1 17 135
10 o 4 42
g4 0 4 52
144 O 4 46
200 0 4 139
2909 o 3 69
128 1 7 29
88 ¢ O 32
460 O0 2 105
141 o 4 32
108 1 14 28
194 © 1 30
187 ©0 5 50
139 1 ] 63
170 1 4 38
173 0 4 39
178 o 3 29
242 1 12 60
35 0 0O 7
238 2 13 65

O

CORRECTIONS

PERCENT
WHITE

47.08%
62.50%
72.73%

68.88%
36.84%
59.098%
31.08%
68.14%
22.85%
21.32%
32.65%
22.73%
22.07%
13.15%
15.38%
26.04%
43.15%
21.71%
22.03%
54.70%
23.53%
20.00%
26.00%

TOTAL
BLACK

7
16
3
3

1
83
70
26
96
52
217
104
83
342
108
177
161
133
74
134
132
78
187
28
180

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT

BLACK
87.50%
47.06%
37.50%
27.27%
100.00%
27.04%
61.40%
29.55%
64.86%
25.49%
71.85%
76.47%
64.29%
73.03%
74.48%
82.10%
82.56%
69.27%
50.68%
76.57%
74.58%
43.09%
73.33%
80.00%
72.00%

OTHER
1

2
o]
o]
o
8
2

10
-]
13
16
3
3

-
n

A W e v h o 0N

n O o0 M

OTHER
12.50%
5.88%

4.08%
1.75%
11.38%
4.05%
.37%
.30%
21%

.25%
. 45%
. 76%
.05%
.69%
. 18%
L71%
3.39%
2.21%
3.14%

m b N B W W W N DO

-l

MALE

S
27
5
11
1
116
15
60
60
119
140
a8
61
187
79
15
71
82
-1-]
74
70
86
89
18
20

MALE
62.50%
78.41%
62.50%
100.00%
100.00%
59.18%
13.16%
68.18%
40.54%
58.33%
46.36%
50.00%
62.24%
40.48%
54.48%
7.04%
36.41%
42.71%
58.90%
42.29%
39.55%
47.51%
34.90%
51.43%
36.00%

TOTAL
FEMALE

O w <

80
-1
28
88
85
162
638
37
275
66
198
124
110
60
101
107
a5
166
17
160

PAGE

PERCENT
FEMALE

37.50%
20.59%
37.50%

40.82%
86.84%
31.82%
59.48%
41.87%
53.684%
50.00%
37.768%
59.52%
45.52%
92.96%
63.59%
57.29%
41.10%
57.71%
60.45%
52.49%
65. 10%
48 .57%
64.00%
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DEPARTMENT OF

PRLDC174
ACTIVE EMPLOYEES

INSTITUTION

WATEREE RIVER CORRECTIONA

FACILITIES MANAGEMENT

HEADQUARTERS COMPLEX-GROU

DETENTION SVCS

ELECTRICAL

FACILITIES SUPPORT

HVAC/KITCHEN

INMATE CONSTRUCTION

METALS/ROOFING/FIRE PROTE

PHYSICAL PLANT

PLUMBING

FACILITIES ARCHITECH & EN

CIV LABOR POOL 9511

PROGRAMS & SERVICES

INMATE SERVICES

PALMETTO UNIFIED SCHOOL D

MENTAL HEALTH

PUBLIC AWARENESS

YOPRS{COLUMBIA)

ISS PEE DEE REGION

ISS MIDLANDS REGION

ISS UPSTATE REGION

ISS LOW COUNTRY REGION

HEALTH SERVICES
LABORATORY

BUNT

34582
35101
35103
35104
35105
35106
35107
35108
35110
35112
36113
35114
37990
4010%
42101
44401
45101
47101
48201
482119
48212
48213
48214
50101
50401

STRG
PRES

164

12

10

[7- I T B T 7 B N I

10

16
18
18
18
17

PERSONMNEL STATISTICS

FUNDS TOTAL
STA FED OTH WHITE
160 1 3 64
6 0 © S
o o
s 0 0 5
23 0 O 17
7 ¢ 0O 5
12 o0 0
7 0 0 7
10 0 0 10
o o0 1
6 0 0 8
o 0 3
3 0 0 3
11 o 1 2
5 0 © 2
3 4 2 3
10 0 o 4
2 0 o 1
8 0 o -]
16 0 O -]
16 0 0O 6
19 0 0 11
18 ©0 O 9
17 0 © 11
1 o o 1

O

CORRECTIONS

PERCENT TOTAL
WHITE

39.
83.33%

. 00%
100.00%
73.
1.
75.

100

100.
100.
50.
100.
B80.
100,
18.
40.
33.
40.
50.
62.
31.
37.
.89%
50.
64.

57

100.

02%

91%

§

§88888¢8

67

§ 3

33

®

§ &

50%
25%
50%

71%

BLACK
96

o 0 W N U0 QO O =

-b

o o O

1

W h @& O

-

11
10

o o v M

DATE 030119

PERCENT TOTAL PERCENT TOTAL PERCENT
BLACK

58.
16.

21.
28.
25.

83.
80.
44.
30.
80.
37.
8.
.50%
.05%

62
21

50.
35.

54%
67%

74%
57%

33%

44%

50%
75%

29%

OTHER
4

o 0O O

-l

o O 0 & O 0 & O w W O O O N O 0 O 0 O o

OTHER
2.44%

4.35%

40.00%

22.22%
30.00%

21.05%

MALE
20

23

12

10

- o B =

- N

-l

~ ¢ ® 3 0N

MALE

54.
50.
85.
5 100.
100.
57.
100,
100.
100.
50.
100.
80.
33.
16,
20.
33.
40.
50.
25.
.25%
43.
47.

31

a3.
41.
100.

88%

§8:8

14

§8§§g8z

g

67

§ 3

33

ES

§ ¢ §

75%
37%
33%
18%

O

TOTAL
FEMALE

74
3

= 0 O 0 W 0O QO =

N

10

o O »

§§ 8§

11

10
12
10

PAGE

PERCENT
FEMALE

45.
S0.
14,

42.

50.

20.
.87%

B3.
8O.
.67%
60.
50.
75.
.75%

56.
.63%
66.
58,

12%
0%
29%

86%

33%

25%

67%
82%

4
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PRLDC174 DEPARTMENT OF CORRECTIONS PAGE
ACTIVE EMPLOYEES PERSONNEL STATISTICS DATE 030119
INSTITUTION BUNT STRG FUNDS TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT
PRES STA FED OTH WHITE WHITE BLACK BLACK OTHER OTHER MALE  MALE FEMALE FEMALE
MEDICAL SUPPORT 53101 26 26 0 O 17  65.38% 8 34.62% 0 2 7.69% 24 92.31%
CHIEF LEGAL AND COMPLIANC 60801 13 13 0 0 5 38.48% 8 61.54% 0 2 15.38% 11 84.62%

4744 4529 15 200 1726 36.38% 2843 59.93% 175 3.69% 2145 45.22% 2599 54.78%
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'PRLDCTYS

ACTIVE OFFICER/CADET FORCE

INSTITUTION

** NO AUTHR STRENGTH **
*+ NO AUTHR STRENGTH **
RECYCLING OPERATION

** NO AUTHR STRENGTH **
WALDEN FARM OPER

MAC DOUGALL FARM OPER

BRR SECURITY FRONT GATE
AGENCY SEARCH TEAM

*% NO AUTHR STRENGTH *x
TYGER RIVER CORRECTIONAL
LEATH CORR INSTIT (WOMEN)
LIVESAY CORRECTIONAL INST
MCCORMICK CORRECTIONAL IN
PERRY CORRECTIONAL INSTIT
BROAD RIVER CORRECTIONAL
TRENTON CORRECTIONAL INST
GOODMAN CORRECTIONAL INST
KIRKLAND CORRECTIONAL INS
MANNING REENTRY/WORK RELE
CAMILLE GRAHAM CORRECTION
ALLENDALE CORRECTIONAL IN
LIEBER CORRECTIONAL INSTI
MACDOUGALL CORRECTIONAL I
RIDGELAND CORR INSTITUTIO
EVANS CORRECTIONAL INSTIT

BUNT

AUTHR PRESENT

10704
22301
24311
24502
24603
246804
30504
30507
31123
31161
31171
31173
31181
31191
32211
32222
32232
32241
32251
32331
33411
33421
33422
33442
34531

STRENGTH

113
48
48

119

143

201
86
a9

277
85

117

101

160
77
96

133

1"

38
21
23
44
78
144
44
39
189
60
89
87
80
60
sS
&6

STATUS

O

WHITE

19

12
14
50
33
1
13
36
14
12
10
17
17

16

DEPARTMENT OF CORRECTIONS
PERSONNEL STATISTICS

TOTAL PERCENT TOTAL
WHITE BLACK
1

100.00% 0
100. 00% o
50.00% 3
36.36% 7
50.00% 13
23.81% 14
52.17% 6
31.82% 26
66.67% 20
22.92% 101
25.00% 31
33.33% 24
19.05% 148
23.33% 43
13.48% 74
11.49% 76
21.25% 80
28.33% 38
14.55% 45
24.24% 46

PERCENT
BLACK

100.00%

37.50%
63.64%

34.21%
66.87%
28.09%
59.08%
25.687%
70.14%
70.45%
61.54%
77.31%
71.87%
83.15%
87.36%
75.00%
65.00%
80.82%
69.70%

DATE 030118

@.

PAGE

TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT
FEMALE FEMALE

OTHER

1

= W W U N N O

N b @

OTHER

12.50%

15.79%
9.52%
21.74%
9.08%
6.67%
8.94%
4.55%
5.13%
2.685%
5.00%
3.37%
1.15%
3.75%
6.687%
3.684%
6.06%

MALE

18
23
81
79

23
78
39

31
34
31
24
25

MALE

100. 00%

100.
100.
37.
20.

42,

8.
78,
52.
68.
S54.

338

40.
B65.
. 25%
35.
42.
51.
43.
37.

00%
00%
S0%
21%

11%
52%
26%
27%
00%
88%

.64%
58.

7%
21%

83%
50%
67%
84%
88%

nmn o ©

-k

22
19

21
24
es
27
16
113
21
87
58
46
29
31
41

62.50%
9.09%

57.89%
80.48%
21.74%
47.73%
32.00%
45, 14%
61.36%
41.03%
59.79%
35.00%
97.75%
84.37%
57.50%
48.33%
56.36%
82.12%
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O

PRLDC17S DEPARTMENT OF CORRECTIONS

ACTIVE OFFICER/CADET FORCE

INSTITUTION BUNT STRENGTH STATUS
AUTHR PRESENT

KERSHAW CORRECTIONAL INST 34541 150 61 89-

LEE CORRECTIONAL INSTITUT 34551 180 94 28~
PALMER PRE-RELEASE CENTER 345863 15 15 0
TURBEVILLE CORRECTIONAL I 34571 1687 92 75-
WATEREE RIVER CORRECTIONA 34532 86 87 19-

2471 1485 6-

*+* DISCREPANCIES IN THE AUTHORIZED STRENGTH AND PRESENT STRENGTH

REFLECT NEED TO UPDATE AUTHORIZED STRENGTH.

PERSONNEL STATISTICS
TOTAL PERCENT TOTAL
WHITE WHITE BLACK

31 50.82% 28
20 21.28% 71
4 28.87% 1
17 18.48% 75
25 37.31% 39

394 26.89% 1001

DATE 030119

PAGE

2

PERCENT TOTAL PERCENT TOTAL PERCENT TOTAL PERCENT
FEMALE FEMALE

BLACK OTHER
45.90% 2
75.53% 3
73.33% 0
81.52% o]
58.21% 3
688.33% 70

OTHER

3.28%

3.19%

4.48%

4.78%

MALE
35
30

L)
28
31

641

FOR A BUDGET UNIT OR FINAL TOTALS FOR ALL

MALE

57.38%
31.81%
60.00%
31.52%
48.27%

43.75%

26
64

6
63
36

824

BUDGET UNITS MAY

42.62%
68.08%
40.00%
68.48%
53.73%

58.25%
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